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“Knowledge is a Power”, is a well-known fact. When we look towards this
powerful world, it make us believe that it is due to the persons who have accepted
challenges as opportunities and with their intellectual ability convert that challenges into
changes.

“Nothing is permenanent but change” as per this fact, every objects in this world
is changeable. As a universal fact it has to do also with educational matter. We read,
think, invert and write in this way we make changes. In educational field we find this
opportunity at it’s best. In Particular, research- one has opportunity to throw light on the
hiddenside of any matter. In such a way, the world see amazing inventions and for that
the world and we the Human thank that excellent minds which has ability to think in a
way that is not everyone’s Cup of Tea.

At this point we wish that we have these excellent minds as much as possible. For
this purpose, we the publishers of Shanti E Jornal of Research are taking the step with the

research papers/Research Articles contributed by the Scholars.

We hope this will certainly mspire you to read, think and write and be a powerful

person with Knowledge.
Co Editor
P.R.SHARMA
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Sanskritization in Ancient Times

- Dr. Hasmukh Prajapati
(M.A., M.Phil., Ph.D.)
Head of Dept., Sociology
Mahila Mahavidyalaya, Vadodara

Change is the basic nature of society and change is universal. Social change
occupies a dominant place in the consciousness of humanity. Man and society have
evolved through the times immemorial. It is a indigenous source of social change.
From a social psychological point, Sankritisation is a culturally specific case of the
universal motivation toward "anticipatory socialisation" to the culture of a higher
stage in the hope of gaining status in the future. However, Sanskritsation is a unique
historical expression of the general process of acculturation as a means of vertical
mobility of groups.

Sanskritization is a particular form of social change found in India and Nepal.
It denotes the process by which castes placed lower in the caste hierarchy seek
upward mobility by emulating the rituals and practices of the upper or dominant
castes. Prof M. N Srinivas introduced the term sanskritization to Indian Sociology.
The term refers to a process whereby people of lower castes collectively try to adopt
upper caste practices and beliefs to acquire higher status. It indicates a process of
cultural mobility that is taking place in the traditional social system of India.

All the changes occurred in the castes are inter-caste changes and these have
no way affected the fundamentals of caste system. For this process of change M.N.
Srinivas has used the concept of Sanskritization. He has used this concept in a
peculiar way. In his words, Sanskritization is not just the adoption of new customs
and habits, but also includes exposure to new ideas and values appearing in Sanskrit
literature. He says the words Karma, dharma, paap, maya, samsara and moksha are
the most common Sanskritic theological ideas which become common in the talk of
people who are sanskritized. These ideas reach the common people through Sanskrit
myth and stories. Thus Sanskritization means the adaptation of the values of a
cultured society. The process of Sanskritisation is characterised by imitation, change
of'ideals, social mobility, social change etc.

The prehistoric culture of the Indus valley arose in the latter centuries of the 3rd millennium
BCE from the metal-using village cultures of the region. There is considerable evidence of
the material life of the Indus people, but its interpretation remains a matter of speculation
until their writing is deciphered. In village cultures small terra-cotta figurines of women,
found in large quantities, have been interpreted as icons of a fertility deity whose cult was
widespread in the Mediterranean area and in western Asia from Neolithic times onward.
This hypothesis is strengthened by the fact that the goddess was apparently associated with
the bull - a feature also found in the ancient religions farther west. The Harappa culture
located in what is now Pakistan, has produced much evidence of what may have been a cult
of a goddess and a bull. Figurines of both occur, female figures being more common, while
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male figurines, one apparently in a dancing posture, may represent deities. No
building has been discovered at any Harappan site that can be positively identified as
a temple, but the Great Bath at Mohenjo-daro may have been used for ritual purposes,
as were the Ghats (bathing steps on riverbanks) attached to later Hindu temples. The
presence of bathrooms in most of the houses and the remarkable system of covered
drains indicate a strong concern for cleanliness that may have been related to concepts
of ritual purity but perhaps merely to ideas of hygiene. Many seals show what may be
religious and legendary themes that cannot be interpreted with certainty, such as seals
depicting trees next to figures who may be divinities believed to reside in them. The
bull is often depicted standing before a sort of altar, and the horned figure has been
interpreted overconfidently as a prototype of the Hindu god Shiva. Small conical
objects have been interpreted by some scholars as phallic emblems, though they may
have been pieces used in board games. Other interpretations of the remains of the
Harappa culture are even more speculative and, if accepted, would indicate that many
features of later Hinduism were already in existence 4,000 years ago.

Since Vedic times people from many strata of society throughout the
subcontinent tended to adapt their religious and social life to Brahmanic norms, a
process sometimes called Sanskritization. Sanskritization still continues in the form
of the conversion of tribal groups, and it is reflected in the persistence of the tendency
among some Hindus to identify rural and local deities with the gods of the Sanskrit
texts. Sanskritization also refers to the process by which some Hindus try to raise their
status by adopting high-caste customs, such as wearing the sacred cord and becoming

vegetarians.

If Sanskritization has been the main means of connecting the various local traditions
throughout the subcontinent, the converse process, which has no convenient label, has
been one of the means whereby Hinduism has changed and developed over the centuries.
Many features of Hindu mythology and several popular gods—such as Ganesha, an
elephant-headed god, and Hanuman, the monkey god were incorporated into Hinduism and
assimilated into the appropriate Vedic gods by this means. Similarly, the worship of many
goddesses who are now regarded as the consorts of the great male Hindu gods, as well as
the worship of individual unmarried goddesses, may have arisen from the worship of non-
Vedic local goddesses. Thus, the history of Hinduism can be interpreted as the interplay
between orthopraxy custom and the practices of wider ranges of people and,
complementarily, as the survival of features of local traditions that gained strength steadily
until they were adapted by the Brahmans.
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Dr. Pradip S. Joshi
Principal,
Mahila Mahavidyalaya, Vadodara
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ABSTRACT

Education is one of the most important factors in achieving the developmental goals
of the country. Rapid expansion and extension of the country’s fixed and mobile
telecom infrastructure is essential for stimulating growth of both the ICT sector and
the economy as a whole. Experience shows that computer-based educational methods
can lead to much faster rates and higher quality of learning, which is more inter-active
and motivating for students at the higher education level. It is extremely effective for
enhancing reading and language skills and general knowledge among the very young
and even for some sophisticated professional courses such as medical and engineering
Educational links through University grants commission, National council of
Educational research and training, Indira Gandhi National Open university and
National Council for Teacher Education will be developed and programmes will be
designed to keep Indian origin persons on close touch with Indian culture and Indian
languages. All teacher education programmes pre-service as well as in-service will
have substantial input of informationand communication technology. It is necessary
that institution like UGC, NCERT, NUEPA, NCTE, SCERT and DIET and others
have more collaborative. Strengthen the training, status and remuneration of teacher
in order to 1improve teacher performance and motivation. Emphasize sustainable
development as the over-arching social outcome of education and link this to
curriculum development and teacher training. Facilitate exchange and learning
between different countries and regions of the world, for teachers, educational
administrators and other education practitioners. Support research for a better
understanding and measurement of quality, in diverse national and sub-national
contexts, through research studies and capacity building.

Introduction

Education is one of the most important factors in achieving the developmental
goals of the country. It is the key to the national development. It is an investment in
the human resources. In the present age of science and technology, it has been
increasingly realized that one needs to be educated not only to become a better social
being, human should also be a better creative and productive being. Education has
come to be recognized as the main instrument of socio-economic change, hence it has
been rightly said that the destiny of a nation is shaped by quantity and quality of
students coming out of schools, colleges and universities. Education has been
accepted as an instrument and for strengthening the values of democracy. The world
of higher education in the 21°' century can truly be a borderless world of knowledge
and ideas, which will yield reciprocal benefits for all nations. Education must help
learners live their lives with greater competence and greater confidence. It is possible
when education is of good quality — where the learning process is positive and helpful
and where real learning takes place. Today’s world is complex and knowledge is
growing at a fast place — learning must go on throughout life.
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process by which an of institution can monitor its own academic standards and
systems to assure and enhance the quality of its offering. Participation of students at
various levels including delivery of courses, curriculum development and evaluation
may set process towards enhancement in education, perhaps the students are
adequately equipped with the latest roots. Students as the prime stakeholders, hold
the highest stake in enhancing the quality of teaching and learning processes. Their
entire future will be at stake if the system does not prepare them adequately for the
emerging situation in the life. During the five year plans in India we can see the
achievements regarding quality improvement programmes. Special programmes are :
I. Improvement in the teaching of various subjects, II. Curricula reforms, IIL
Improvement in the teaching materials, IV. Reform in the evaluation systems and V.
Experiments with new methods, techniques and procedures.

2. Emphasis on Qualitative Improvement : There has been an over-emphasis on
achievement of targets in enrolments and expenditure. It is true that expansion will
have to continue. But an over-emphasis on this aspect leads to the neglect of the still
more important aspect of quality. Similarly an over-emphasis on expenditure targets
tends to distort, priorities and often leads to wastage. There is thus a need to take a
more comprehensive view of the problem and to evolve a broader pattern of goals,
especially those relating to qualitative improvement.

3. Change and Development of Higher Education : UNESCO in its policy paper
on ‘Change and development of higher education’ emphasized that ‘State and Society
must perceive higher education, not as a burden on federal budgets but as a long term
domestic investment in order to increase economic competitiveness, cultural
development and social cohesion.” India is one of the fastest developing countries of
the world and in order to script a truly sustainable growth pattern in the 21°' century,
what India needs to do is build up its human capital base.

Education should provide the skills for ‘learning to know, learning to live
together, learning to do and learning to be.” Thus education is the primary agent of
transformation towards sustainable development and increasing people’s capacities to
trans form their visions for society into reality. education for sustainable development
has come to be seen as a process of learning how to make decision that consider the
long-term future of the economy, ecology and equity of all communities. Building
the capacity for such futures-oriented thinking is a key task of education. This
represents a new vision of education, which emphasizes a holistic, interdisciplinary
approach to developing the knowledge and skills needed for a sustainable future as
well as changes in values, behaviour and life-style.

4. The Nature of Improvement Needed in Indian Context : It is sometimes
difficulty to pin down exactly what makes for quality education or what needs to be
done to promote it. The following list shows some factors that are important which
contributes to quality education : 1. Good teaching, 2. Well-equipped educational
institutes and learning centres, 3.Enough instruction in the languages understood by
the learners, 4. Relevant and useful curriculum.

The great Nobel Literature and writer Rabindranath Tagore was one of the earliest
educator to think in term of global education village and his educational model has a

unique sensitivity and aptness for education within multi-racial, multi-
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lingual and multi-cultural situations. He saw education as a vehicle for
appreciating the richest aspects of other cultures, while maintaining one’s own
cultural specificity.

5. Greater Coverage and Better Quality Education : Education is the second main
thrust area of these document. Greater coverage and better quality education at all
levels from basic literacy to hi-tech science and technology is the essential
prerequisite for raising agricultural productivity and industrial quality, spurring
growth of India’s building and nutrition, achieve 100 per cent enrolment at primary
and secondary levels and broaden access to higher education and vocational training
through both traditional and non-traditional delivery system.

6. To Provide Knowledge and Job-oriented Skills : A national network of
community colleges, similar to the highly successful American system, is needed to
provide knowledge and job-oriented skills to millions of young people who lake
interest in or capacity for more stringent academic studies. The advent of computer
and the internet —based educational methods offer an exciting new learning medium
that can literally transform our concept of college and classroom from physical into
virtual realities. Rapid flow of information is a catalyst for social development. Rapid
expansion and extension of the country’s fixed and mobile telecom infrastructure is
essential for stimulating growth of both the ICT sector and the economy as a whole.

7. Computer-based Educational Methods : Experience shows that computer-based
educational methods can lead to much faster rates and higher quality of learning,
which is more inter-active and motivating for students at the higher education level. It
is extremely effective for enhancing reading and language skills and general
knowledge among the very young and even for some sophisticated professional
courses such as medical and engineering. As India’s IT revolution has been fuelled by
the availability of a very large reservoir of well-trained engineers, its future
development in many different spheres will depend on communicate development of
sufficient and surplus capabilities.

8. Special Programmes for Countries which have Indian-origin Population :
Countries like USA, Canada, South Africa, UK, Australia have large population of
India origin. These people still keep up the Indian tradition and want to maintain their
cultural roots. The younger generation in these countries, is keen to know about the
culture of India and also their provincial language like Gujarati, Marathi, Tamil,
Telugu etc. It would be most appropriate if suitable programmes are launched for
teaching these languages to the willing people as ell as exposing them to common
feature of Indian culture. Income generation should be one of the objectives of
knowledge society. International markets may be explored where Indian textbooks or
other materials like computer programmes can find access. Educational links through
University grants commission, National council of Educational research and training,
Indira Gandhi National Open university and National Council for Teacher Education
will be developed and programmes will be designed to keep Indian origin persons on
close touch with Indian culture and languages.

9. Providing and Promoting Indigenous Knowledge : In the knowledge society
communities will assess education in quality and utility as per their own norms. The
Report of UNESCO Commission on Education for 21°' Century entitled : ‘Learning —
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there would be a continuity in the social, cultural and economic environment of life. A
sound education according to him would prepare the present generation to take up
activities which relate to the previous generation and ensure a continuity for the next
generation. A sense of pride in the achievements of the predecessors and in the culture
of the country is a prerequisite for dynamic and forward-looking society.

10. Curriculum : Review, Revision and Development : Curriculum will emphasize
value education, meditation and importance of silence. It will gradually build in
students higher levels of awareness to humanity to rationality to civility and to
divinity. Curriculum should make students aware of positive and critical thinking and
the harms of negativity and negative thinking. Curriculum will stress on joyful
learning. A mechanism will be evolved to ensure that college and university
curriculum as well as the curriculum of teacher education gets reviewed , revised and
updated every five years. It may also be stressed that distance education and open
learning systems are optimally used. Multimedia packages, CD ROMS and hyper
texts need to be developed and made available in the library and students.

11. Teacher Education : All teacher education programmes pre-service as well as in-
service will have substantial input of information and communication technology. The
thrust area of teacher education programmes go to developing thinking capabilities in
student teachers. Teacher education programmes will develop in teachers a new
insight about plurality of perspectives. It is necessary that institution like UGC,
NCERT, NUEPA, NCTE, SCERT and DIET and others have more collaborative.

12. Educational Management : Educational management must become effective
doing the right things rather than being more efficient. All administrative units will be
electronically connected and will have strong component of Educational Management
Information system ( EMIS). It should have more decentralization, less bureaucracy
and more converging governance. In each state there will be a State Educational
Council which would look into the total gamut of activities relating to school from
pre-primary to university level. There will also be District Education councils with
appropriate authority and responsibilities. The planning unit will become district and
then subsequently block. There will be more convergence of funding. Each university
will have some special programmes suited to the genius of that locality. University
Education Department will undertake more programmes relating to extension and
research in school education. Links will be developed between school education and
higher education.

13. Examination Reforms : Often, we have witnessed that many important national
examinations have been the target of attack by a select group of corrupt individuals
who undermine the very fabric of secrecy and transparency of the conduct of these
examinations. While we should deal with such individuals with sternness to protect
the image of our national selection system and the quality, we should also find
technological solution that can ensure tamperproof examination system.

Knowledge has always been the prime mover of prosperity and power. The
acquisition of knowledge has, therefore, been the thrust are throughout the world and
sharing the experience of knowledge is a unique culture of our country. In the 21°'
century a new society is emerging where knowledge is the primary production
resource instead of capital and labour. Dr. A.P.J. Abdul Kalam also observed — ¢
Spirit of inquiry, creativity, entrepreneurial and moral leadership are the capabilities
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central to nation building in a democracy. Educators should develop in our
students these capacities and make them autonomous learner who are self-directed
and self-controlled.

14. Education Policy Matter :

A. Role of Government :

e Invest in books, materials and equipments to provide a stimulating learning
environment.

e Strengthen the training, status and remuneration of teacher in order to
improve teacher performance and motivation.

e Increase the relevance of education by adjusting learning process, curriculum
and content.

e Stress democratic citizenship, respect and human rights as the over-arching
values of education and take measures so that they are developed at school,
college and university level.

e Emphasize sustainable development as the over-arching social outcome of
education and link this to curriculum development and teacher training.

e Develop accountable management systems, particularly at school, college and
university level, under a clear legal framework and with appropriate capacity-
building so that local information can feed into decisions and planning.

e Continue research into measuring quality, developing appropriate indicators
and building local capacity to collect and interpret local data.

B. Role of Funding Agencies :

e Support the initial and in-service training of teachers as key guarantors of
quality.

e Support studies into what quality means for vulnerable and marginalized
groups.

e Act as a catalyst for dialogue at local and national level and between them, on
developing accountable measurement systems.

e Facilitate exchange and learning between different countries and regions of the
world, for teachers, educational administrators and other education
practitioners.

e Support research for a better understanding and measurement of quality, in
diverse national and sub-national contexts, through research studies and
capacity building.

15. Conclusion :

Education is one of the most important factors in achieving the developmental goals
of the country. Rapid expansion and extension of the country’s fixed and mobile
telecom infrastructure is essential for stimulating growth of both the ICT sector and
the economy as a whole All teacher education programmes pre-service as well as in-
service will have substantial input of information and communication technology. It is
necessary that institution like UGC, NCERT, NUEPA, NCTE, SCERT and DIET

and others have more collaborative. Strengthen the training, status and remuneration
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to curriculum development and teacher training. Facilitate exchange and learning
between different countries and regions of the world, for teachers, educational
administrators and other education practitioners. Support research for a better
understanding and measurement of quality, in diverse national and sub-national
contexts, through research studies and capacity building.
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ETHICAL ISSUES IN MARKETING

Prof. J.M. Ramanuj

Shree GK & CK Bosamia College, Jetpur

Abstract:

Marketing continues to be a mystery . . . to those who create it and to those who
sponsor it. For today’s marketing firms, there has been a shift from mere marketing to
building, maintaining and enhancing long term relationships with customers, dealers,
suppliers, government agencies, and others. Marketing people are shifting the focus
from mere profit maximizing to maximizing mutually beneficial relationships..

For understanding different trends surfacing in the social responsibility and ethics in
marketing. I have heavily relied on secondary data. Comprising of articles got
published on the pages of newspaper, magazines and periodicals. Different websites
have been good source of information for drawing clear-cut picture of rural
marketing.

On the basis of present research work it is to be concluded that.

Several forces are driving companies to practice a higher level of corporate social
responsibility: rising customer expectations, changing employee expectations,
government legislation and pressure, the inclusion of social criteria by investors, and
changing business procurement practices.

Business success and continually satisfying the customer and other stakeholders are
closely tied to adoption and implementation of high standards of business and
marketing conduct.

The most admired companies in the world abide by a code of serving people’s
interests, not only their own

ETHICAL ISSUES IN MARKETING

Introduction:
One of the greatest needs of managers of business is to understand and develop marketing
programs for their products and services. Business success is based on the ability to build a
growing body of satisfied customers. Modern marketing programs are built around the
"marketing concept," which directs managers to focus their efforts on identifying and
satisfying customer needs - at a profit. Marketing continues to be a mystery . .. to those
who create it and to those who sponsor it. Often, the ad that generates record-breaking
volume for a retail store one month is repeated the following month and bombs. A
campaign designed by the best ad agency may elicit a mediocre response. The same item
sells like hotcakes after a 30-word classified ad, with abominable grammar, appears on page
35 of an all-advertising shopper tossed on the front stoops of homes during a rainstorm! The
mystery eludes solution but demands attention. Your marketing results can be improved
through a better understanding of your customers. This approach usually is referred to as
the marketing concept. Putting the customer first is probably the most popular phrase used
by firms ranging from giant conglomerates to the corner barber shop, but the sloganizing is
often just lip service. The business continues to operate under the classic approach - "Come
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most business activities, including advertising, are dedicated to solving the firm's
problems. Success, however, is more likely if you dedicate your activities exclusively
to solving your customer's problems. Any marketing program has a better chance of
being productive if it is timed, designed and written to solve a problem for potential
customers and is carried out in a way that the customer understands and trusts. The
pages that follow will present the marketing concept of putting the customer first.
Marketing is a very complex subject; it deals with all the steps between determining
customer needs and supplying them at a profit.

The Marketing Concept

The marketing concept rests on the importance of customers to a firm and states that:
All company policies and activities should be aimed at satisfying customer needs, and
Profitable sales volume is a better company goal than maximum sales volume.

To use the marketing concept, businesses should:

Determine the needs of their customers (Market Research);

Analyze their competitive advantages (Market Strategy);

Select specific markets to serve (Target Marketing), and;

Determine how to satisfy those needs (Market Mix).

Literature Review:

When we start talking about Social Responsibility or Corporate Social Responsibility
(CSR) and Ethics in marketing the marketer needs to know the concepts of Corporate
Social Responsibility, how is it applicable in the field of marketing and ethical
conflicts faced by the marketers, the concepts of Consumerism, Social responsibility
and ethics in Marketing? The Natural Environment, Green Marketing, Cause Related
Marketing, Social Marketing, Ethnic Marketing and its relationships in Marketing
Ethics. In the following paragraphs the author explains about each aspect in length.
As Weeden has noted, the relationship for social marketers has shifted from begging
to partner. However, this shift is not without its perils for both sides. Businesses find
that venturing into social enterprise can pose important risks to the firm's reputation
when it is found to step over ethical bounds (Sarner and Anderson 1996). At the same
time, non-profits organizations have found themselves in new partnerships and
networks where the norms of behavior are unclear and the non-profits are at risk of
being exploited intentionally or unintentionally by more powerful and more
sophisticated commercial partners. In this context, we need to identify the need for
ethics and social responsibility in the Marketing field. In this article, the author
outlines -- with examples -- the motivations and character of what Drumwright,
Cunningham and Berger (2000) have called "social alliances," partnerships between
for-profit and non-profit organizations and distinguish them from strategic alliances
among purely for-profit organizations. We then discuss ways in which social alliances
can present ethical challenges for one or both partners. Finally, we discuss the
alternatives available to social marketers to both detect and resolve ethical dilemmas
in social alliances. Therefore, social responsibility and ethics in marketing is more
relevant with motivations and partnerships.

Ethics in Marketing:

Kotler and Levy, in their book, Corporate Social Responsibility define corporate
social responsibility as “a commitment to improve community well-being through
discretionary business practices and contributions of corporate resources”.
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Some of the benefits of being socially responsible include

Enhanced company and brand image

Easier to attract and retain employees

Increased market share

Lower operating costs and

Easier to attract investors.

A socially — responsible firm will care about customers, employees, suppliers, the
local community, society, and the environment. CSR can be described as an approach
by which a company:

(a) Recognizes that its activities have a wide impact on the society and that
development in society, in turn supports the company to pursue its business
successfully and

(b) Actively manages the economic, social, environmental and human rights. This
approach is derived from the principles of sustainable development and good
corporate governance. Marketing managers within different firms will see some social
issues as more relevant than others. The relevance of a given social issue is
determined by the company’s products, promotional efforts, and pricing and
distribution policies but also by its philosophy of social responsibility.

Focus entirely in profits (and profitable firms typically serve society well)

? Explicitly incorporate social responsibility into its day-today marketing decisions to
minimize negative effects on society and enhance positive effects

? Go even further and engage in social projects that are unrelated to the corporate
mission and even detrimental to profits (which could net out to be socially
undesirable)

? The Success strategies of a Business formed out of abundance and grounded in
ethics and

Cooperation is powerful and long-lasting and they help you feel good about yourself
even while bringing in profits Management must decide which of these three levels of
social responsibility to adopt and which social issues are relevant to its business.

Ethical Conflict faced by the Marketers:

Marketers must be aware of ethical standards and acceptable behavior. This
awareness means that marketers must recognize the viewpoints of three key players:
the company, the industry, and society. Since these three groups almost always have
different needs and wants, ethical conflicts are likely to arise. Ethical conflicts in
marketing arise in two contexts: First, when there is a difference between the needs of
the three aforementioned groups (the company, the industry, and society) a conflict
may arise. Second and ethical conflict may arise when one’s personal values conflict
with the organization. In either case, a conflict of interest is a possible outcome. An
example of the first type of conflict is the tobacco industry. Cigarettes have for many
decades been a lucrative business. So, cigarette and tobacco marketing have been for
companies and good for the tobacco industry. Many thousands of people around the
world are employed in the tobacco industry. So, the world economy has been

somew hat dependent on cigarettes and tobacco. However, cigarettes are harmful to
society. There is documented proof that cigarette smoking is harmful to health. This is
an ethical conflict for cigarette marketers. An example of the second type of conflict,

when one’s personal values conflict with the organizations occurs when a leader in
MARCH:-2014, -32- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

ethical conflict: In their greed to make a profit, a marketer convinces those who may
be dying from an incurable disease to buy a product that may not be a cure, but which
a desperately ill person (or members of his or her family) may choose to purchase in
an effort to save the dying family member suffering. Promoting and marketing such
products violates rules of marketing ethics. Ethical dilemmas facing marketing
professionals today fall into one of three categories: tobacco and alcohol promoting,
consumer privacy, and green marketing. Standards for ethical marketing guide
business in efforts to do the right thing. Such standards have four functions: to help
identify acceptable practices, foster internal control, avoid confusion, and facilitate a
basis for discussion.

Consumerism:

Consumerism is concerned with broadening the rights of consumers. The concepts of
social responsibility and consumerism go hand-in-hand. If every organization
practiced a high level of social responsibility the consumer movement might never
have begun. Consumerism is a struggle for power between buyers and sellers;
specifically, it is a social movement seeking to increase the rights and powers of
buyers in relation to sellers. Seller’s rights and powers are presented in the following
list:

To introduce any product in any size and style they wish into the marketplace, so long
as it is not hazardous to personal health or safety or if it is hazardous, to introduce it
with the proper warnings and controls.

To price the product at any level they wish, provided there is no discrimination among
similar classes of buyers.

To spend any amount of money they wish to promote the product, so long as the
promotion is not defined as unfair competition.

To formulate any message they wish about the product provided that it is misleading
or dishonest in content or execution.

To introduce any buying — incentive schemes they wish

In contrast, here are buyers’ rights and power:

? To refuse to buy a product that is offered to them

? To except the product to be safe

? To expect the product to essentially match how the seller represented it
? To receive adequate information about the product

It is in the best interest of marketers to understand the level of consumer standards
and the nature of consumer perceptions, as well as what is required to foster realism
and accuracy among consumers.

Marketing and the Natural Environment:

Another significant area of social concern is the environment. Marketing is ultimately
dependent on the use of scarce resources to fulfill human needs, without harming or
unnecessarily using scare resources.

Marketing managers should help to determine which products are produced, and
which products are indirectly affecting the environment:

The natural resources and materials used

The amount of energy required in the production process

The residuals (e.g., waste water) that result from production

The consumption of resources and energy that is required to use products (cars, air
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Conditioners)

? The generation of pollutants (e.g., exhaust fumes) in using products

? The amount of packaging material that may have to be discarded. (packaging
comprises less than 14 percent of collectible solid waste, but consumers often
estimate its share of that waste at 40 to 80 percent).

Relationship Marketing and Ethics:

Nowadays, most ethicists believe that Relationship Marketing is a reasonable practice
leading to positive relationships between buyers and sellers. Relationship marketing
requires that rules are not necessarily contractual. Relationship marketing allows
buyers and sellers to work together. However, there are disadvantages to this
approach- relationship marketing requires time to develop a list of expected conduct
or “rules of behavior.” According to a recently published book on this subject, a shift
in emphasis in marketing ethics — towards buyers interests and away from seller’s
interests — characterizes the new country. If this is true, new challenges are presented
for marketing ethics and professionals in the field of marketing who want to conduct
business in an ethical way.

Green Marketing and Ethical Issues:

The next important area the marketer need to know about what is the relevance of
Social Marketing in order to protect the environment and to improve the quality of life
and are concerned with issues that include conservation of natural resources, reducing
environmental pollution, protecting endangered species, and control of land use. The
three Rs of environmentalism are Reduce, Reuse, and Recycle. Many companies are
finding that consumers are willing to pay more for a green product. Toyota has
become quite successful with their hybrid cars.

Green marketing refers to the development and distribution of ecologically-safe
products. It refers to products and packages that have one or more of the following
characteristics: (1) are less toxic, (2) are more durable, (3) contain reusable materials,
or (4) are made of recyclable material. In short, these are products considered
“environmentally responsible”.

To sight an example One Canadian Executive stated that “ Any marketing executive
who does not put a ‘green’ filter on their strategies is looking at losing market share.
The whole idea of disposal is going to become unacceptable”. In West Germany and
Canada, Procter & Gamble has found high consumer acceptance of pouches of liquid
detergents and fabric softeners so consumers can refill rather than discard large plastic
bottles.

Cause — Related Marketing and Ethics:

Cause-related marketing should not be confused with social marketing. A key
difference is that a major purpose of cause-related marketing is to help a business. It
might be used to improve the image of the firm or to increase market share. The
technique involves associating a business with a cause. Social marketing, on the other
hand, is generally not associated with any company and issued solely to help society
by dealing with a social problem. Cause-related marketing has to be done correctly or
it can hurt a company. A firm may look like it is exploiting a charity. It is important
for the firm to be transparent and honest about what it is doing. There should also be a

fit between the company and the cause. A good fit would be, for example, might be a
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bottled water company and a cause, it deals with providing clean water for poor
people in Asia and Africa.

Social Marketing and Ethics:

Social Marketing is defined as the use of marketing principles and techniques to
influence a target audience to voluntarily accept, reject, modify, or abandon a
behavior for the benefit of Individuals, groups or society as a whole. Social marketing
is usually done by a non-profit organization, government, or quasi-government
agency. The goal is either to steer the public away from products that are harmful to
them and / or society (e.g., illegal drugs, tobacco, alcohol, etc.) or to direct them
towards behaviors or products that are helpful to them and / or society (e.g., having
family meals, praying together, etc.).

Ethical Norms and Values for Marketers:

Professional associations and accrediting bodies have identified
guidelines for ethics in marketing. According to one of those associations, the
American Marketing Association, the following rules guide marketing behavior. The
American Marketing Association commits itself to promoting the highest standard of
professional ethical norms and values for its members. Norms are established
standards of conduct that are expected and maintained by society and / or professional
organizations. Values represent the collective conception of what people find
desirable, important and morally proper. Values serve as the criteria for evaluating the
actions of others. Marketing practitioners must recognize that they not only serve their
enterprises but also act as stewards of society in creating, facilitating and executing
the efficient and effective transactions that are part of the greater economy. In this
role Marketers should embrace the highest ethical norms of practicing professionals
and the ethical values implied by their responsibility toward stakeholders (e.g.,
customers, employees, investors, channel members, regulators and the host
community).

1. Responsibility of the marketer. Marketers must accept responsibility for the
consequences of their activities and make every effort to ensure that their decisions,
recommendations, and actions function to identify, serve, and satisfy all relevant
publics: customers, organizations and society

2. Honesty, Integrity and Quality are far more important than quick profits (Shel
Horowitz)

3. Rights and duties in the marketing exchange process: - Participants should be able
to expect that products and services are safe and fit for intended uses; that
communications about offered products and services are not deceptive; that all parties
intend to discharge their obligations, financial and otherwise, in good faith; and that
appropriate internal methods exist for equitable adjustment and / or redress of
grievances concerning purchases

4. Organizational relationships: - Marketers should be aware of how their behavior
influences the behavior of others in organizational relationships. They should not
demand, encourage, or apply coercion to encourage unethical behavior in their
relationships with others.

5. Conduct your business so as to build long term loyalty. When you get a customer,
you want to keep that customer and build a sales relationship that can not only last
years, but also create a stream of referral business.

6. Marketers must do no harm. This means doing work for which they are

appropriately trained or experienced so that they can actively add value to their
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organizations and customers. It also means adhering to all applicable laws and
regulations and embodying high ethical standards in the choices they make.

7. Marketers must foster trust in the marketing system. This means that products are
appropriate for their intended and promoted uses. It requires that marketing
communications about goods and services are not intentionally deceptive or
misleading. It suggests building relationships that provide for the equitable adjustment
and / or redress of customer grievances. It implies striving for good faith and fair
dealing so as to contribute toward the efficacy of the exchange process.

8. Marketers must embrace, communicate and practice the fundamental ethical values
that will improve consumer confidence in the integrity of the marketing exchange
system. These basic values are intentionally aspiration and include honesty,
responsibility, fairness, respect, openness and citizenship.

Conclusion:

Several forces are driving companies to practice a higher level of corporate social
responsibility: rising customer expectations, changing employee expectations,
government legislation and pressure, the inclusion of social criteria by investors, and
changing business procurement practices. Companies need to evaluate whether they
are truly practicing ethical and socially responsible marketing. Business success and
continually satisfying the customer and other stakeholders are closely tied to adoption
and implementation of high standards of business and marketing conduct. The most
admired companies in the world abide by a code of serving people’s interests, not
only their own. The following are the suggestions that the society must use the law to
define, as clearly as possible, those practices that are illegal, anti-social, or
anticompetitive. Next, companies must adopt and disseminate a written code of ethics,
build a company tradition of ethical behavior, and hold its people fully responsible for
observing ethical and legal guidelines. And, individual marketers must practice a
“social conscience” in their specific dealings with customers and various
stakeholders.
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A STUDY OF EMOTIONAL ADJUSTMENT OF STUDENTS
STUDYING IN HIGHER SECONDARY SCHOOLS IN RELATION

TO THEIR GENDER AND AREA OF RESIDENCY.
Naresh G. Vaghela
Ph.D. Student, Gujarat University,
Navarangpura, Ahmedabad.

ABSTRACT

The present study is intended to examine the emotional adjustment of higher
secondary school students. The variables included for the study apart from emotional
adjustment are gender and area of residency. The study was conducted on a sample of
160 students (80 boys, 80 girls) randomly selected from the various higher secondary
schools. A standardized questionnaire developed by A.K.Singh and A.Sengupta was
adopted for this study. The data was analyzed to examine the influence of individual
factors on emotional adjustment variables. ‘t’ test was used for the calculation. The
results show that there is no significant difference between the mean score of
emotional adjustment in relation to boys and girls, and there is significant difference
between the mean score of emotional adjustment in relation to area of residency.

1.Introduction:

Adolescence is the most important period of human life which is called the
transitional period of life. It is during adolescence that rapid physical growth and
changes in physiological processes take place. Adolescence is also a period of
progress towards mental, intellectual and emotional maturation. Duncan (1949)
defined adjustment as a means of state of harmonious relationship between a person
and his environment. It also refers to a continuous process by which a person changes
his own behavior or tries to change the environment or brings changes in both to
produce satisfactory relationship with his environment. The interaction of adolescent
with the existing socio-cultural milieu results in some new developments. It initiates a
process of redefining their social relationships. Society generally does not define a
distinctively definite role for adolescents. And hence, they are caught in the
ambiguous overlap between the categorically defined roles of childhood and
adulthood. Their psychological needs also are not appreciated in proper perspective
by the society. This at times generates among them aggressive and reactionary
behavior which many a time is socially disapproved. So, they need proper guidance to
fulfill their emotional, social and educational needs. This made the researcher to
investigate the emotional adjustment of boys and girls of higher secondary students.
2.Review of Literature:

(1)Manju Gehlawat(2011) : A Study of adjustment among high school students In
relation to their.The population of the study constituted of all the class X students
studying in Rohtak city. The present study was conducted on a random sample of 100
students (boys=50 and girls=50) of class X of secondary schools of Rohtak. The age
of the students ranged between 14 &15 years. To measure adjustment she used
Adjustment Inventory for School Students (AISS) by A.K.P Sinha and R.P.Singh. No
significant differences were found in the emotional, social, educational and the total
adjustment of students with respect to their gender.

(2) Nirmala Devi (2011) : A study of adjustment of students in relation to personality
and achievement motivation. To measure adjustment the sample consisted of 699
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students studying in high school classes in the state of Haryana. To study student’s
adjustment in the educational, social and emotional areas in relation to their
personality and achievement motivation three tests - Adjustment inventory for school
students A.K.P. Sinha and R.P. Singh, Agra; Eysenck’s Personality Questionnaire
(Junior) for E and NHindi adaptation by Dagar and Achievement Motivation Test- P.
Mehta, Delhi were applied. It was found that achievement motivation has no effect on
the adjustment, Extraversion has positive effect on social, educational and general
adjustment and Neuroticism has negative effect on the emotional, social, educational
and general adjustments. Effect of other secondary aspects on adjustment like sex and
school location are also analyzed and found that rural students proved better than the
urban students on social, Educational and General/Total adjustment.
3. Objectives:
(1) To study of emotional adjustment of higher secondary school students in relation
to their gender.
(2) To study of emotional adjustment of higher secondary school students in relation
to area of residency.
4. Hypothesis:
(I) There is no significant difference between the mean score of emotional
adjustment of higher secondary school students in relation to their gender.
(2) There is no significant difference between the mean score of emotional
adjustment of higher secondary school students in relation to area of residency.
5. Variables:
(A) Independent variables:
1. Gender: Boys and Girls
2. Area of residency: Rural area and Urban area.
(B) Dependent variables:
1. The raw score of the students for the emotional adjustment.
6. Method:
(1) Sample:

In the present study sample was selected randomly. We taken 80 boys who
were studying in higher secondary schools and also 80 girls who were studying in
higher secondary schools, total 160 sample was selected in this study.

Approximately 200 sample was selected in each category for the research
study. After disposing off incomplete and unclear details, a total of 160 sample was
selected as per primary planning.

(2) Tools:

In order to measure the emotional adjustment of the students who were
studying higher secondary schools. We used adjustment inventory (HSAI) was
prepared by A.K.Singh and A.Sengupta. There are 150 items. The Retest reliability is
at the rate of 0.76 and the divided reliability is at the rate of 0.83. The validity of the
scale of social adjustment is at the rate of 0.68 with compared bell adjustment
inventory.

7. Statistical Calculations:

Obtained information analyzed as per mean, SD & ‘t’ test method. And hence,
internal effect on the independent factors was examined.

8. Result and Discussion:
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Table-1
Showing mean, SD & ‘t’ value of emotional adjustment score of boys and girls.
Sr.No | Group N Mean SD ‘t> Value Table Level of
Value sign.
1. Boys 80 11.19 5.14
2. Girls 80 10.39 5.01 1.00 1.97 NS

As can be seen from table that't’ value of 1.00 is not significant at 0.05 level. This
means that the two groups under the study differ not significantly in relation to
emotional adjustment. The mean score of boys group is 11.19 as against the mean score
of 10.39 of the girls group. It should be remembered here that, according to scoring
pattern, higher score indicate good adjustment. Thus from the result it could be said that
the boys group is doing little more emotional adjustment than girls group. The
hypothesis that “There is no significant difference between the mean score of emotional
adjustment of higher secondary school students in relation to their gender” is accepted.

Table-2
Showing mean, SD & ‘t” value of emotional adjustment score of rural area and urban
area students.

Sr.No Group N Mean SD ‘t Table Level of
Value Value sign.
1. Rural area 80 11.05 5.19
students 2.12 1.97 0.05
2. Urban area 80 9.33 5.06
students

As can be seen from table that ‘t” value of 2.12 is significant at 0.05 level. This
means that the two groups under study differ significantly in relation to emotional
adjustment. The mean score of rural area students group is 11.05 as against the mean
score of 9.33 of urban area students. It should be remembered that, according to
scoring pattern , higher score indicate good adjustment. Thus from the result it could
be said that the rural area students is doing more adjustment than urban area students.

The hypothesis that “There is no significant difference between the mean score of

emotional adjustment of higher secondary school students in relation to area of

residency” is rejected.

9. Conclusions:

(I) There is no significant difference between the mean score of emotional
adjustment of higher secondary school students in relation to their gender.

(2) There is significant difference between the mean score of emotional
adjustment of higher secondary school students in relation to their area of
residency.
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MANAGEMENT BY OBJECTIVE

Patel Vishal D.
M.Com., B.Ed., M.Phil., NET

Introduction:

Managers always have been challenged to produce results, but the modern
managermust produce them in a time of rapid technological and social change.
Managers mustbe able to use this rapid change to produce their results; they must use
the change andnot be used or swallowed up by it. Both they and the organizations
they manage need toanticipate change and set aggressive, forward-looking goals in
order that they mayultimately begin to make change occur when and where they want
it to and, in that way,gain greater control of their environments and their own
destinies.

The most important tool the manager has in setting and achieving forward-
lookinggoals is people, and to achieve results with this tool the manager must: first, be
able to

instil in the workers a sense of vital commitment and desire to contribute
toorganizational goals; second, control and coordinate the efforts of the workers
towardgoal accomplishment; and, last, help his or her subordinates to grow in ability
so thatthey can make greater contributions

What is MBO?

“Management by Objectives” (MBO) as a philosophy of management was first
introduced by Peter F. Drucker in his book “ The Practice of Management” in 1954.
The philosophy of management by objectives comprises three building blocks:
formulation of objectives, process of execution, and mechanism of performance
measurement and feedback.

What the business enterprise needs is a principle of management that will give full
scope to individual strength and responsibility, and at the same time give common
direction of vision and effort, establish team work, and harmonize the goals of the
individual with the commonweal. The only principle that can do this is management
by objectives and self-control ... But management by objectives and self-control may
legitimately be called a “philosophy” of management.

Management by objectives (MBO) is a systematic and organized approach that allows
management to focus on achievable goals and to attain the best possible results from
available resources. It aims to increase organizational performance by aligning goals
and subordinate objectives throughout the organization. Ideally, employees get strong
input to identify their objectives, time lines for completion, etc. MBO includes on-
going tracking and feedback in the process to reach objectives.

In the 90s, Peter Drucker himself decreased the significance of this organization
management method, when he said:

"It's just another tool. It is not the great cure for management inefficiency...
Management by Objectives works if you know the objectives, 90% of the time you
don't."”
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* According to Drucker managers should "avoid the activity trap", getting so
involved in their day to day activities that they forget their main purpose or
objective. Instead of just a few top-managers, all managers should:

* participate in the strategic planning process, in order to improve the implement
ability of the plan, and

* Implement a range of performance systems, designed to help the organization
stays on the right track.

Managerial Focus

* MBO managers focus on the result, not the activity. They delegate tasks by
"negotiating a contract of goals" with their subordinates without dictating a
detailed roadmap for implementation. Management by Objectives (MBO) is
about setting your objectives and then breaking these down into more specific
goals or key results.

Main Principle of MBO

The principle behind Management by Objectives (MBO) is to make sure that
everybody within the organization has a clear understanding of the aims, or
objectives, of that organization, as well as awareness of their own roles and
responsibilities in achieving those aims. The complete MBO system is to get
managers and empowered employees acting to implement and achieve their plans,
which automatically achieve those of the organization.

Where to Use MBO?

* The MBO style is appropriate for knowledge-based enterprises when your
staffs are competent. It is appropriate in situations where you wish to build
employees' management and self-leadership skills and tap their creativity, tacit
knowledge and initiative. Management by Objectives (MBO) is also used by
chief executives of multinational corporations (MNCs) for their country
managers abroad.

Setting Objectives-

* Objectives formulation is one of the most important strategic processes. It
works out well-communicated hierarchy of objectives and participative
determined, people-motivated, and SMART objectives.

* An objective comprises two parts: target and action. As a rule of thumb, a

good objective should be SMART, that is, the target of objective should be

specific, measurable, and attainable, while the action of objective should be
results-focused and timely. (American Library Association)

In Management by Objectives (MBO) systems, objectives are written down for each
level of the organization, and individuals are given specific aims and targets. "The
principle behind this is to ensure that people know what the organization is trying to
achieve, what their part of the organization must do to meet those aims, and how, as
individuals, they are expected to help. This
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* presupposes that organization's programs and methods have been fully
considered. If they have not, start by constructing team objectives and ask
team members to share in the process."

* "The one thing an MBO system should provide is focus", says Andy Grove
who ardently practiced MBO at Intel. So, have your objectives precise and
keep their number small. Most people disobey this rule, try to focus on
everything, and end up with no focus at all.

* For Management by Objectives (MBO) to be effective, individual managers
must understand the specific objectives of their job and how those objectives
fit in with the overall company objectives set by the board of directors. "A
manager's job should be based on a task to be performed in order to attain the
company's objectives... the manager should be directed and controlled by the
objectives of performance rather than by his boss."

* The review mechanism enables leaders to measure the performance of their
managers, especially in the key result areas: marketing; innovation; human
organization; financial resources; physical resources; productivity; social
responsibility; and profit requirements

Figure 1 HIERACHY OF OBJECTIVES
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Types of Objectives

* Routine objectives * consistent

» Innovation objectives * specific

* Improvement objectives * measurable

* The objectives must be: * related to time

« focused on a result, not an e attainabl
activity

Balance Between Management and Employee Empowerment

* The balance between management and employee empowerment has to be
struck, not by thinkers, but by practicing managers. Turning their aims into
successful actions, forces managers to master five basic operations:

1. Setting objectives,
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2. Organizing the group,
3. Motivating and communicating,
4. Measuring performance

5. Crating Hyperlink

Individual Responsibility-

Management by Objectives (MBO) creates a link between top management's
strategic thinking and the strategy's implementation lower down.
Responsibility for objectives is passed from the organization to its individual
members. It is especially important for knowledge-based organizations where
all members have to be able to control their own work by feeding back from
their results to their objectives.

Management by objectives is achieved through self-control, the tool of
effectiveness. Today the worker is a self-manager, whose decisions are of
decisive importance for results.

In such an organization, management has to ask each employee three
questions:

A. What should we hold you accountable for?
B. What information do you need?
C. What information do you owe the rest of us?

MBO Principles

Cascading of organizational goals and objectives
Specific objectives for each member
Participative decision making

Explicit time period

Performance evaluation and feedback

MBO Strategy : Three Basic Parts

All individuals within an organization are assigned a special set of objectives
that they try to reach during a normal operating period. These objectives are
mutually set and agreed upon by individuals and their managers.

Performance reviews are conducted periodically to determine how close
individuals are to attaining their objectives.

Rewards are given to individuals on the basis of how close they come to
reaching their goals.

Six MBO Stages

Define corporate objectives at board level
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* Analyse management tasks and devise formal job specifications, which
allocate responsibilities and decisions to individual managers

» Set performance standards
» Agree and set specific objectives
* Alignindividual targets with corporate objectives

» Establish a management information system to monitor achievements against
objectives

8 Key Result Areas Where Managers Must Pursue Clear

* Marketing * Physical resources

* Innovation * Productivity

* Human organization * Social responsibility
» Financial resources * Profit requirements

Verifiable measures

Objective appraisal with verifiable measures is better than subjective evaluation by
perceptions. Verifiable measures are quantitative or descriptive. Using numbers is not
the only objective way to measure. The thinking of quantitative measures only is
limiting and can result in measuring what is easily quantifiable but not what is most
important. Descriptive measures are complementary to quantitative ones when
numbers don't make sense. (Zigon) “These measurements need not to be rigidly
quantitative; nor need they be exact. But they have to be clear, simple, and rational.”
(Drucker)

Productivity measurements (e.g., 100 units produced per week).

Quality measurements (e.g., 4.5 defects per 45 units).

Timeliness measurements (e.g., 90 percent of orders completed on time).
Cycle time measurements (e.g., a production cycle time of 5 hours per unit).
Resource utilization measurements (e.g., production workers utilized 75
percent of the time).

o Cost measurements (e.g., production cost of Rs.25 per unit)

O O O O O

MBO Advantages & Disadvantages
Advantages:

(1) MBO ensures better and more effective management. MBO forces management to
think of planning for results, rather than merely planning activities. MBO also force
managers to think how the objectives can be achieved and what resources would be
required, MBO also provides the standards of control. All these lead to better
management.

(2) MBO results clarification in organisational roles and structure and responsibilities
of individuals for achieving the goals. Thus various positions are treated as
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responsibility, authority and resources at their disposal. This process identifies and
removes many deficiencies in the organisation.

(3) It reveals organisational deficiencies such as overlapping of authority, ineffective
delegation and communication.

(4) It elicits people's commitment for performance.
(5) It furnishes objectivity and reduces the element of pure judgment.
Limitations:

1. It presupposes fixing of individual goals and responsibilities. But all work in an
organisation is a group effort where activities are so closely interrelated that no single
individual can be blamed or rewarded, for any end result.

2. It is difficult to make comparative ratings of individuals because each individual's
goals are different from those of others in terms of complexity, etc.

3. It is difficult to appraise and identify potential. MBO only deals with performance
on the present job.

4. The method is extraordinarily time-consuming.

5. MBO presumes a certain level of trust throughout the hierarchy. But the
organisational life teaches people to be cautious. This inhibits honest dialogue and
appropriate goal setting.

Suggestions for Improving the Effectiveness of MBO

1. It is important to secure top management support and commitment. Without this
commitment, MBO con never really be a success. The top managers and their
subordinates should all consider themselves as players of the some team. This means
that the superiors must be willing to relinquish and shore the necessary authority with
subordinates.

2. The objectives should be clearly formulated, should be realistic and achievable.
For example, it is not realistic for the R&D department of on organization to set a
goal of, say, 10 inventions per year. These goals should be set with the participation
of the subordinates. They must be properly communicated, clearly understood and
accepted by all. MBO works best when goals are accepted.

3. MBO should be on overall philosophy of management and the entire organization,
rather than simply a divisional process or a performance appraisal technique. MBO is
a major undertaking and should replace old systems rather than just being added to it.
Felix M.Lopex has observed, when an organization is managed by objectives, it
becomes performance oriented. It grows and it develops and it becomes socially
useful.

4. The goals must be continuously reviewed and modified, as the changed conditions
require. The review technique should be such that any deviations are caught early and
corrected.
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5. All personnel involved should be given formal training in understanding the basics
as well as the contents of the programme. Such education should include as to how to
set goals, the methods to achieve these goals, methods of reviews and evaluation of
performance and provisions to include any feedback that may be given.

6. Management by Objectives (MBO) system is a major undertaking based upon
sound organizational and psychological principles. Hence it should be totally accepted
as a style of managing and should be totally synthesized with the organizational
climate. All personnel involved must have a clear understanding of their role authority
and their expectations. The system should be absorbed totally by all members of the
organization.

Systems Approach to Manage ment by Objectives

Management by Objectives has undergone considerable change over the years to
become a managerial system that integrates the key management activities of
planning, organizing, staffing, directing, and controlling. In 2000, Weihrich suggested
a new model: the Systems Approach to MBO (SAMBO). This model integrates the
well-proven aspects of management by objectives and adds some new important
dimensions to it. SAMBO further recognizes the interdependence of the organization
and its environment from an open systems perspective.

The Framework of SAMBO

SAMBO is a systematic model that connects a set of components interdependent to
transform inputs into outputs while sensing and adjusting to external environment.
The transformation process of SAMBO comprises seven elements: strategic planning
and the hierarchy of objectives, setting objectives, planning for action,
implementation of MBO, control and appraisal, subsystems, and organizational and
management development.

FIGURE 2. A MODEL FOR A SYSTEMS APPROACH TO MBO — SAMBO
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Conclusion:
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Management By Objectives has evolvedand developed as a system of managing that
integrates a group of processes such as planning,implementation, performance
measurement and feedback, strategic planning, change management, andso forth. To
be sure, it will keep changing, growing, and developing.

A successful implementation of management ofobjectives depends on lots of
variables. Team work and proper use of reports and procedures areexamined as a
reminder. Attaining objectives 1is aprogress of improvement. An effective
performanceappraisal system is based on verifiable measures, stresses results and self-
control, and providescontinuous and immediate feedback.

References:
1. Brim, R. (2002). A Management by Objectives history and evolution
2. Bruce Wu, The Philosophy And Practice Of Management.
3. http://en.wikipedia.org/wiki/Management by objectives
4. The Pfeiffer Library Volume 20, 2nd Edition. Copyright © 1998 Jossey-

Bass/Pfeiffer
5. http://www.managementstudyhq.com/advantages-and-disadvantages-of-MBO.

MARCH:-2014, -56- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381

A REVIEW OF BUSINESS ETHICS AND CORPORATE

GOVERNANCE IN INDIA
PATEL ANILKUMAR D.
M.Com.,Ph.D.(counti...)

Abstract:

The start of this century was marked by an emphasis on corporate governance,

which leapt to global business limelight from relative obscurity after a string of
collapses of several high-profile companies. The business world was shocked with
both the scale and age of unethical and illegal operations. Ever since, the need for
adoption of good corporate governance principles has only got reinforced from time
to time, but inevitably and inextricably, efforts to this end have gathered further
momentum each time a new corporate scandal has come to light. And India is no
exception to this phenomenon.
Events of last year involving an Indian technology major, have prompted several
questions and various forms of introspections on corporate governance practices, as
well as brought focus on aspects relating to disciples exercised by the dominant
shareholder, accountability of the management, role of the auditors (external and
internal), functioning of the board and audit committee and also the value of ethical
conduct in business.

Wealth has to be created before it can be distributed. The responsibility to
create wealth is of business. And responsibilities and rights must go together. Hence,
the society cannot disarm business of its rights which are essential for creating value.
The spookiness comes in when business accords certain rights to itself by itself. The
importance of wealth creation and difficulty in achieving it blurs the fine line.

As we have seen there is no silver bullet for settling issues like business ethics and
corporate governance. Separations of powers just like between executive, judiciary
and legislature is imperative. No one stakeholder is an apex authority. Everyone has a
role to play.

Introduction

All businesses are grey. A loaded statement but one which befits today's
business milieu. The debate is on the shades of the color and not the color itself
Wealth creation precedes wealth distribution, an unalterable sequence. There is a
growing realization that former belongs to the exclusive domain of business and the
latter to a shared domain. Businesses demand autonomy from others to create wealth
and others demand accountability from businesses for the wealth created. Both,
autonomy and accountability are worthless in isolation. Accountable autonomy is the
panacea. Current business landscape is unprecedented. It is a world where the ends
and not the means are brought in to question leading to business ethics boiling down
to a personal and not an organizational call, taken every day by millions, closer to the
ground to succeed and more importantly survive.

All the stakeholders-management, employees, board, investors and society are
asserting their influence simultaneously. A historical perspective on corporate governance
suggests different approaches (organizationtstakeholder) control approach and capital-market
control approach dominating at different times and in different geographies. Both approaches
have come alive globally and are trying to pip each other.
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The start of this century was marked by an emphasis on corporate governance,
which leapt to global business limelight from relative obscurity after a string of
collapses of several high-profile companies.

The business world was shocked with both the scale and age of unethical and
illegal operations. Ever since, the need for adoption of good corporate governance
principles has only got reinforced from time to time, but inevitably and inextricably,
efforts to this end have gathered further momentum each time a new corporate
scandal has come to light. And India is no exception to this phenomenon.

Events of last year involving an Indian technology major, have prompted
several questions and various forms of introspections on corporate governance
practices, as well as brought focus on aspects relating to disciples exercised by the
dominant shareholder, accountability of the management, role of the auditors
(external and internal), functioning of the board and audit committee and also the
value of ethical conduct in business.

Corporate Governance & its Importance:

There are two definitions: one narrow, the other wider and more
comprehensive. The narrow definition focuses on corporate governance as a source of
shareholder value: good corporate governance leads to better company performance,
higher profitability and efficiency. A wider definition takes into account all the
company’s stakeholders and corporate social responsibility. Thus corporate
governance comprises the legal infrastructure organizing business (corporate law,
securities law, accounting rules), business ethics and the overall business
environment.

Key elements of good corporate governance principles include honesty, trust and
integrity, openness, performance orientation, responsibility and accountability, mutual
respect, and commitment to the organization.

Of importance is how directors and management develop a model of governance that
aligns the values of the corporate participants and then evaluate this model
periodically for its effectiveness. In particular, senior executives should conduct
themselves honestly and ethically, especially concerning actual or apparent conflicts
of interest, and disclosure in financial reports.

Commonly accepted principles of corporate governance include:

= Rights and equitable treatment of shareholders: Organizations should respect
the rights of shareholders and help shareholders to exercise those rights. They can
help shareholders exercise their rights by effectively communicating information
that is understandable and accessible and encouraging shareholders to participate
in general meetings.

* Interests of other stakeholders: Organizations should recognize that they have
legal and other obligations to all legitimate stakeholders.

= Role and responsibilities of the board: The board needs a range of skills and
understanding to be able to deal with various business issues and have the ability
to review and challenge management performance. It needs to be of sufficient size
and have an appropriate level of commitment to fulfill its responsibilities and
duties. There are issues about the appropriate mix of executive and non-executive
directors.

MARCH:-2014, -58- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

= Integrity and ethical behavior: Ethical and responsible decision making is not
only important for public relations, but it is also a necessary element in risk
management and avoiding lawsuits. Organizations should develop a code of
conduct for their directors and executives that promotes ethical and responsible
decision making. It is important to understand, though, that reliance by a company
on the integrity and ethics of individuals is bound to eventual failure. Because of
this, many organizations establish Compliance and Ethics Programs to minimize
the risk that the firm steps outside of ethical and legal boundaries.

* Disclosure and transparency: Organizations should clarify and make publicly
known the roles and responsibilities of board and management to provide
shareholders with a level of accountability. They should also implement
procedures to independently verify and safeguard the integrity of the company's
financial reporting. Disclosure of material matters concerning the organization
should be timely and balanced to ensure that all investors have access to clear,
factual information.

Importance:

We care about corporate governance because it is part of the institutional
infrastructure (laws, regulations, institutions and enforcement mechanisms)
underlying sound economic performance. Evidence and experience demonstrate that
cross-country differences in laws & enforcement affect ownership structure, dividend
payouts, availability & cost of external finance and market valuations.

Business Ethics

Business ethics (also known ascorporate ethics) is a form of applied
ethics or professional ethics that examines ethical principles and moral or ethical
problems that arise in a business environment. It applies to all aspects of business
conduct and is relevant to the conduct of individuals and business organizations as a
whole. Applied ethics is a field of ethics that deals with ethical questions in many
fields such as medical, technical, legal and business ethics.

Business ethics is the behavior that a business adheres to in its daily dealings with the

world. The ethics of a particular business can be diverse. They apply not only to how

the business interacts with the world at large, but also to their one-on-one dealings
with a single customer.

Many businesses have gained a bad reputation just by being in business. To
some people, businesses are interested in making money, and that is the bottom line.
It could be called capitalism in its purest form. Making money is not wrong in itself. It
is the manner in which some businesses conduct themselves that brings up the
question of ethical behavior.

Importance:

Discussion on ethics in business is necessary because business can become unethical, and
there are plenty of evidences today on unethical corporate practices. Even Adam Smith
opined that "People of the same trade seldom meet together, even for merriment and
diversion, but the conversation ends in a conspiracy against the public, or in some contrivance
to raise prices." Firms and corporations operate in the social and natural environment. By
virtue of existing in such environments, business is duty bound to be accountable to the
natural and social environment in which it survives. Irrespective of the demands and pressures
upon it, business by virtue of its existence is bound to be ethical, for atleast two reasons: one,
because whatever the business does affects its stakeholders and two, because every juncture
of action has trajectories of ethical as well as unethical paths, wherein the existence of the
business is justified by ethical alternatives it responsibly chooses. One of the conditions that
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brought business ethics to the forefront is the demise of small scale, high trust
and face-to-face enterprises, and emergence of huge multinational corporate structures
capable of drastically affecting everyday lives of the masses.

Business ethics in the world of Corporate Governance:

The world operates like a simple pendulum. Its microcosm, the business world
is no exception. One extreme is autonomy and the other is accountability. It is hard to
strike a balance between the two. Both are benign in their own space but too much of
a good thing is also detrimental. Business environment has and will keep on testing
both extremes. When one extreme is about to be reached, then its dire consequences
are realized and businesses move back from the brink. The force which pulls them
back from the disaster is so potent that it adds tremendous momentum till the other
extreme is tested. This process is eternal and gives businesses a grey shade, blurring
the line between right and wrong. After the corporate scandals that rocked the world
in 2001-02, the pendulum has swung in the favor of accountability. This shift has
happened at a time when the businesses around the world are about to peak. Hitherto
unexplored markets are being forayed by organizations worldwide. Issues of business
ethics, right and wrong, and corporate governance are hot debating points across the
business landscape. All parties- management, board, employees, shareholders,
regulators and community are asserting their presence. All of them have to
collectively make a decisive move as both regulation and latitude are looking equally
enticing and as doing the right things is mulling on the imperative of doing things the
right way. The world is waiting!

Corporate governance is about ethical conduct in business. Ethics is concerned with
the code of values and principles that enables a person to choose between right and
wrong, and therefore, select from alternative courses of action. Further, ethical
dilemmas arise from conflicting interests of the parties involved. In this regard,
managers make decisions based on a set of principles influenced by the values,
context and culture of the organization. Ethical leadership is good for business as the
organization is seen to conduct its business in line with the expectations of all
stakeholders. What constitutes good Corporate Governance will evolve with the
changing circumstances of a company and must be tailored to meet these
circumstances. There is therefore no one single model of Corporate Governance.

e Business Ethics- Individual's or Organization's
Disconnect between an employee and the ground realities widen as she moves up the
ladder. Today, businesses are very target driven. At each level, targets are set and are
interlinked. The performance of one's superior is determined by one's own
performance and this process goes on till the very top echelons. Till such time one
meets or surpasses the targets no questions are asked on the way of achieving those
and disconnect mentioned earlier plays a huge role. It is only when the shortfall
occurs, explanations are demanded and then also words like ethics are given a short
shrift. In nutshell, only the end and not the means is what matters. In such an
environment, where targets are means to not only success but more importantly
survival, ethics boil down to a personal call. These calls have to be taken everyday by
millions of people in real time with targets and survival at top of the mind.

e Approachesto Corporate Governance
Over the years, two very distinct approaches to corporate governance have emerged.
One is the mix of organization-control perspective and stakeholder-control
perspective and other is based on capital market control.
The former approach sacrifices short-term focus at the altar of long-term sustainability. It is
based on 1 person 1 vote dictum. The agreed upon goal for the
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management is to achieve stability and perpetuity of business. Board has
representation of employees and society. Major chunk of equity comes from financial
and non financial companies, which are ready to wait for longer periods for their
investments to fructify. Firms are not too keen on going public thereby not lending
themselves to the whims and fancies of markets. Employee welfare, obligation to
local community, size and market share make up the essence of this approach.
Excesses in this approach are created by managerial capitalism as executives are
given a free hand in managing the show. At times, a host of objectives other than
wealth creation are followed.

As the firm expands, it requires additional capital. If this capital is not forthcoming
from stable sources like banks then the company has no other choice but to go public.
This gives rise to capital market-control system. It is based on 1 share 1 vote dictum.
The more the equity held by an investor, the more the firm is at her mercy. Investors
are interested in the ends- dividends and capital gains. Hence, companies have to
jostle for the mind space of these players. This brings in the short-termism of this
approach. This perspective is based on Principal Agent model. Line is crossed in this
approach when investor capitalism sets in. All other obligations of the firm are
relegated to keeping the share price up and there is intense pressure on executives to
perform consistently in the short-run leading at times to violation of norms.

Both the approaches are similar to the extent that they both give minority shareholders
a short shrift. They have been taken for granted and most of their rights have
remained on paper.

In the 37th National Management Convention-2010 organized by All India
Management Association President of India, Prathibha Devisingh Patil, said-

“Business is for profit but it cannot be divorced from ethics. This basic principle
should be the guiding principle for business houses and their management. For
corporate India to become a credible partner to India’s progress, a trust-based
relationship between government, organizations and society at large is a must”

Ethics play a crucial role in development and progress is being publically
stated by the highest government authority in India. Let us commit that the way
forward will be the ethical way ofdoing business.

Indian Scenario:

Corporate entities in India stand out in terms of complexities in the ownership
structure. The direct ownership of promoters is quite substantial and if that is not
enough, the promoters indirectly have tremendous equity in and control of the firm
through the rogue holding companies. It was believed that with the capital market
reforms initiated in 1991, the dominance of promoters in the firms will pare. But
unfortunately the last decade of the 20th century was marred by scams. The corporate
entities went in for private placements making use of the relaxed regulations. These
developments made the public spooky. In the last few years SEBI has put its foot
down to crack down on the perpetrators and raised the disclosure standards leading to
a renewed interest in the markets. The corporate are going global, a sign of their
enhanced credibility..

The Current Focus:
The spotlight is now firmly on key aspects of the governance framework, with particular
emphasis on the audit and finance functions which have a legal, moral and
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ethical responsibility to identify and disclose aspects of a promoter-driven
agenda that have the potential to impact the interests of other stakeholders adversely.

The challenge for policymakers in India is to reach an appropriate balance
between legislative and regulatory reform, taking into consideration international best
practices that augur well with the growth climate in India, while also fostering greater
enterprise and enhancing competitiveness in a manner that can stimulate further
investments. While some of the current laws and regulations in India are possibly
amongst the best in the world, there are several others which are somewhat archaic.
What India also needs is a more proactive, yet simplified, monitoring and
enforcement framework to ensure effective levels of compliance with regulations.
Undoubtedly, unless there is a genuine intention within an organization to incorporate
“compliance in principle as opposed to compliance in legal form” into corporate
strategy and operations, regulations will only have a limited effect
Conclusion

Wealth has to be created before it can be distributed. The responsibility to
create wealth is of business. And responsibilities and rights must go together. Hence,
the society cannot disarm business of its rights which are essential for creating value.
The spookiness comes in when business accords certain rights to itself by itself. The
importance of wealth creation and difficulty in achieving it blurs the fine line.
As we have seen there is no silver bullet for settling issues like business ethics and
corporate governance. Separations of powers just like between executive, judiciary
and legislature is imperative. No one stakeholder is an apex authority. Everyone has a
role to play. Regulation defines these roles to a certain extent. But it can only do so
much. A culture epitomized by the top management and communication of the right
information do much more than regulation. At the end of the day we are all human.
We think differently and have different takes on different issues. Till such time this
fact is appreciated and co-opted by every stakeholder and a healthy debate continues
on the rightness of business, we are certain that businesses will keep on doing what
they are good at and others will keep making sure that businesses do it the good way.

REFERENCES:

[1] “International business ethics: strategies and responsibilities”, Iraj Mahdavi,
National University, Journal of Academic and Business Ethics

[2] Circular No. 38/10/07, No. 007/VGL/070, Government of India, Central Vigilance
Commission, Dated: 29th October, 2007

[3] http://www.icmrindia.org

[4] http://www.scu.edu

[5] http://en.wikipedia.org (Business Ethics)

MARCH:-2014, -62- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381

"&ss1" alai o1l deolisi [13uer

- 2181S AHI2d] uRI9]
uRlicll A&1AS , 2v=Id] [AEH 19
dlvRid A 1R el sTHA sldo (Rvivell),
AHHEIIE

Hlg ol UGl "&5S1" Aol aliff1s1 sidlicll 1A, @1fId, edii Bidl Het(RRlcIc]
[c13uer s2cil dicl 8.

dialyi sicueil 3apier e1dl soileol HuA s1REL 8 Vo [ol:Riclictuei. uld cigeil
(AR d0ild Vial ¥S ddol Jidl JiHiA uldcl &A 232 €Al V. Wil Aclicl Hvuislld
srel Al INiell oizdl Y5l Vddl (520R Av2Uleil AasHi Widd 2dl diecjeid B.
Aol wldol siclial aci, “Ulclicl uédl vloel B1sA &lcl dl SERL A1AS) ¥ &lcl. ()
AUY Uil Sidicll HHdILRIT elld o1 1Y ASd] cf2il. 3t dl “cicl AR 2As1017] o1
QAdl dddl i AHRIIR Hcli &d A 9IS dddl ot2il.

AsAIR Sidl AHA WRIR 5dl oigeil HRilal 8 v 8. A Ul sacidizerRul
dididzeril A Yool A BGS V. HRilon clicll €ls2Aci] sl ciGRall ulcRmIN Gl6ilal
vlopii dadel sial 2usdl @Rl 9. 1Rl sicliell vioid — g:vial AHP B. A Aslcleycl
oididdl $& 8, "d S1d did d1e1cll «i8l”, & darl usul g ol! () Azadi ¥ vic2 uad
8 5 Vil A1dlui e d1 2cnendsll €lsi sddlA vnaict sqAl Aol sielHi sidicl
qreldl HO 8 S o1olRdl sddloil ulcl A [Edri uedi 6ily ilal el Aol Atlencl A A&l
ol 25l A5 il 58 " ¥ yd aiseil &dl. B1sA it 2w dl aeil sAi A€l are 4.
Aol aeil AR &dl 5 2 2Aict arl A€l wRd] 2wl " (3) 21(&E vieIa sPdlsil deoit
Adl 40l 8. Ridlol ol 21d A loll HI AU Gloll NA D. Vol Jeila aldl wgl 2l
o 52 8. dl 2i &l 2l ¥ 2l ol g0l c2il 2i o] cns) Vel S2Al6] 32llol B2

Al E2oll Sidlcll Hol UR BGIS) ield S B cl viA GIR cigeil HRiloll &2 uelA
8. Vol URilell ool €15l >ily €152 Hidil A B. "g Aol Aal udl @, MRl W2
HRL & M AnA? " (¥) HRil visleed sidiel NI & D diqd AllSAl crs Add
Al6ilol Add s5& 8. "cia vl 8 Jtidl 133 HEY 2dol. I cl 1A Glglell Eard AAdl
9. Aol dRIL &R ol 51A! (u) Vel uel el Ad sk S1A S @ Uil sicla Rl
Audl &dl A « HRil vid AHA doll 2121 YISl € B. Vol SR [errsncl u”l eidil
usd sidicll UAldi JicliAIRA Aol €10l [E2u erell anal duis & 2uee uel 524
s&dl ol2il uel PHell €5 [lRidicladl sREL ViluUElcl S¥d). Sidl Ydoioll Gigil «
acuuiBiRil geal e Aal S1Y [erela u2 udl ela Ad ealar] 3, uel vid aci il
AR 471 o121 Ridi 521 61RY d2l d 218 dal &s5l 2ud 8. Vd § 51 AE 52d
el B. "&ssloll SA-5A-SA JAY dA 5Ais Ad-Adl YdAel AR dclRA).
diic Bl HRIl diel eari sest Hidldl Actendoi azell [E2u ¥ cied] oivil.” (g)

vEl A culasrRA smanc sAl &la dl RAldarug vic ool cl. u2g Heol
UHIR6ll dichloll clifisionl [RidHi Val AAdINL OIS AHYoll ACIDGL UdIoll AR
weldl, e1d BYlell cl GYloll dicRiRlcll e Ydl vdl HIZ2 sidiRA divila didio
SAIS dnis vl 21s2u1 9.
MARCH:-2014, -63- VOLUME-3, ISSUE-9

——~————

——




http://www.shantiejournal.com/ ISSN : 2278-4381

B didiii ciRisici [o1:Ricuctue] due sddlon aieiluelsl sl vmend sal us A
Gl 4u 6l1oid B il Jicil wvn oiifl « cliFlsil dectiol HY A AESIR oiRil vl As] 5
Jiudicll Y col of2il s A dl Al 2RrUYaIS did 8.

"Hlgol URHRCl il diabii »il-ugu el PAi B1Eols wiAAI 2l W&
Ydol¥i Gl1d1 Adl olicll-H121 Y2al2-viud12 ussi Yladl us 8. ¥ dicili Aend voruid
8. uplcll Holl¥2lol (Sidlei Holldacl) HicRuRadel (cigell urRil wA iy cunsl
Hididl dd uRadol) Gerdlszel — (sidieil Ulcliell o1&l dl JoAcll &lA A dl Ridiololl
2dls12) a3 uzidnl Guend 8."(2)

siuel i didaldi Ad askA gl 5, sddlon dmelde] SR Y Sidieil
Holldeoll, Joll Ulcioll Vloll cRSoll [CRRSIR] SIREL Aol [o1:Ridicue] 8. Y Jlual
AR UL AMoll URAIRYeNl ¢ cl8] Ucl YR 41V Hicl B. Vol il vizd cuns Vel
Sdlci A5 HelloRA AqeR1 PUY A¥Hel SAd D. Vil olGId HIZ AS FoA cliflaE]
Riilol € oldiR AlsideiR1 uel 2RI AGENI 584 D: “viel il als vou vmudi ol

M1 Aela il als as 8.” "(One is not born a woman; rather than
becomes a woman.)"(¢)

Hsol UMIR €fdd 2M1veil 212 21 2 1IcA Hicldlell AdRS cAUR)cl V1291
uRviel © Jl2q elddcik — 2 Adolicil S odRAcIolsl]l uel Bad diclbil yer dxeil
wARil Hoil 21d B. Vc-Aiglels alaRyfeui w0l [AuAlcd? 5B HE ol URMHIRG]
2l [au 9. [auidR MarRl s1d viver ue sl iaeil diclal 15as vissl aeil
A& cani c1dl 21 22101l aladl oikil. seietl ugdi di soucil Riza w2 « udel 3ol
yel A921cuil sl adlett 3ual viladaleil duel alalA aialbi siny dlél 8.

s2ll aqlell Ad AR cl ddoil ara i Hield Yaolell Asciidoicn w212 20 8.
ANuell arclyi Saisiell dicidiilolt g:u, €el, Ulsl, deoll ol c1sd s2dl Vs atall
JlULLal Sddl HO V. ‘&5’ diclimi el Ad3 91D S IS cuns ol Adi As olidlsil
deell. ollli51c] [o1:RidIcue] Pui Aeil S1d o« o1d c1@l. uld c1gell Bioll dsell
e Pidl RIAER d2ol Ydei3ul 2ug A Vsl o A 8. HE cigoll Slodl d2Soll
e 1Hdl RIAERR olifS1al Sl vl 9. JH HEcl URHIR Uldicil didRAAI ABIc
Hioldloll YolYdolol AHIAWR] F. dHEl YdoBii @ A, ol d ¥ d¥ell USRI
guild diid 8. Hlsol UHI2 vA ¥ weld 8 § - “Hidl s2u 1L 521 % o2l el £23sail
eIl 9.”(¢)

“&ss1” alcilii siodiol [oi:Riclicelicll deoll, Ui Slodl Rd ABHIcA UL (Gl
30 wie 53 awdl yf2al 21210 ae1@l 8. Siedl, o1, Aell, sadl, #Ril AR Far upd-
Gloidl &12olvil VHIvoll AMANI AHIVHI ViIULI) SAIS ol SAIS Adl HA ¥ D. Poi e
(G13uer aicif30 si. HEol URUR “3551” didfii 53 Ry B.

1 didiyi sais aidlsl @ udet A1 S5 awdl 1P vdi [61R21 61eil v Ad
sais Aldl Hod ctdl — $ @2ell dedlell dlu 21dl sdal #ocl olRil. aidiell suRer “s
v15Aci o1d yv d... 2l Jicl oliffs 1ol “2Actictigon a2 ereildl [ 2u oiedl ouvil.” dicl
A i1l Vial Vicloll a3 oulfis1 Sloclicll A€ol FHS,

“Slocllol U&dl viltlicll ¥1S2) &lcl cll SERL JIdS) ¥ &ld”

MARCH:-2014, -64- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

“ng g « oiiloicil vica ¢, BIs> dloll 2R A oll ¥ AA” (20)
o O (AN 0 0
“Pudion vl Odi vidl $3?2”(a2)

el v1el A As1A GRA §, Acliel HR J5Rdl i, 3dl {la ula, uRar i
1v2il [Auiél us) — g il a2 eilu B. ciifld otiflca & 8. didicit ubicil cucicl
si. Hgol URHR veud 8 3, “g ubileil eildi Addl 2idectia oligu)Rell 2112l As)
[o1y 31 Gunaan 32 ©.”(q2)

Ridecticll affz NYA cll “&551” didiedl iale 2l E51 aisd, 2ASS1
a1l [As?ucil VRl B. ¥ eldsA @ cilé [€AAASa uel Jistid] 1 B, 11 aralxi
Ul SARS Vicl UL A1), SARS 03I dl 52135 Ulclicll oid 2112 dicl S2di AdIe)
Adi 40l 9. 31 Burid didiazel, Adl, el 42 €2Sdcdloll 2¥H1A21 dicli¥i 211
AR NI 2AsA YA,

B “&551” arabii [sRidlel cif1Stoll i1 Mol [ci3uer 8. il &2 alcic
»Ul 8. das AdIE) Vial €165 iR 22ila Quis didia sdiais dnis sl aiRis ol
T3 diRIc1 ¢ild YdIR S 9.

2icof 2l

a. “iam”, adl iue — Aéeol wRHR - Y. ¥¢
2. Aol -y.uq
3. Aol -y.uo
3. Avol -yY.yc
u. Aol -Y.uc
€. Avol -yY.uc
°. BdRilot d1v21dl 21 Icil [ds RRYI — uElsis

Aol ol JiElois yaiel - elzend 5152 - Y. ue
c. JELGISICR AECRL QL. Aen [ciRvol isut - Y. g0
€. “slaica” dicil 2iue — sl. M&ol MR - Y. o¥
0. “YiAn” aldl iAné - el uHR - Y. ¥¢
W.  Avol - Y. ¥R
R.  &eldd Adol — AcABIE] — 2092 -y.
MARCH:-2014, -65- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381
arrdlyildql : uea, Slasia x4 desld

—y1. [edacus 5. aial
AR YIS U

NI RICTR]

wlsal 2 514y, [@alalll,

HidlyzL, [E1d-o1R, AleRsis1-3¢ 3004
41.9427687844

AU UM %L MR U g A elRuLula] AR aloll sRuL BRL 414l
14 150 ol opge Hoto Aauniall 198 Ul % o [R s adladl gfeut ada oy 9. d
Aol U el Al 2l dlell 9. L AR RdAL WEH GOl A 9. i
aflotif@s albeal 2l %196 dld 0.9 G 2AY.S G el dul s¢.%¥ yd 24
9% % yd Jutigi-l a2 21dg © . A+l G HiRaAl (A%2al), G yd das (Rueseei)
yd wial (Heauga) i Az (Hering) s yd Hewredl iy Bredl, ez
sisel (MelRrg) Wi 220 Ayg 2ddl 9. oflotifds Ad 2L A0AUAL 5269, ALRABE,
Brl AU, UL AR A e[BEl A Fal Uid Hiel [l Wil wsd . il
529 i ALAA WL A2l AYg Fal 8l dedl %eL U B, AU d0l 2R1UAL G, HA
e eBel ARl wel qrud Aglal glkl el Uil g1 9. AUl 214 1l Aglutl
BriR AAUA el ciRell 2010 9. Al Aldsly ol Yasl A0l a3 stiavaimi 2ad)
Aol 2% el YAl oiAal wny 9. gedl Aleddl @l uldi godl oesidui
el Asl 2 gerd] Aled -l m6{] 2431 2tioil . vall2i-l sandle gedl
2Rl 69,

L Qg uds el wid—dididl tidl Al 9. ol e (A A
25lall, olllasdl el xlal xidRawo QA seardlzii-Al anaie 8. [@Asa-l esal
o 2allMl AllBalAl Ul adedl ©. e RERdl 2eid 9 Al oAl U3l adHd 21 Ul
[Q2nd w1 Al suleai(l Agla usl 9. B AUlS AL sas U2 sl usid A1 S,

ALURIL Al slBRiHl el ALl Uz addl auleadl uermial
ARl dls Al 55 U Hsaldl MRl w0 9. qrdlladl ugas-dl wid
3uluil (A2 el dl elBRrHl aLgldeAl Yd YZlHi deRiegdl AlHisL U GHuwel,
siol—atteal, AeRRRL, wwiday, oiodlal, gl Rrn QAR sdls suis
gel—9aldl arrdlyifadl udlarl adal . sBel el Adaiy, AL, |y,
daruwst, Adl, ga-l, velaadl, eeg, GuouM, AL, ofldals, euel, slel 91
sddl Fal [Qrdizul arrdli@Al uRaRl auale $2 9. o%Ad Al e@s -l yd—eBa 214
UM AL ABUS AL LRI Nl ARl addl 9. sRuu, dlaisy qaidl My
pal aiMl [AelR sdl oldl HA 9. adquly [edldl GuouH, wRsl, 434y, $UU3L
dlgsiii Mo ardlifal ulalRl audle $3 9. Hiaeidl 2iEalzi weldl
UBAML addl . dH ardloladl disl wel 2ial ol weldl, #dLdl, sidl, el
aqzLlMl gl 9. Med Aunel AR, vidldl vd wReaMl 9. deiddl wRsl
dlgsidl Gealsl ol svadl eRul Bl [@QearHl adloilfadl disl & . odi
UHIRHL Lo d ALAAL Ll 2191 %lal 1oL €9, elARL 2orldeAl AlHLsL U2 ddl il
USRI ALAAL ALl 1R 9. Aidl AglA, Aa— Raly, udda us 428 8. 4MYR
ol AURAS ds ol 20193 AR B.H] AL 2d? vtgeiygHl [Qar dla dl »1a Bl
R ardlwild ad 9. qod ol viuelale 21 oflars dl Yrd AR 140 (5.4l

MARCH:-2014, -66- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

210411 [ My Wl 9241, 3aidl dlaieon vidl Alyg, AURar, stieil, susa
ol sORLell Al SI21R, AR, 238, dAR AR, Al FAL DLAIF—56101AL UISL ALA O,
2ldl sRAUL VdRIML 511 5l 4Rl ardloilanAl 8. dlaisn vdrl sous eyl addl
Alsl, AHRAIHL HRYR ale Aerldd WiglA sda o, vl [Qami ardlyilal
YRaRL YRAH 53] o1 Adld 9. ALl A AHgAL B 8dl slaud]l AlsRs A
dAUL UL Y. A, slel 4212 ¢ddl, GuouM AL [QrciRHL AU L], vl 2 d g«
gl asl . vl 2 dwgl Brauiel lsodl A didl seal 20d 8. ardlrilan
y3sll Gul 213 uR Al 9 53 Hieal oilell -l AAS 53 9. UG 51 YT 2 Als[us
9. w1 514 53 U2lY 01 ' dddlsl | sdald 9. M dl dlgl Aallal waidl elail
ALl Al €9, L 2aARAY HI2 vol GUA(l . uRBILH did ARSI WA s3] {R1x
qaal ¥l 2004 . arelilfandl gl Wl [Bald dlssl 2 aiiAdl 9L gl eld
9. ¢d dl WRRAM YAl uLst usil olaL 1o 9. a=osiddl vidlal 9. 201 dl (gl
Iy elall wSAAHL wel 1l qladil arRelfanAl uRal oldal 1o 9. yal el dl
2ed] dzglael uWRRd A sigsela sl 8. ug -l sidloin Agla vl 9.
sedl Aled xiud [Qaicizt oldig 9. Al waael 5 diard s3I0 " GHigis sfAdimi
gl Natll aid s 0 " w20 e dl wslad @d 8. 204 241 gUladl vilRad 21 o 3
w4 gedl dldlael 4ag 9. 2 Hqglaldl, an-dl delsia siiaval-dl 1xl 555 w4l
UsIRAL €9,
(2) &lHo1d Hiy :
gl o4 [Fold Uee vl uddrionel a3 s3I ydui [Henng x1

Aldysidl udduion suddl 9. el 2t 2ddl aedtladl udaxar yel-l (@R
fole (AL AU 9. 2L [AcURML Hl2et AL AlzalAl>ll auadle 52 8. ¢llotfas dd
Aot B dl ot ol wél, 1l ol axel, Adeiell drdl A ardl ol al yHl
Al ud 8. wildod gl clotfdsdidl aBeal aduddl wlal Hol 9. d%RUd-il
LB G-, yd—elBe 2l aeelml adle 2 9. pdAl 44w yd Aee
U BUAAL SR [ARIRML YARAAL 9. 2L 1A [l yd ugl a3 loviaimi 219
9. o+l AT Al Il ARAL ARAULA, HEUBU A Hel dddl 9. welus
AeolHl A dl AGRALAAAL ALy, HRAUB A, HidAl v HH | HelgAl “ids
e Rl eami @lag AizaRl Axeldl aale s3 9. Hial il sulzal ayeiul
AFSA aglae xd adald aul 9. FHS oflaidl misla 9iR8 axdl d%Ud sl
HeYM ol i HelRHL a8l v e 9. R {2l 2rsla Id adaiddl eldl odl
Airgla s A 288l 5280 24 olielell il g weud s UsIR-L sl Hidtddl viledl
8 doud~tl Ailalflal ARy s ol 214 el ol Guaidl 53 9. AMzY 2
iAol adl -l alexl daRld UAUAL WAHL 54 2A1d 9. AUd-l
Al Breanuimi Qg usRAL suBalll ayeldl adae s3 9. uig ardlonla-dl
Alsl Hi21ed10l $AIRI0L A 1L LAL {11l ML 3 sidiMl auale 53 9.
(3) AxRUd-l Alz1A41441+1 @ral@sdai2i -

Jopudril wllealdlatinl Youcd >Rl Al da e 9.eflal A1
Aa BuglfaRU darl e 9. d2il e Holdl 21 9. o0Hldl ustl ¢{ld HadL »d ©.
oSl ulatinl 2RAALD: A idl deat oldl 1A 8. WRLIRs afext vulpadl dist
gLl R 9. 2l gl 2R glAsidl dacl slatd Hed 9. qi a2 2Alazl
ol Uidld AAYd GAAL ML ©. QA5 U A%Yd dedl Hid 9. ardlriul [Ral

N\ Y

il deat el Mo . 2L gLl AR sl Ml A Hodl 21019 9.
Y
(¥) dielRsdiai :

MARCH:-2014, -67- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

o yuudlod Md Al siu o,

o AU AR 5[0l pAqL a8l Al 5011

e AHeddld AUl

o AYE WA

L RIS IE]

o yyyal

o AHSAd Ll

o A8

o AUSSIRHUYU ALdRUABIR

o 235 oLl v Sl 9. AL yder YL,Rlet, dal adR AseiHl
stidl GUUIdL 5 O,

o A5 w3 RU Hwel gl HdeR, Andllzil, ¢pal,Mold YRl
2 W2 e Sl 69,

24 LAl S @818l YAl A%l eBeL-{l ydui {aR1o [ aale

s3dl [AfQadLaL deRid-tl [ 2Rl Al ldl HOL S, U4 dl SHal il
2 GealaHd Hacdl1i 8L dlsl ©.

MARCH:-2014, -68- VOLUME-3, ISSUE-9




http://www.shantiejournal.com/ ISSN : 2278-4381
ssoupiladl qoql [ald—(aauqi

—sl.suuol dl. allda
AU A2 YISUR

w8

AUl [aciLaL

wlddl »igd siae, [Qal-ll,
Hidlyzrl, [BHdnaR,

Ao 5161—3¢ 3004
41.9428312611

gsaneifa MeRreeAl sisel ueadidl Gal 2nddl sl 9. wReud AHuAl
yedal , AAlael Harmedl 9. Sseiptivi @od-dl waiui ois—is] L An
HIOIY @O dllsAdl ¢ld 9. w15 AlBdA Ul sul 9. d-ll votR aAdlal HIRsd xyal dl
AlAA1E) A 2l Al iUl HotL G201l A 5l AL LR ABdiiA AL8
A sl 82 Aldl %M 9. 2 quid oL AR a8l B9 Al dl uglydl Bau «ss)
s SUL UBALOLL 915 UAALOLAL B HRGLss Ll WId 9. L quid ol Y&l oY
sl UloY ALY dl 9152 adlouxl Aol Fal [Alf W2 s=qluaalod Al ois
walalounl ggollor-tl il [l 455l 53 6.

o s lla—-MN U (AN Y)

B tipaRlztini A0S sSalul A B, dal sl i UAIL 9. £50U1
olleflvi olld 2ot 2o Al 9. aad” Uestl 202 Ylel wd 9. 2L 915U —e9is3 Al
Aoig oliaal Hi2d oid vad auq ofaiaig Yo g, 2td Alia (224 § Wi -
yd3u Ao YIL JAOUSHL % 2L MAA B, d1E ua iaviy ©. Ml udddl 55l
284l al—dl@>  duadlnl sUUEALNL 82 B 9. 2L (AR oA uaHl wia wi
HLBLRL YRl ALHAHL A 9. 21 quid el (qull) uidla, sReuzl 21 2 viaelaiia
el (M8l UL Sl dpluBl elorR € 9. 8% UBL AL Avid ol U& 9ls1—e9l 53 Al
dola oiddl Aul Aadl sopd v 9. 1AL A8 3L ol Yardl AHUA GRALVL 13l
AL LR AL M ALl Sl ol ALl WAL Sl 2l 20d 9. 20 - d2il Yld
uedlell el Al A d Wi 2d 9. 2L 1L duil Ylan usgl 240 1018 [FRad 4 o
ALl 21 9. cRoLle ¢ HIZMUA " dd ¢HRaldl sl dl d-l dl Assl sl 204
9. U "yl Ul olle seuld du R s 1R 8dl adldid udl Ulidl HI2 el SlelHi
219 69, WL U3 IR A Al AAAR A3 6H dL AU 9. 2L uedlell £13L 5 AL HIR2 AL
e[3ul dnes oflosl ol UIel $AL S Hi2l UMD HR AL 1A 9. 81514 e(Huin [k
yel gyl ol Al auid ug e salagd wAoA 23w ofldl S e 53 9. L UL
Udlell A 91520100l 22 Ll ULl AUl Uil d1H ULesl §2 €9 . 1L ueglell oid ual 155l
sl AR (AR HEL U™ eRAMi A 9. HZlUA "~ 124 wigdle] 2ald A s Id
Aldl @Ay d Al 9150—e915¥NA AM 1ML Ulel—U [ dvialdl YA 9. @od-dl qulR
e ¢ld 9. g Hig v etldtadl 112 Hizle il aRdlzi-Al 205 Ruld sidl 421,
dgl > udoL gll 2l g el tul dl 518l dlal el dH od © . HiduH
MRal %l avid sl Adld UM AL 5 [BULALoLA @O ALY SUL UalAL Al 8GR S
22 Ui ML 121 @-1olldl ol el Sl 9. 2 Y3l R,

MARCH:-2014, -69- VOLUME-3, ISSUE-9

——~————

——




http://www.shantiejournal.com/ ISSN : 2278-4381

2ol AL AU Al €l 9. VL Alsl s=dlAL 8 ¥l wddl ML »ididl- widlan ad
A A 9. dAUALALNL ALSL STAIUEALOL AL U USIA 9 24 A % HIZLUA AL [AR YR
AL 69,

21 @AM wHAL wlla (Yoll) wA ey wuslall slgdHl axuaqinl i
aaldl % AHAL QO el Sld d 4oy d U UH 521 ol % 52 9. UL % 5L
W2 d sraldl Rl wid ‘ ale eaiddl g4 " g 2 1l 2ol i sl 20 s2au-l
2L WISl 9. sulAL o+l AMMQA Hadl Aol el QR a3 2 9. wml uan
AUELALOL AL slyMl 215 2ol ussid 9. L avid (a9 3 (Al ¢id ddl 28 ot el
w6 o1l Holld uiA o 8-l el olelqAl eR GHi e 9. Medl ¥
s ua Al HIRLAL oL AL 283 G 28 9, Ul s 20l Aol Avial s5Hil wan
azd Aledl 530 dd 3 valdl uin ABd2il Aledl 53 9. dual 21 % Ad sl uad
Yiedl 52 9. AR olle As<UL 2 oid val o AlBdatl 1ol sd oy ol gugll
ologell 913 s GuiolL " sd U™ Aiel $3 . VL SR YA AUL 6lLe AL s1aui-{l Aol
81 U Ml salHi vid . dReAl 6l SeulAL olluA 2L AHA sl 354 sl edl sy
9. AL Ul Guiol WA oldlA L el Rl g 613 Yld 9. R elle sl Al AgH
Ylastami »1d 9. YUl dlsl 8d e134 oled ALl vl s3idleiiql Gualal s2 ©.
2L quid dugl Al oo wel adAd Ml 2414 9. Y5 W Ralanl eld dl sl 8l
AG A AHL URL . oHeL YRl Adl dlldl oL ey s34 ug Glell o1 9. ofly [Bad uar
seyl [Qeludl uAoL A3 AW 9. aua dsdl vidal susi gl ududld s~uq Qe
S dUR sl 2 9. seuiell e del =i, old AUl 2 QUL S2dls dlsl
QL 1Y 9. s+uL dUHAL Adldld Ul @ldl . d- 32dls s U M2 A 9. s-u-l
@Qeld auid [Qetd ofldl wel ol . 241 wglal A izl [Qeld aS sl AR 214
9. 1Sl 9ISAAL 6L LY AL AU ASIR 53 9. dvtl AUd S 9. AL dvtiA FHAHL
LA 9. ARGUE ol Yaalol 21l Ad AUl MLl 9. ofly [Bad Al s+
Y4 S UELALL A Uldll 62 Bl LAl Al . @AMl elddl 2Alvl AHIY UL
HEl . 8l UWRARIME Ul vl aHi 4 93 2iedl et tiiled slu 9. @od syl a9
e (253 aonaaidl A edi. i RUBALG wHre agarel 12 waidl qod a1 9.

Aisd) Viad dAIdl :

g5 Lfani @o vot walo wdL 9. Yo 613, didl A Hed-l A qaR 9.
Aort HIZAL M3 Ml (AR 55l i d-dl 200 WA »dl 6 Bayn U6
qQs=uld A% 6 sLeL auid Y18l Alnaii 2xd 9. s 8l Alaaid]l sne: L use
susidl dledlmi s ], Alolld s1ue otleld ard &l Hisaaul 2ud 9. gl af
R ¢ Al WUl ~ seai vid ©. H3u YedHl Bad o dlal ain std 2ol
Uil dlRe v adld alBd Hau ded 52 9. 2 guaml sul Azl weial odl
el sl ot 15 9 ot lsadi yd wmi djstadig Yuet sl »Ud 9. FLAHL
dlsl udl A1dld odl. ed 2AHL WRadA e 9.¢d otneolsi ugl ed dlsHl glL %Il
Bl 4 9. LU 23, 121 QAL il Sid 9. AL A HHL il YsiAdl dA BlRl
YA 21D 9. 2L dRS da YRl WL ARE sUsl ududl dAR sRami 2d €9,
AURGLLE dR s7Uld Guoll R dld 9. Guol U Qlell 8 AR d— seuL-l 9319381
oliecml 2d 9. olslAl [l ars-ul Gual sdl wid i $2u s 9. 2l A
SHIR S WL 31 82 9. 2L [AlRL YRl gul olle drseul A Haudi daldla yalldyu wiedl
YR AALAML 1A 9. duiid 118 6lLRRI0L 93— sl SUI0L stigaldl 204 69 . (et Rl
ied 2oLl 913+l ALl dlsdl ALl uirt st L Hastl opeidel Hiol

MARCH:-2014, -70- VOLUME-3, ISSUE-9

——~————

——




http://www.shantiejournal.com/ ISSN : 2278-4381

©lR) SRR 235 [QaciRHE ¢ AMduRL Ul & 8. el A1 Ul e sl vel
GRL 9. L otal dlsizl AR Yl H3UHL oRLdl, sld 9. a2 923 dil es3 4 ©.
Yol Al ARAOUAHL AL A Asdl Al dR—5-uL dUl UL s $HIRSIIA  H3unidl
B0 A oS HI AL a9, 2 quid ol olldl dudl ¢l 9. y3ul visa (elds
¥, AL Al AL S1d 9. dHIAALNL AL Sl d HIUHL € AgR2d " o @lu
A dsll Ay Hisol Yot 52 9. dHiuaio y3oil oldl oud 9. daHi gl sdldl Al
ladi sld 9. ddl 20l Ad Alg Sld ©. MY sdl wRL AidRs GHaL v
Hecdtl 9. 2L UM AL AL Sl UTlAR A8 el dMiel il A 69 .
aedl ualR o elofl (¥ d2al 5& ) 2L ealdil Ll Fal . dalid 51
a5l elddld sld 9. uddl stel ¢ saz Wl " sead 9. d dlA ofldl dudl €ld
b ollogl © gual T Al sl elaml Al otedl A HEl @9 selidl sl
LA v 52 9. i YT YU AUl Al 2 A sldeiuell 530 ualR s [@siy-l
AL A3 WA 9. Auel dsyl 2udal susl w3l uddla sud [asi 12 dulr
KAl U 8. sl A elgl 3 adla {l, otdaueilatl oy 9. sl AL adldlA
3L ISl 9. Al B2dls s 51 He LU 9. sl [Qeid quid [@Asid ofldl el oy
9. 20 wgglell A Al Al [Asid A5 sl AR A 9. ] 9lsAAL 6lLY AL UloY
A5 53 69, dAvil A AU Q. A AV HLIALHL 241 9. AIRGLLE oi YgLaALAI]
Ad LAl 1L HEL 9. ofly [Bad AR seuld HElA sruuaaion A Uididl 8
oLl AL AL 9. AL Il L AR AU 69,
AR AR Ve 57l oA Al AlHBAA AL ALY UIL @olsdl A ML 2ld
9. AlHBAdL AHEL Yoy HRRA ALBEAR A Alewdl qaldl dd ded 53 9. d—5-41A Yol
AU 2L 2al AuL DD 9Ll AaAlHl A 9. A SIURUAL UALE QS U9l H1d
9. HIUHL A—5 L URRURA v wtadL dN wasldl HIg Hig s1d . 531wl dHl
A3 AU 9. UM sl il AL SlU O ALY dHIal 68 A1 d Usdl das~uld ue
AARAMHL 2 9. 20 Ul Al sl AR AL aHL MA 5 9. AR ddl [BuR
OLRBUML L3 Ol €A A WAL Sl S ©. sl WAl efarymi d A ueuad g
a2 ¢flal uedlyl o udsial & 9. UAL GlLE dR—5UL URRURA A3l 9. AIRGE Ui
gl ds=dl WA ABAR afald @A AR eoud 9. oflt [Bad drseUleAL ¢
LR R (3 aLetl 3oLerdl 2219UR) Gl vl A & . wial @ Yol adidHd §20t
vot veled otl o1 9. usglell Wi [2a olle seAlUAALNL Ul d3dl HI2 2Ad €9,
Al 2R " AL sSald 9. sl Al A uaua win [au el Runi uv o,
QAUROLLE du8 ULl dA AR wiesl ddl od . Helrvgdl ML U 28dL sl
el U8l 9. oliedl el M8l . @ qul Ul sl dd o Al 82 2l gy 9.
ALl G2 slalodi wel suL HI—otiy Al 82 6L Asdl Al 203 dlvot Al GHUE ao
Al Sld 9. dddd 4 eld dl vl sl AU o Wdld ube R 9. sUlAdL 85 @+
uedl MUl cuil 28l <l

)
2’

MARCH:-2014, -71- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381

B3arildy (B adqie 1 Heeg

— Yl HY. ¥, Yld

wAR{l22 UISUR

2881

sl [aewal xed sidy,
AFEAR, dl. [HalsL (B, aleisist

Jogldrdl *Ford use RaAcdlAl udamioudl w3z s3I ydui [deqad 24
ALaYsi-l udarmal »uddl 9. il 2t 2uddl vl uddsar 3l Qe
%ol (AL 2B €9, il [AcUML HL2lHRLAL AR auale 526 . oldlles d
[Qetesq il dl ot 4l 1él, vl 4l avel, <detel dndl 249 drdl ol adl yl
[Qetol ud 9. o ol edlolf@sdidl gfexl aduidal oldl Ha . Rl
AR Gar—Ow, yd—e[@e 2dl AeelHl auale KR 9. ApUAL 1A yd Aee
YR 294l $ARIA [ARAIRHL YARAAL 9. i AHA (AR Yd Ul dl3 Uil 2419
0. o+l AT 28 Ul AL ARAIA, HEUBIL i HSLR Alddl 8. Melbs
Al A0Vl dl ARALAAAL ALY, HBAUB A, HIZAL 2 [HHE | HelAl “iAs U
2 22 el [Afag xRl dyeldl dudle 5369, Hiel ¢l sulzal Axeiul
ASIA adlae A aduld ol ©. Fu3 efldidl cunisla “iR8 axdl 9Rid sl
QMBI i HSlRIZHL AR vl & 9. e rR(lll sl ld adAiddl slal 9di
Aigla s A 2880l 528{l 241 oiieflell Al il Heud s UsRL sl Gidlddl ALl
6 oLoud-l 2leaR{l>il A usi-d] ol 214 dal otiefldl Guuldl 52 6. ARY 23
lARIAL axd]l @il aBeal doRld %Al WAHL $4 1A 9. -l
Al Decatini [ala usiRAl st aeil axdie 53 9. g Alaxila
Alsl Hi2letdl $aR10 i 1M1 1AL $aRIHL Aviel 3 sldAHL dMy AR ol ygL dil
QAL 9. ASAHL UYL €A dl ML B .

e[BeL dld-l 2ilzaRil AHeMl dllRuild Blas 24 IS Id 21010 69
AqA] i detALs Breail Hi2ietlotdl QA IRIHD 241 Ul dudie 53 8. Hl2l™1oLAL
(89l oAl @lsl dEalRl 2 DA Uixie A Gecliy d DA DadRL Y. 59
L dSalR Sld Al-iedl o Gl 9. disl 1ol Gia Bd 9. oal o dealall viol o A7)
Ad Gorald ©. i LA 2U1H DA 9. HHA WML A ded, s1M Sl dl w2l elulRedl
AHUHL VUM S, ol 20a94 ASHL. VAR 2l WYL SHeAL VLA AL 9. %L
AHUHL ed dl Raed wil agdl sl s el a9l Gl 2ul 9. 9dl vl 4]
As[Adl xA21206(] 8RpAa41EL 9.

elael oRldnl Hiel eoll ARl 2, sugu gL All3ul il 214l 9.
Heldle Yl Hel Aadd sidadel ool [RRARHL AHAL 2ol 244 2Alg dHe Hlal
MR AREAL vldRl vaiEal 9. 3oudl uis ul ARl Ad v dlsl usd 9. ey
1Bl sl 2 U 2us dd ual HewoLd 9.

[BaiRll dsaR dllRdl M2 vel Ra 9. 2 [Ba ¢ Aol -l olosial
YA oeL % dlsl e @2 9. AR O, AAdl $U3L USIIA arAeHi uaaal-dl 51 Hon o
A0l USIRAL 9. HiAd HEUHEL ALlAl BIR 5 aguil R 12l ud 9. oM
MARCH:-2014, -72- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

dlsidl 2ldizing 6udl ud 9. v sdA 2dl 21 Ba Aso{lyiqdl syl 484 sllsa
siaall laws 9. - s s2 dll @d s 9. sed sllsn Rl 4 ddl eld ©.

2L dSdR dle il Uil [l udel ddalz 8. x1vi{ly ugl tiadl
ML M [BARAL 2419 9. el Al 519 @1l Holl Gord €9, AU el sl U uldiel
g (ol dlvee] @69 53 w2l §. eds wMl gaz-dl qwll sidl eulld ol
ol v 9. L aid(ld  sidl ' s 9. ool disl gls sizaldl ™ d W 9. il
opLoLsl Elatell otrtel aiueAl diuml 3l [Bal wareiddl A€l 539 &ed Y8R 9. d2 Fdl
a1l adudl  dlotela [@etd saumi »ud 9. B2l olldl oty 8. [Barudl Bad
WslelF]l duy iRl 2UH ol USRAL MigAul A% 5l %El 24 1] Al
oildd Ml A 9. e Gedldd] 2l ddarl Guanll A 9. [Bardl wel san ye
YA adl WAL ddaR alRUesUQHl Heddl 9. 211 [ad didi-d gudl-l Bad u:
vl dledtl u3e 3ou Rt el s1olldl Uledl oraelld 2Aldami 21d 9. d-ll qyu
[Bal 5304 d-f yort sl 20d 0. Rigel eigiqi oflosl Iatami 2119 69, HialedLsL
ddalRl ugL 2 vidl 20aFld 48R Sl 9. 343 v oA v usadl, od- s,
s3] 2l a1y Yozl sladl s ddail ver ugL 5 vidldl iR oadl Al
[Beliil 24 uiAM 21 Hecd AV O,

[Balil 3 uinunl [Bad oid A0 dSdlR . vil [Ba 8-l adld Alvild dle 2
Rig2 vivRiAL Wi Gur @ wiellefl yeolld az-l Batadl Uy ds BidlHl auRidl
RS su, o], WL Ly @S ol 20 3341 Al olns it Y3s sn eisdl sl g
sAls Roll elalHl 210 9. 2UH AL AL Sldl e9di ULl AHALHL sttt gerdl dd udl
el 9. oflgl Bl ddaR « »1d Al Yl i Rotid AlRdl AviaHl 21d 9. ddar
2l 9L eflumell dlla oAl Al A Rol slalHi 219 9. 1ol AHAHL S2dls
RS dl susini wel diRul Ud=d ddd Raiddl uvdld ad 9. ddalr Hida
Hiotell 215 GHOL viidedl Hield el 8. aoll 2AL dl UHIIAL Gl 21 AMQ dlsl vied
YIYRL ~Uld 2L 05 9. dRAEAL AMYHL 2L dSaR hiadl slatdl ' siedleid sieustt
alalaldl ule 20419 9. 342 AALeH] {lonldl dlsil UM GRS HAYR ©.

2L [Qraul Udls 2ol Wid—didldl 2ol A5l 0. ol ¢y @A i
25ldlfl, ollldsdal <ol vial idRu QM 2Bl adale 9. [@Qra-d ogl

=
-~

of 2ol 2Bl Ul adell ©. ¢ [RERidl A © Al el UIUA @HA 241% Ul
[Q2H1 i il 2ulearRll Agla il 9. B AUS A $A5 U Y8l As1Y HH 9.

MARCH:-2014, -73- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381
uRkilal @IRdla AHIVHI dlIR]

A\ \

sl Hed mpllaw wes

A d [Amp,
2l 202, AR, A SIA%, MY 5289

cuRdly AL AT AL HeTa (Aol sz wiRd s adneu ¢ g 2falR - 8. suoadun
A ag AP aardl 1 dl deld YU 53¢ U, dei-l AeAA uel 2 dld 8 A A5 oA © 5
Als suni w20 uruly 5 22 we [l ydl 2uszdl edl. Hidl, well 214 yol 2 A8d a3l
wll sl edl. "uell o a: 9 2l Hradl adHira g dl. % i auaHl weL TR TR
a3\ [Qan .

geal[Rl 2a3U g 220 ulalfsd 8. 0l -l yu Aes A AL HIrd ASIALT 211
yuA asts -l A5 e Agidl.” well uldd 2154 21Reteq o © 21 Hirudl ARs s1efl HS1WRA”
211 95 uldre Al Yl [radl 8. 20 2 2afH-l 2430 AlRs U WA wli-w g Wl Az Ayel iR
AR 21 AL SEUIRL HR U 28 B, 2adde 58 &

TIAT 99 IR TAT U R |

AR A fazt ST gerem 9 |

2nald 'S edl ! 2ayA gg YL HIR2 Yt eudl ot uld de 2ima ueal W2 Yor 20U EL o1 21
3l HE Y[R A Gl cwaud ot

201d) 245120 2 sl uedl $rard e audl. mode-l s uldg wA1° Hi A2 Haagq 58 8

"8 s ) Alewusll alg MR ARl 1R a8 53 ¢g. W W ¢ wRuaa Y aa all s, Moy, 218,

Alady yuudea () eal w2 uld Al asa 8.

2L A A U YA B 3 AR5 sLHE cigUcL e UAAA Slal 9 2sucDead ambys wwA
(agiy gd. 3 9denil enH Wt cuy, Yo wul AlA-N-w meumedl 215 ula 27 208 uell-u Ae aiywd w
1538,  22dde” di uld uedA asas gudl i wvnd B, 3 ulell Aegd WRui uld ued- 24v's
U uAs ol 284 6. Ales uMUH g uclea G2 Rl Ul S WaL HEAH 244 [F arilwl d ueindla
A8ld oy dd wRun 6.

at Aes Anuny L uld-l el A8idl e Mo dl. [ w4 aR qaaga widid Avu sirag
2L AUYUAL 6 215 U Qo)) o1+l AsL AsAA ) Darisil e WS A Grid sl s $2 8.

(Qats AMA sl HRDW ouoid YL AEH] URdl 2uvzdl 8. 21 s [Aas 6l s adl. G agl-l,
vt 5309 Al qelll, sl adar =tadl wa ueg2ia [ars Wiz st Fely wd[d gr ad. ™

UM 691 sl Rend eanul dl Aaidl 7. Agni 2475 U ial Ged vl uid 21U 8 B 50 Uldidl
garAEl uAe sa-ll 692 2uLdl dg Yad 8. adde 58 8 "sruid d-ll e ¥ ueuadl AS6 2+ d

S1AL 52 9.7 7 dl 240 U 53 B "s-u1 gRL A uAEN AUl GULE U QI AHIIH el ASH.

demi vl 25 un ' ATAM 'O s12w3 Ratle siami a-l 2eqnld 2naus owudl. xadae™ 58
8

T JFHIACASE GRS GARaR gerad, |

o5 A yAfrdyd ¥ agEeg e |

d AHU [AaLs o8-l 212 8 di 5RRLS [AAs -l HUAR WAL UH Sdl. AEHT ArisA aR—ag bin-]
ol wardell (s adl ASA 247 62 215 ollon-t us oirlld opse ad g WA 5g AR dg sdauy .
3T UT dey gaTer [
RS ST GHTEEE: |
WA HEw AEdE! [
MARCH:-2014, -74- VOLUME-3, ISSUE-9

19



http://www.shantiejournal.com/ ISSN : 2278-4381

30 K Ai ER, 79 T werald 1

T & haal A= HiaaEE |

211 Aedl ula 21 ueda 2solload 2450 A AR 21 A Aeun Adl A2 dq uade
sWMi AR 8. BH3,

T3 daet TarR=maar |

n2ld "(d &dl) s amian, sié A8, uldsdl, 14 RE 247 ulad xgadL o4,

FEURTR UfHR Y=g A% §9al a8g, araHar, |

2ld & stiri-it 2L ! 241 a9 W2 uldA Al 2050 (dn) s R v 2l (4) L Ad
Uelg ulueL s2dl 21 1gRarll cld.

24, A€l AL U S 288 HeTa A[AAN ¢ o 21 A RUAHAL 6] 2L 1A ula
wA Uedld HeTA URL AR 8. 2Rl YE A QAR S10 AHIFHE [AAAR F UHIRL YU A

WAL 1STad, 8ot sttt (g 112 2 R 2 5210d 20001 219UR 35U squld duid 8
@,22

T 9 WA TR 7 FRA A T |
T ATArEARATag, T T @Rt w5

uld HIRLAFUHL SIS AR, 20A0R$1F, Hau $2UR 5 21[Ag L. 516 2y v el dl
RARLN 0 dl surell giu ?

2l BrH a1l {2 e ala o sla d [Fels 8. 21 51200 % d AHA 57U Fasa,
Adlual, wseruan Fa ghell di il wel [aha [Aag et HI gdl #0d8 A Y s wien iy
adasiaaig 918 Yt 2uepend usd ol Aba vra 58 8.

{l2AirL puzdl HeTayel (¥ s 9N iy Heg el w{l2aiA deteauniqu 2=lasdl dd
vl 2uadl d-l uiesn dg Aeitieul  qoa sdet sRaAMA €IS 45 211 6uRid 1y Al 1¢ ad-l 6wl
[aaws af waiEll Ayl deleau 4 i Bl HYL2RARA AL 1N UAU B d AnaHi 151U A8l 2un
89l {1l Aetau A A5 18Il ¥ dH 58d AR s AR S1R&AS5 AR S WAl £l 502 R0
e @eL 0 Fedl ASRALAL AHL UL HA O, dluaal o1 2 B 0 welld uda Wsn 1o¢
FeAlYsdl RU Sl

"UERUSIL UHA AUH] BEhA W [A A A FRAUR 21 AHAHI sl ustiufAd R 5 x4 4
A A0 UA 24 dEledrl AlASR gdl.*

21 SLH AL (e 3u [Adim -y gl 9l B 2o{l2Al :ARs Ad 2uRelld 1) [aneruq
52 269l SiU dll AH s AHAL 2B 512 Bl B AN wsAAIsM g WA $9 @mol ¢ adl Yl aldd
s, aills [R Qe @3-l xeai 59 aseauui uda sl did  TERERT sdad i 3
{124l esirl Raw Wil AHA @art Adld sl d2A  sErarfeEr sdadl.®® oudll, A0 2z Gulfvg
storl onelldl sistanle A ¢l

VL GURUA ALY SR 3l 212 Guierr sdaid)l (Gwenall uela Gueny -l
sdaudl) dl xRy cuse e sRul  TRTAT sdadl. ™ spseieus Gulmen udaad uell 214
yoll o w2 TR ¢ 2l 210e quAul D Bl 2 s A "sunad) Al sul B,

TR AT == GETAE, | I I T 1 (#9048 1.3.44) 2w [adan sdi
'gla [ Ads'™ A spotdiq sald 8.

. {20 HYR d AL Ay aA L GlAg 21 ol dH saL YRl

2. Ul dea 2y dlsin uas 2uud.

3. usuled xqpain 54,

A EH] AU Yl Al (Rgl @) 2 o 2wl 2Adeias 9,

atl), WiRs suyA Aldiuel, 36u10L 27 3xeUd Fa usil sAAUL 2ESR AU au wRud
8.5 dl 2a918 A{lvll 2ad A Qd ust sl ddl Gedv ur ua .°°
MARCH:-2014, -75- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

2 Ad Ales U a3l 0l 20el [aghll adlsd Hera ur 2dlsidl asiu an 9. ddl % Ad
Ugs arrardl xEsRell adls dud adar 15 asia dx un el 2 sani uldd 1 wadl 24 Rgad
8l Wl (uetl Wulaw euot Hnaart 2152 284177 A o dd 2aig st st ddrit Rdrd qubkid
arA Aeudl. A 5 2uH sl Al YA dell-u R [Wsean 5290 adl a2d 1 amd), usdl.®™ uq0m, w2
Al auqst (ST ) st Rl dula es5 adl asdl 4.

el ddl3 d wla-l Aulnui 855612 8L ulazd ued w2 a4 sl clsam Amdl usdl. ot d
oflon @on 53 dl uSEll Uedl (RRruinE-d YRl FaneR] d-l % 8l Azs A3 uRElld 24 aral
SS5ELR QLRLUHY BB {8 A AGaAHT SlU AW FRUA & URL Qo AHA WAl 8-l 85582 dl Al % ruas
8. yaadl [Qaai-l ula-d wult ua siS 2RsR sidl. Raio uad €18 vor 20l Avuui A wad
20dl 2oL AL 2ual g5 ANl asdl.?°

VUH, AHAAU Al g @oul @R g el 5 desidl ae, v 530 w{L20 susidn, o
wafaglla gdl 20 snuy w120 Hetan, WA sinqL Aeetl yaaal ady el d- W2 dl auy el %
2R Al U3, A dl % A ANRUA d-L AU A dRS A B ASW.

AWEAAUAAL AR

ARl AHIFHE UL HeTa (A2 uizncisl uidw s3el aduni ¢ o v (Al 8. 2uadunu
A ag P AaRdl S dl el YUl s us. del-l xAea11 UAL 2 dld 4d 29 AR oA 8 §
Ales swni w20 A 5 2ar2 18w Qo ydl 2uvedl ¢dl. Hidl, uedl 214 YAl 2 28y a3d
Wl wrrfly gdl. aga@l 2a30 0l 2 uldlBed gq. sl :@3qdles ud wa ulau %
Al a4 el uRaz A anie- s w2 ugd L adl Alzs auaHl w0 uld-d il a8idl uwa
(ot gl [ane uxd s2udl 122 o330 aeudl. 20l un ucd B wareeld ¢dl dedl o yu- =l ual
el el. vl E AR U S1R8 AHITHT ARAAR F UHKL YU 21 2A120n1 Adlad e,

WAl deteau- vilasedl dlad ami 2iiad 2uH ol {1204 deteaunl 20E 512 18idl
% dH s8gafR usd Al 2L s1anix{l2ig R ell3u (g urwu sl 9di% Al 295 dld
AuReld ) [Aeuenunt sa §9dl gid dl dn sl dn-l @SR Wl 201 ld Ales A ezl
A 20 e (g adlsd uema um 25 as an ©.

ddl % Ad Tgs arrarl 2E5REN ddls dud uadur 150 asa du w2l 2m, ks an
Hi AL Al eani [@amad ulalsd sdl a-l (e 53 asi du 4l dq salaanil 20 Aaau
Al [anu 8.

d SRETE, | k. 4. 3.u3.%
31eTl T 91 TY STCHAT WO | 2 ¢l W.R.4§ BT & T Hfasar: |
I AT TW: FASTATR: | d. el RS, Il 6l 3.9.4
aref ot ggErE 9t Av3an: Wel: | usitird wliud
T[T UM *Aleh: |
§AdAE 1S .29

“ £ X oW W

o TEIH o W9 50 991 ARG e dard: |
TR ST Wi (g Ha @IgTR uend SaT || ., A 10.44.29

¢ oA LRAL, 3943 Y.ML, GRS
¢ TRAfaS T8 IHarhd U |
IS W] R e AT |1 2. d. 14.2.5%

10 Status of women in Vedic Times by Dr. Leela Samtani, Maharshi
Academy of Vedic Science P. 51

19 HET HAT A —————— HoIdT IR || A% Y. ¥9
MARCH:-2014, -76- VOLUME-3, ISSUE-9
—

——




http://www.shantiejournal.com/ ISSN : 2278-4381

R ‘S Aifecd SR TERfd’ . U, etz Guiein, ui A48 Y. ¥
13 TAMIARA A1 SR GRERTT: | 2ad .35.4

e wAd 1%.4.¢

u %Y1 904

s Y 1Y .3

9 2% 1Y .3

w© YA LY R. 3

Uz B 9.3U.%
20 % 9.3¢.%

L] 2 17.1.31
R ‘e Aifee 3Tk T&Rfd’ . was
3 *#.4d.10.4¢.9

Y Status of women in Vedic Times y. 100
Y A% Y. 3§

2§ TR HATT HisSHEeTH T |
AT o ASH Wfasa s ae ||
29 ‘S Aifeed 3Tk TERfd’ u. w2y, ¥2u

¢ SfozTera e STervl eTfiRren sEref | weiwna Vol. 2, y. 204
1 6.6u334,  3.9.4

30 'glalaa: Ay . Q. [gen ada
usas @ gl a3l Agide AgAa usar 54, 8[ReR, 2001, Y. ¥9¢
31 . d. 1.3.10-1R, 10.49.9—

32 WR. 9L %249, 3.£-0
33 *#.d. 4.1

3% AY1R.19.9

U ANE ————- FEI | 2 3.392

3¢ Status of women in Vedic Times y. ou
39 AR Y. 95

MARCH:-2014, -17- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381

Aldls12 dls gusd » (3541 dan
—sl. $Tdld1d . Hd. yld
[4~llyiasil
uldar du 514, Qe
[SHaqa: [%. al. $5i-3¢3001

gusa 2+ (53¢ o\l ausidl quals119 alaisiid qaal~a yedll Z8laiai-d
yel ¥ dis 2qiyald AlAsds sdeu axi siadl 21+ yidyididl saigledl duy
Hanglee 4l 23 v any waleiu W Zlaal sdqr u yeias 2ua:l widl sl
21 o que AUs1E i3] 2q. YRaia wlduxd el yicar of sl [BRsicu

-

¢.

Zflaudi avuil ' 5814 (Spark) ZSlaal w4l a4y azs g1 o2 gusq
. dorvidsa-1 (&g Monyi a3 addl §uia-l adildsi glés su AldidAsidi Yoo
wedll aldll 44l [Qeaal Zaial el da-1 qusqx aaeo el adl 34l 54 8. s+
Z8laudi-u wyrula adld+ alou [B13e wivd 5469,

wa1d A4t ¥ A4 sl AL wiss 21 441 adiil (&35 aidi-u 218 Mo
dla (¥0) Al ug 2edl ¥ awsR ¢.

gusd w1l MY qy ged usy ¢9. A sl HidlHl Himadirl, Geindil ™yl
MUl 201512 8. K-l Grrad M2l A0lds1R s3] Hu+4 4lA9AN $14 ¢9, MU &9,
a1ell v cuqqudl 42 Fuvuni 4% addl disil cual AdA, siadq, andlsial,
Aagigt, wiRell Als, Hadirl 2qi-s Hig x4 HAdi-l gaudl, airl s~ [Rdin 214
[Qgav, wage adar 4 aad] A, yui [dedl 4 ey vl euq-ug] ¢l- 61
i 32 agrudsa i uduite ¢, 1552 Qraldsaidl Raa ¢l u: dssal, @ianu
loci 44 P gusd- wial daal adl dedl sg wéll GlAUdL a8 qudixi 21adiR
QI8 52 ¢9. RUZY £ AU, ~Ald—Fld—{@11 (1t Slal 9l X411 A1cH AR, A 4l s ¥
WL oi-ul 814 ddl ' qwd 34 UB AHd dl ' SHd €4 ' P Udld ard ¢ wiAiql 1
2id3s Ysldaal s2dlsar s210 y-uia-l v . Haq Haaid aa @ 12l ssi
gld dai, gl g1l dleusu’ said yiaid 2 %18 1 4 dal (e, yrai, 24l )
1ol 69,

cu? (&35l nalasiziqi wiaAls’ aizdlQsdar-l $2 4l [Qusdil s 9.
AHlan Hlaaid va &. 42513) 4152 adll uld, a1l Guias ul i, vWHl- a[Qul,
Ry AY sl AHLY, HSEAA, dY], Al sawo ¢ 41 ' Al cuayle, ' wiAul dalg i
Ads—lls1, way SuH [QPdl $2¥1a 2 4d Addl? Hi1dd 34s siell— 2 A4l il
21148l 2u yia-l arealdsdr Yl wial ¢9. 2 @4l wid [Qusdil ¢, yer Hla--l i+l
syea dl, adl siS-uni eua- [Qsiri Gar PRyl o el cua-usddi dld
Ggourl ug =24l 5 4l gAlugu-l seu-uuye g 2 agial wisl-d w24l yidlsl
el 9, del [Qldaar wldl 26 6. qusd wal- Sui widld w2 $q4i 2 4 &,
dl [£3s4 22 &9 wiau Hida iRl aleui (3540 wial $aqdal sid ¢9. 21 v
adl meldl exla uw wusielv orual, s, A8cu—aolHAl aulmi, GAl oileas
audlAdl s3 a3 ¢, uusi—aslal Lias 5 dns Yar aga el uagsll wid . gusa-l
MARCH: - 2014, -78- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

w2 il sl oai 4 dlalds @l . 214 (35 waAayle 20l 2
woudd Wldlildea qd &.
gusdd wao [Aguasr du o Guanaaidl 2q €. w1 wauel ' yHl elledl, "

HeM?R AL, €64 WlRadw ' 2ule s WUl d’d 248 4] 2uqgl. wilis iR,
sdlded Al YAl 2lA161ld Ho'a—21lE scudedl §HSd-u MU UAH] AUl
¢, " Ayl ssiRaeldl sat ' i ' ged uRadw Ul WA A ¥15a Fial HA &9. 2iql
waoulHi H3q-l seuldddy, sicuend 24 $39d1 — AGHI (Al Audl sld 8. g
iR el oieid cat? wadon 18T, s s4nl w14 . PH 5 W54 " il Zid-Al 4HU, ' 543
el "+l el @101,

1R g5+ WA s2aiy yRRaldxini [Qey 2 9. sa14i 53 ¥ eirid 1 Sl
2§ 9di $21 G144 (&35 cualdisal &. ' A5 uza, ' wu-d Y, ' sAdgA '~ il
i GaISWl 9. Yd WAAANY A Y AHud 14 &9 Wil gl d. ugEAA, WHl 24
werollt waol sausie-l Yyl wwdvida qidl . Wa dudlH [§3%4 4 4],
Ay 24 ¢ YA, W Ay 2 Hid Qeuad] $2dls s1rays dlaldisdizini
21 51290 ¥ Ayl Hieeadl qialil aidl g sgd aal 484 Gell 26 9. [&3sui
gzl oiridl =2l alsqua 9. el 29 At =&l iy 9. dell agllaiz st yia Yidq
atf Wy & wd 2l Y Ysi @Ol 8. As us, adl adl, sfaua, wAl daus,
dialld 21 gl wia Pdl ©. ausidl wrual 224 [AaRl+1 Alqe Y34 [E3s ru?
Aldis1R A4 &, Clleas 22 uel, Gianlil 2R YR oL Hi3 €9, dIR YHI-l, YUY @S-l
Hai-il g2yl ueol y3u 4+ Gou 26 8. dllfas qleeal Hanq- ¥i-’ [g3s wd
Hord HH 2% 53 A guSd-ll ui cuoll vl ddl s used e $2- [y yd 2.
uq il dRA dl §H3d ¥ luiasl, [&3% 1<l Al Gruuiny aldlyi ygr (v,
usgAd ) [5351 alfauy, @+l dladil air sieasi Gl Ga? &9, IR §HiqHi »i
a2 vedl «dl Hlsal xa &9 5 A4l asin yloz xiuilda ag 26 6.
gudddl ddHiH qidR—osy day, dslddadi A4y eudll wrdldsaidl Hay
21691821 L4l w18 As1d . dlddl deslad s3@0U AUl qHSaH] [Rrua, Sdical
A MOdld UAIARY I 9. AL¥Al AidR—ollSd AN, AHWA HidH4Y,
a9, Aagiel 21 21051111 M 27 dialdsail day ag 2iq ¢, ' yed] 24+
249 " A ' geuuRadt ' qald szl danl qacor squlRald ©.du-l admi dun
Adad 2d . ' viHl U B Al deq w9, T HEEAA T HI $5d ol YA *uiquinl
A 9 AUl 69,

qu3a- ailAsy o w1 yo1 9. ddl [Alda usid Rid- " wireilEy | ' dusist),
qvisyla’, ' sudaan’ x4 ' yedl u4 o ' ui SilBul 53 ¢9. suls suls dl i
219845 al (Adi-l 4Tost aleai . dl sais sais dl woe olg 2wyl Rald udl
dais12 ol &, A4 [Qas 48 sl &, drdlAsdl 21 a4 sidlm uzql qlBEq A 6,
IR 5l ALY 9.

(535 nearus 9, (Adas ¢, [Adus ¢ dedl ausicll us+l Qa2 — a9 '
2-flor $14-2) il e92 s1d 42 8. 28512 AlScuni Al%, 224l Y3 AL,
Adiledi-l Avinu, st a4 A2l yiar Hadl. 211 qdl x2eaus ugld ¢. i

gl siod] [AulRa Rala- dlsizal A wid] xi34 alaisiz 291 194, 2 Hiz 2iedl 3
MARCH:-2014, -79- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

gHsa s A8 62 48 w4 &9 24 (635 Baysl aceadid] sSaiadl sl 24l 71
¢.

§u3d $2dl [&3sui Austdldl [y sz 48 8. du+l aldl AYAd-l desicdl
Handl adl aidl 9. dell seu-unl 284 [g3s4 og 201 dal 43 . sey-ul aioll
Aot G dl gusqu O. (&3] altalavsizl a4 25 desdl duH] s &9, di
ofl ol azsdl x4l Qi Gese adl 2sidl, dlsadar idl sl iy asiyl 6. gH3q-
eeucilsa dacuvi ydl doud ¢.

ofdrll 2 WglA- %126 §HS a1 Al o+l s1au4 9, (&35 16l gu3q
2ed ' HeMRAU ' (G354 vl U 4 14 A ddl ' yed] 4 eqol ) T aumwid] ',
AN Y] " dravidl adiae dld [&2s+1 x2154 adl Gl 1] 26l 4S. 81, ' wHA
u? i " 3151 5 wiqH wind "o &9 WRl, AldldRBl sicdd A4lAMIyd 2o opruqqi] sou
g53d- a3l &9. [&3%dl 24 wHId2 HIE 2AS1% AT G2eldl 435 &9, &1, d. ' s U= ' HI
30/ @2ld A " q5EAA ' Ui [AHALT §2id, dl AHiv-d M) s2q19 (5357 519 46l ¥
dl 25 HR$ Sl 33, s218 S5l S, AHAl wiiH[ Lua Goaqd €, eirucy-l
AdiA1H sadl Aid (B 9ou? (354 Qe Ay &,

(&35 audin 516 [RRad wid™ el 2 a4 cuidll a3 ae as, ¥45 'u4 A%’

, il airar ) sluaid. ddl A2yl aali s vd us yed 4l ved § WQai uid
Yiad 8. ('yseud’ A "\ d [y ) seia w4 [Q-ig 4 A4 o x4l audll A wia
&, w2 QuSAM[ YU 512, Hle—HEd 2 vl 4RANAL 2u55 ¢9., Pu-d ' Al
Yl |, ' gguulRad- !, " udlul !, @003 aldil ¥l $ ' A qa ' v gsugd 5204l
Al &,

gu3a-l adliyi [Quy, Hiqdesd- Gerneualdl 2iAauid s 9. Y4,
2y, oldci, ol [, salalv 4002 alaliHl 21d ¢9. (535 24 si+YcdHi &9,
sl 'uHl " "aaell’, il Hale ' ol? Aldil. HaalAsio-l i (A ud— sty
$12 QL &9, [£35+ alal-d [d2a gusa-i [A=q P24 [Aaua 4] qrod,

Hand viaii Qe alz2sia quadl, 240 o diaisi+l Ha- [Aeua-r [
[Gi1 . " du ' A1 g9 alaisRi] ola- [Qeuan [Gie [ . "y " Al ge 405
2dRlAeid) «l 4y, (AU aleed, asuedldl AHUAD ASHE Asd+, Hlldsun
Al eud Y@ 520 241 48l dedl, (&35 alal a2 8sd $2-uRi 6. dl sla-ll s¢y-,
degld @sadl desidue, HeeR ANyl Hedl, Aaqu Guiasdl dldl 21+ @ua-
[l 2ugu gusa-l a2+ as-uri sl 8. gHsd s Yauldl val., [&sul
A8 2 Yldua—ei-1ui 44euq .

Yl adiil 21 [Redia Aul8 cuHl o1 8ls 191, €25+ 2ol [QAfareal &., ied
6irid YR2YRHL WRS Aldisi M1 dl 58 wig =], %1 5 $2¢us i &9 5 qudd-l Hlsia-
ys ¢, [g3s icur 2ied il aul. oudl guid 4 Sid dl 6134 [35- sedl 1 Sla— 21
981l uleury ydl 2uel v¢ aslyl 16T, uiq Z8latdi-l Guiau [§3% sl gHsa41
QN 8. w4 AlRsias acu . (&35 uid ¥ Alaidui--d wd+l 3y gl w4l 14,
vUu1? qusa-ll di A Aa+ g 9. A A4 g o4 aaiyled grudl 1alds
AUlS 4 AHG SUML HSeqrtl 10 21l 89, 2 el @852 dl M1 2udd i
el A1l aoel. ?

MARCH:- 2014, -80- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381
2 dlE Sl

wi. eflvieeS . Al sl
st o1 8 Al w0iZH siud 5149,
4. [Qavda, d.xlau i, [%. o -uae

Ydidl :
s Aeg [88] A 2~ $edls eurdly (Nl AIYIA 8. wAUs HIE 2 dU’ AsE

WY &9, 1 AGE §74 Ao 2 deR’ Hiel] Ggercul &, Hirll yculayds 214 ¢ ulRas 23 -id]
ol 2u-ler’s 44l a¢ ¥d.

AAUE AGE Aega AE &9. A GUAA Y. ag $84 AUe—s5a1 U ved sl naaql y-: 2l
Aagl Ass1d &, Yr:54+1 22 9 5 25 cuHi s8] aid ol cumini $304l $8dl A qas .
$8qu ogd quidl A1 Gl v raig 9 24 $8d1 A Hllvys ¢9.

R CIA T PR T

Rl CUNIHIHI "AAqlE Y S2ed yAld Aosl AYIA 8. MAdls (AwUd]), Hals
(1), viais (B€1) ayul, (65) (aryHl) .

Aaedl o M gldl 733 8. 211 e~ ML Aqlg [AuH] Fld®i 2 qeaei
UM AYUHL Al 8. ¥ N ALl GINIAR A d AlAGINL AT ¥ CUNIHI HAqUE 54U 14 d
ALAGINL

A gl 2% cqrai2l 2y aHi 20idl .

curvyl

AAde] AAH FH AL AT AsueuNL 6 42% & dHY §d 2 [WIUT UG deq 8.
23 u-l deig [iey aid 6. idl ds eyl A141R YR AUAqe ] 2115 YWREMMIAIL $2au4i 2ud] 8.
$2dls uldeq ulReum 14 d- swq 14 ywdl ¢,

e YA Miqld wadl dd 1o sl 9 524,

dus 9 56 56 . UAUES dril HAUE $qUA] Uit 5411 ¥ 8 P Ad ¥ usd 3§ & d-u
YRYIé -1l B Yt 524l HIS,

dey uiles : dAdle Hdl glal X2 $ ¥l Hal weud usal 62 § P YA s+ qiual
YAl Al YR sl ld.

@it [Qardl A sqag-l carvar w1 wwsl 2wl . ds M dsa QAR
AU —AMHA AU 2 Sy qUlAAalBd g1 ol (KD s $aU1 ML 2 AHAqUE 8.

dqdu¥ Yol quaniald di saidl ue g s dq MINidR 529 W HaT ¢9. al AY
AVl $di YO MINidR 5234 A 2+ d]l [gi-i aqu? [se Al &,

Guias? : "y cunini sausiel wlAeu-l ¥ we siu ¢ d oo curmni Guanadl asy 4.
sy di Aed 7 9 5 Y saisla+l aga a4 1915 $ld 2uudl”

a1+l Guailid :
MARCH:-2014, -81- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381

[azqul 215 cunil walrid 6. Awal qell cunisl 2d 9. ¥4 alcu a4 €yeq &, siua alda
e A dd 1 a5 5 d qdl o e Al s wia $3 4 dell d-l qAsl A1 ddl U3 . w1y
334 AsRa i ailScud st wldi-dl G S1d IS .

glRatu sai-l cuny, dcud, desla, wqirls, axilds—2uls, dsilRs uRdaal yRRa aq
Q1Y dl A AAdE g1A ¥ A uS.

Adgagl $R6 v As ut 1Yl urru Ausul q11d &, qddie o A2gA ¥i3 O woud-u
[ el 2 allScuziaid’ uRelaq xuqiedl v 4¢ as. saaed 5126 ¥ uAsRaH ugh ud ¥.
204 glRatt 4412 YAl Yidvidi Wl i woe 2 8. di o el-9el cuniinial MR d
aefl Hodl Sld . Hed ¥ oudl adHii uAT e QAR AUd dH el adl, £l @i YAl dl
sae 422 48l ue wdl as du 4.

2larg-ua 21903 A 24+ wruil curinl 2 Al Gusisdl vdidl &, Ui Aesi2, Ayl
24 (5120 41 w1 (ARG weAli WiZoud S WA 4IRS edr AYEG 521 HIE A qig Gualdll 6.

oflgr wiv 2qaieHl Henl YAl 56 ¢ 3 UAUE A WU Airglds HuSH Heva
g sl A dqiuen adl Qaran w4 ar'uddd 6dy €. ddl 26 Qe oud . 24
[t ~[4mt &1L [t~ =1 calEa21i2] Hadd] [alfa-1 9= sdl Xai ¥ yaue searl desu
2 Y.

8l s151 S 514433 UqEs deglanl xad] 56l €9, d adal 4ioy &,

gl Gualollal Zs4i w1 al 241 uH18l agudl as.
(1) 2qiedl A2l oidl Mt a8 -l a4yl as .
(2) 2 aig el [Aza-l uy il a2 2adl Usid.
(3) ¢UAqUE Ad3y 8. d v %13 ¢9. 205 cur-u deal o] curnisr adl asia, o Aesldd %3 6.
(¥) [Qza- Q2921 217 AlS el uRellart 530 usi.
(u) vaqiedl uasr el ughi 24 ¢.
(s) vraigd] s [Asaud] s,
(9) sgqusal Hidadi-i [QAs 28 as.
(¢) woud [Asadi el widedl 4 d 2g-1aio’] aan [Asurt - aldcad sum 2cg dl Hadl asid 214 d-u
gL31 2qu g uui A0l 24 -ial ol [As 1 53 asia.
(¢) 32lls Rl 2dle AMIAYE Adl €ld 9. wuR 21ugl ol ML Yl 4idld 914 cul oy
Mg 28l cunan 3uiar s34 12 21 uglAA ¥ s ae.

UaqesAl AY ¥l :

21 A UAUES AU I8 US $ Pl 274Ud LML 21 ASAMINL 6 YR A1 Al +[AS1R Sld. I
33 asucuru u2 qau? wlsiR slal ¥32 ©. wtid sl an -l x4 oz quyd ¥3d 6. udg
Gl AltcalZa #1iE @aacut wR ARl Adl 1[50 slal 733 9. 14U A $2di wC1uld 23 ss81
ulsu ¢

AddUgs AU sldl WISA. yagla-u s wRRald, aldia:e vg ussqd ¥, yasld-
aYs1 egarll qrasll, (uan, dds -l 2 Hadl weR i, WAlAsdl, HlsH 99134 QedeuNIHL
cUsd $al HIE HUAUESHI DUl Sld] 33 &9, 21 HE HAUESH] YA § 2AUAGINL A T Q2L
YR 5104 glal NS, sicHlaal sidl ¥,

Aaesd s1d dvnadl ¥4 [Qady gadim] wdan vl 9. eld., A4 vl +#AH
auddl Al cunl Addie 4 48 US. AUAUIES $5d NI Ul 4O Y2 deid]l 4 us. ya slani 3B
walanl, ugiad]l 4003 iy €9. g A xdes HAdlE 53] aud [Adsell 514 & &9,

21g A UAUeSs FUIR Al HAUE 52l S14 AR d $lA41 *unl, d4 w3y Genre), dd
2 v, Al AW5l Hls AR vALd 14 &9, dll AIER HAUE $32 6. 2 HIE 2 ag 34 ollee
MARCH:-2014, -82- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

yanied s2al 43 &, dqidl HUAUES WA Nl YElAdHL, YE[Q-uanl, WA AU, YElAUY,
dolldranit waldl 4912 ur-l Geu Qi &, Al A UES U2 AHY 21 B dHld 4yo G54 diqqunl iy
&.

s Bl o 1zt 8, s [aizslds ue vqd A2, aiaslds deml Agaeui vddl
NSA. e didd]l aud Yagld aad sia A youd HWEA. 2qige a5 ldcu-l xs-ys1
usiell Al wml AAqUE $2al SId &9, AHEAA $ WELAS ul3aoud uislAs Yrs@lA 2lE 2145 dcal
@yl A As1uddl Sid 9. AAUES 2l dedl A AT a Gunial M4l s S &, A WE ABl
ar42ll- [Qen yssolA a2 sti Uitd 524 NE2,

eSS A, Uloudl, GHR Yrs&yfH qold AUAAR ¥ AAUE U Us1R 251241 NEA. PH §
A dailAs duql x-die [Qgin d14s 412 $2Ml 21d UL As—A5 woed ed Arg 43 8.
JsulAs aimall duiz seat w2 2u $3518] 2uqedsdl 1241, ¥ 2d- uAsl HiE HAs HAXiu Juiar §
AAUE 5214 2Ud ¢, AU 2241 deaMILAl GUAldL 524l A,

Aig el vrqies e uldcu 21lC14d . d vial Ws12+ 2qdlg 53 5 P AqqlE 4 aoldl %A
a1l Aces Ad Ad 4oy asiddl sidl RS2, G smaiesi-d [Qain aia+ sid ¥ 33 &. s ydl
a1l 2 A1l s2al A2, 2auss H Aela sidl A 8.

214, YglA"d ~ud 218 Al §UAqUE 54l A ¥ qUIENA AAUE . HIHI AHUES HAH]
ANl Yedist HAUESAL (AN ¥ 24 A3 6. i HIE HAUESH HINIAL (AN A AR 33
8. UL UAUEH] HeTdll MU MY 8. HAUEH] ¥ ACEH] AAdE Ud A UsEA] ¥ AUAUE 52dl
NE2. ¥ UGl HAUE 1 Al A ATl AAUE H HAUES] YA Aol ¥ Guald 53 9. FuR S2ais
Yo o ISl Edl S1d 8. UAUESHI A%'S lAGU sld] A,

32815 S AHAUIR HAUEH] HAAIES AIAMINIHT 2UTAL YO YIS Q8L CLINIHI HSYIS -l
JUHI 5 24 &9, HUAUIS A Qe MINIIL YIS A5 AHIA Sl IR US €9

AAUEA Hal Ad i s1d ¢ 5 P a9 [Aza-] dagld-u [siaql dea el squsa]
218l [rqulRaiRul dyel Asdl 1+ anysid-l cia-u [Qsdla $3 agla i g o 2048l 4sAd
widatgHidl ysd 4 2148l [Ara2isdi-1 Y 5dleig 34l usidl s,

Hsw'dy
A AdUES A d. A8, R
MARCH:-2014, -83- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381

ey fae AT afew gfse o

TTSTYELT HIAST
M.A.,M.Phil.

IS ART S B8 a9 g=nw &3 &7 3@ B, 39 = &3 ¥ gdgar <1
ST TET ', AR g% furer €1 A aeAIfa €1 199 sarui k1 &7 g1 a1 fafeedr
%1 T Fel T HAfFd o ®U H FHal ATEIU SHY, Fal ATTdF TIF THL,
uw giagrd #4r ard #71 sugre #1 gfd 1 @ 8 2 A eH A1 ¥ 7
IuT forfara g g9 Targa=l g1 @ 8, IS IEHA] 98 W 8T s &I
Aue Fi® wa gEfa &1 W@ g 1 T onft ot ureior &3 7w ufgwra ardh
TS Aforfaa @ S 9t & "ec 1 Teiehi] T8 & grdl | oe sy %19 uT
T AUAT HAifass ATaRIRarsdl &l @W=aT ° g AT T ehdl T 39 AT T
St g1 faam 1 awrg2 ffar Sa1 8 1 39T o =1 forgn =1 A0St &1 g9
qad 8 7 UHT feufq & s & 99 9 98 ATYNUT fasfad a1 ATav9«d 2
o foat & faw  fortn, s=a foerr &7 g dfes w1 @ & gafaq g€ 1
sEfay A1 K1 GraTfes FIeEiw, aifds " 9uasH & fau afes w1 F7
AT 1 fegfq STHAT STaweh BT

IS fusefl a1 srarseiat # ARY & faw 'srear’ s orE' S99
srafad, € srsgt &1 wAm fear Srar 8, f9us g Ay w1 # oft ey 93 7
AT 99T ot 3§ 3ET ®9 ¥ @A A1l € 1 39 "ed ¥ Afe g9 afew fo-aq
F1 ST SAleHT AT gl A1 fAF T FT T AT 978 a1 aqde ¥ g5 Aq0d
grar 8 o ' gegeiat’ @, S9N 9edl usR &1 v fAfed 27

TSNS WEATAT WELaUdl, 98sd ga-Arad: 1
wegdiaita g1 q1 e m @

TE AT W AN k1 AT Hel AT & T eIl Ug ¥ g8 Hehd UTed gidl
2 HT AT AT ATTTIFATI AL ATF UHR & JUFH YH1T FT Thdl & T TE
TE HUT ST FT AGHTRT ATHITHT hT =AGF 8 T

afata wfear 9 ot =107 1 99T &1 Sod71 KT 797 2 T AT a8 &1 AT
Y gfeaar ordt 8 T 98 IS8R0 AR Sifa o oA M &1 fasg 2 1

T o AT S9dr 1
ey 997 § vata n@

o=t &1 AsSsiadr ST GHATET & AT W A 378 ATAT THHT
ST €, F€ 9Td a9 ® 1 Adgde § A TUsC FeT T 7 TR S AT Ar
fasder 9€7, =g o7 8, N 1 F9 8, S0 KT AT 2 T

AT T sreTEIfaa=d 1
Ared e STforaasl 9T,
Sivgenfe=s 39w 170

MARCH:-2014, -84- VOLUME-3, ISSUE-9




http://www.shantiejournal.com/ ISSN : 2278-4381

19 famT &1 a1d HL q1 AITATT GE¥RTd F gG@adr w1 fgar w7 afaeast=i a7 &
®Y H AET ITA @ T AIEAA F1 7 fagmaaal fagst any &1 ugig aarw qafs
TATIE 4 I8 Ghd fEwar 2 f& s gq19 &1 A1gr gierfaar ary €1 7 1 39
TIEEdt 39 fau w71 maT ? fF sud A2 gww faut wfaw qifnq g 2 1
98 U faar It @ ga® JraAi w1 gfdd FIE@ 2 ST 9T 9T I Fi
gzor 2qT 7 1

fagst a”T =If7 9wad! saa gfofea wa J19 faqra 9949 87 T 77,
Afuq 'Aredd’ A7 21 arfe AT IH A I FHTET #T g 1 3HIag 39
IO & THT FET TAT 8 T 94 aroft gferen &7 wifust <At qifust 9T 7, 99
Y TEY {19 I GISHEAT ART T S¥ 9 AT g9d dgH Al ¥ usdi ki
@ 3T foraEt ®1 4 9l <07 8 ST &1 A9™EH FAAFTA &1 difedr 2, 99
g fagst a8 a1 Faadr arforat et g1 @ faifasai & wdwf &1 w12 <dT
2 37T 39% sl Y WAFR &I 42 07 2 T ¢AT fags ARy g&qa: a=<+7

21

zd srsufafadaErsar s car, fdon afasfy wfq5fy: 1
qEAsEEad gd feafa: greadmT faaras gifafa: 1l

It 7 T fagshi A1 wferwet & gaa fiad 8 199 ANmEeET, ST,
IO, AT, =1 HTATIAT, Teadr ATTIAT, Fasaar:t a3+ seanrfe 1

A1 Aifeat § Afawar qof wuor fa=ErtT off 1.9 wET A= AT eI
&% Tow goy ufgesy of 1 =7 Iregq st § fod1 & 199 § T=ar o7 N fgare
TH W ufd & =9 7 g8 ufagd g9 &1 g uraad &ial o7 1 sufae afewt =1 =27
T HET AT 2 T

T g efHeg: afeul yEH=Ed 1
g q TeuEd sr=aruefafi=ad m

IFT 9t H ¥H ART & IT TEI KT A @7 8 T AT 1 AR =Aafg
TT 3IQTTd ATAl &1 WIER FL o dl IHT A4EA ATTs® gse 0N, IHHT
Fradcear Afgss fasfaa BT, ITHT ATHDTHT T[T BOI, IHHRT ATHIITRT
IE IAE 9% UEEA H g&gH 9971 kAl g 1 98 g1 &1 21 A=t o1fu 9 ur use
F1 TAMAAT a9 Y fafagg g3 & @I F1 GETAd] 82 AYAT Gggarar
oifdd &1 Sed=d ®T THAT 2 T ¢H ofed o= wfeard & o O wol
FOTAAT wd faF1dl F1 €T FT UF THET GATT &®T A7 FT gFal 2, fF@HT
AT HEAT SATIAIIFRAT @ T AT -

T ATIE] gSI=d TH-d 9 agdl T
FAME, 7 gSa~ FITEIIFAT fHaT: 17

1. asd T 13/26

2. dfata wfear 2/2/8/1

3. Fgadag 20/26

4. T ATy k& 2/30/8 2/41/8

5. M= 91" IS 20/85

6. =TT 6/61/2

MARCH:-2014, -85- VOLUME-3, ISSUE-9



http://www.shantiejournal.com/ ISSN : 2278-4381

CORPORATE GOVERNANCE

Prakash P. Parmar
M.com., D.T.P., B.Ed., MBA (Finance), NET

Corporate Governance: An understanding

Before delving further on the subject, it is important to define the concept of corporate
governance. The vast amount of literature available on the subject ensures that there exist
innumerable definitions of corporate governance. To get a fair view on the subject it would be
prudent to give a narrow as well as a broad definition of corporate governance.

In a narrow sense, corporate governance involves a set of relationships amongst the
company's management, its board of directors, its shareholders, its auditors and other
stakeholders. These relationships, which involve various rules and incentives, provide the
structure through which the objectives of the company are set, and the means of attaining
these objectives as well as monitoring performance are determined. Thus, the key aspects of
good corporate governance include transparency of corporate structures and operations; the
accountability of managers and the boards to shareholders; and corporate responsibility
towards stakeholders.

While corporate governance essentially lays down the framework for creating long-term trust
between companies and the external providers of capital, it would be wrong to think that the
importance of corporate governance lies solely in better access of finance.

Shleifer and Vishny (1997) define corporate governance as referring to the way in which
suppliers of finance assure themselves a return on their investment. Because returns to
suppliers of finance depend on myriad legal and contractual arrangements, the operation of
various markets, and the behavior of different types of players, corporate governance has
evolved into various sub-literatures (e.g., Zingales, 1998; Becht, Bolton, and Ré&ell, 2003;
Hermalin, 2009).

Global Land marks in the Emergence of Corporate Governance

There were several frauds and scams in the corporate history of the world. It was felt that the
system for regulation is not satisfactory and it was felt that it needed substantial external
regulations. These regulations should penalize the wrong doers while those who abide by
rules and regulations, should be rewarded by the market forces. There were several changes
brought out by governments, sharcholder activism, insistence of mutual funds and large
institutional investors, that corporate they invested in adopt better governance practices and in
formation of several committees to study the issues in depth and make recommendations,

codes and guidelines on Corporate Govemance that are to be put in practice. All these
measures have brought about a metamorphosis in corporate that realized that investors and

society are serious about corporate governance.

Companies around the world are realizing that better corporate governance adds considerable
value to their operational performance:
* It improves strategic thinking at the top by inducting independent directors
who bring a wealthof experience, and a host of new ideas
* It rationalizes the management and monitoring of risk that a firm faces
globally
» It limits the liability of top management and directors, by carefully articulating
the decision making process

« It assures the integrity of financial reports
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» It has long term reputational effects among key stakeholders, both internally
and externally
In a broader sense, however, good corporate governance- the extents to which companies are
run in an open and honest manner- is important for overall market confidence, the efficiency
of capital allocation, the growth and development of countries' industrial bases, and ultimately
the nations' overall wealth and welfare.

It is important to note that in both the narrow as well as in the broad definitions, the concepts
of disclosure and transparency occupy centre-stage. In the first instance, they create trust at
the firm level among the suppliers of finance. In the second instance, they create overall
confidence at the aggregate economy level. In both cases, they result in efficient allocation of
capital.

More specifically on the question 'Who should corporate governance really represent?' This
issue of whether a company should be run solely in the interest of the shareholders or whether
it should take account the interest of all constituents' has been widely discussed and debated
for a long time now. Two definitions of Corporate Governance highlight the variation in the
points of view:

‘Corporate governance is concerned with ways of bringing the interests of investors and
manager into line and ensuring that firms are run for the benefit of investors'.” Corporate
governance includes 'the structures, processes, cultures and systems that engender the
successful operation of organizations'

World Bank on Corporate Gover nance

The World Bank, involved in sustainable development was one of the earliest economic
organization o study the issue of corporate governance and suggest certain guidelines. The
World Bank report on corporate governance recognizes the complexity of the concept and
focuses on the principles such as transparency, accountability, fairness and responsibility that
are universal in their applications. Corporate governance is concemed with holding the
balance between economic and social goals and between individual and communal goals. The
governance framework is there to encourage the efficient use of resources and equally to
require accountability for the stewardship of those resources. The aim is to align as nearly as
possible, the interests of individuals, organizations and society. The foundation of any
corporate governance is disclosure. Openness is the basis of public confidence in the
corporate system and funds will flow to those centers of economic activity, which inspire
trust. This report points the way to establishment of trustand the encouragement of enterprise.
It marks an important milestone in the development of corporate governance.

Corporate governance : History in India

There have been several major corporate governance initiatives launched in India since the
mid-1990s. The first was by the Confederation of Indian Industry (CII), India's largest
industry and business association, which came up with the first voluntary code of corporate
governance in 1998. The second was by the SEBI, now enshrined as Clause 49 of the listing
agreement. The third was the Naresh Chandra Committee, which submitted its report in 2002.
The fourth was again by SEBI — the Narayana Murthy Committee, which also submitted its
report in 2002. Based on some of the recommendation of this committee, SEBI revised
Clause 49 of the listing agreement in August 2003. Subsequently, SEBI withdrew the revised
Clause 49 in December 2003, and currently, the original Clause 49 is in force.

Corporate Governance Objectives
Corporate Governance has several claimants - shareholders, suppliers, customers, creditors,
the bankers, employees of company and society. The committee for SEBI keeping view has
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prepared primarily the interests of a particular class of stakeholders namely the shareholders
this report on corporate governance. It means enhancement of shareholder value keeping in
view the interests of the other stack holders. Committee has recommended C.G. as company's

principles rather than just act. The company should treat corporate governance as way of life
rather than code.

Ownership and Incentives

We begin with an overview of the ownership structures of firms in Asia, followedby a
discussion of the causes of the ownership structures. We then discuss how the ownership
structures delineate the incentivesof managers and owners of the firms,how they affect

corporate policies, and theroles of ownership structures in affectingthe economic performance
and valuation of firms.

Stakeholders’ protection:

Shareholder primacy is embodied in the finance view of corporate governance, which is a
special instance of the principal-agent framework in economic theory. In terms of the finance
view, the primary justification for the existence of the corporation is to maximize sharecholder
wealth. Since ownership and control are separate (for purposes of liquidity, risk sharing and
specialization), the central corporate governance issue from this perspective is aligning the
objectives of management with the objective of shareholder wealth maximization.

While companies are encouraged to foster long-term relationships with stakeholders by taking
their interests into account, there is no concomitant pressure to build into corporate
governance, structures and processes that would ensure company accountability towards
stakeholder groups. It is frequently argued that attempts to mediate stakeholder claims may
obscure performance evaluation and therefore facilitate discretionary behavior by
management.

The issue raised in the stakeholder theories is whether the recognition of a wider set of claims
than those of shareholders alone is the legitimate concern of corporate governance.

It is argued that the new high technology world has significantly reduced the opportunity,
ability, and motivation of consumers to engage in rational decision making. Therefore, the
development of loyal, inclusive stakeholder relationships, rather than the production of a
better product at a lower price, will be the most important determinant of commercial viability
and business success.

The main intention of the stakeholder's concept as theory is to affirm and show that the
company together with its executive board is responsible not only for shareholders but also
for individuals or groups that have a stake in the actions and decisions of such organization.
Concerning the concept of company, the theory implies understanding the company as a
social institution that conforms a plural project in which distinct groups with rights and
demands take part.

With reference to company mana geability, this theory implies searching for a balance among
the distinct company interest groups - shareholders, workers, clients, suppliers, banks,
subsidiaries, local communities, pressure groups and the like- on part of the executive board.
Furthermore, the executive board should also look for participation of those individuals and
groups - either directly or by means of representatives- that are somehow linked to the
organization aims.

OECD Principles

Organization for Economic Co-operation and Development (OECD) was one of the earliest
non-governmental organizations to work on and spell out principles and practices that should
govern corporate in their goal to attain long-term shareholder value.
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The OECD were trend setters as the Code of Best practices are associated with Cadbury
report. The OECD principles in summary include the following elements.

1) The rights of shareholders

ii) Equitable treatment of shareholders

iii) Role of stakeholders in corporate governance
iv) Disclosure and Transparency

v) Responsibilities of the board

The OECD guidelines are somewhat general and both the Anglo-American system and
Continental European (or German) system would be quite consistent with it.

Corporate Governance Abuses and the General Scene

In the Indian business groups, the concept of dominant shareholders is more amorphous. The
promoters’ shareholding is spread across several friends and relatives and also corporate
entities. It may be difficult to establish the total effective holding of this group.

However, the aggregate holding of all these entities taken together is typically swell below a
majority stake. Since financial institutions have historically played a passive role, it paves the
way for the promoters acting as the dominant shareholders, despite they may not even be the
largest single shareholder. The promoters are thus enabled to play all the games that a
dominant shareholder can play, namely structuring of businesses and transfer of assets
between group companies, preferential allotments of shares to themselves, payment for
“services” to closely held group companies and the like. This has led to the situation of what
could be termed, “There may be many financially sick companies but no financially sick
promoters”. Thus corporate governance abuses perpetrated by a dominant shareholder poses a
difficult regulatory dilemma; The regulatory intervention is therefore required to be
concerned with micro—management which are related to routine business decisions. The
general scene with regard to the Indian corporate sector, as perceived by Dilip Kumar Sen
may be noted, which are as follows:

e Companies are often run as if they were the managing director’s or CEO’s personal
freedom;

* Those at the helm are only about the principal shareholders’ interests, any benefit to other
shareholders is only consequential;

* Majority of directors are unaware that they are agents of shareholders and their position is
one of trust and faith

* Participation of non-executive directors in meetings whether of the board or any committee
thereof is inversely proportional to the health of the bottom line—better the bottom line lesser
the participation.

* Most directors do not consider it necessary to update themselves on changes in laws,
regulations;

* Non-executive directors do not see themselves as watch-dog of the owners.

* Boardrooms are invariably filled up by ‘yes’ men who do not raise relevant questions.

* Except in a crisis even nominee directors tend to play a passive role at board meetings and
do not oppose the proposals of the management.

Therefore, the author of the above article, concludes, “Hence, no amount of regulation can
enforce the true spirit of good corporate governance practices in a company unless it comes
from within the organization”.

Good Governance and Value Addition

What benefits or value addition, the corporates are likely to achieve through sound and
effective corporate governance practices? The answer, as provided by ICSI runs as follows
and the road map is Factors which add greater value through good governance, may be
summarised as follow:
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* Adoption of good governance practices stability and growth to the enterprise.

* Good govemance system, demonstrated by adoption of good corporate governance
practices, builds confidence amongst stakeholders as well as prospective stakeholders.
Investors are willing to pay higher price to the corporate demonstrating strict adherence to
internationally accepted norms of corporate governance.

* Effective governance reduces perceived risks, consequently reduces cost of capital; it also
enables board of directors to take quick and better decisions which ultimately improves
bottom line of the corporates.

* In to-day’s knowledge driven economy, demonstrating excellence in skills has become the
ultimate tool in the hands of board of directors to leverage competitive advantage.

* Adoption of good corporate governance practices provides long-term sustenance and
strengthens stakeholders’ relationship.

* A good corporate citizen becomes an icon and enjoys a position of respect.

* Potential stakeholders aspire to enter into relationships with enterprises whose governance
credentials are exemplary.

Recent Developments:

It is observed that the scale and scope of economic reform and development in India over the
past 20 years has been impressive. The country has opened up large parts of its economy and
capital markets, and in the process has produced many highly regarded companies in sectors
such as information technology, banking, autos, steel and textile manufacturing. These
companies are now making their presence felt outside India through global mergers and
acquisitions.

As mentioned above, a lesser known fact remains about India is that in April 1998 the country
produced one of the first substantial codes of best practice in corporate governance in Asia. It
was published not by a governmental body, a securities regulator or a stock exchange, but by
the Confederation of Indian Industries (CII), the country's peak industry body.

Further reforms have been made over the past decade to modernize both company law and
securities regulations. The Companies Act, 1956 has been amended several times, in areas
such as postal ballots and audit committees, while committees were appointed in 2002 and
2004 to recommend improvements. The latter committee, chaired by Dr J.J Irani, was charged
with undertaking a comprehensive review of the 1956 Act and its recommendations led to a
rewrite of the law and a new Companies Bill, 2008. (This bill was resubmitted as the
Companies Bill, 2009 following national elections i 2009. It is still waiting to pass
Parliament.)

In the area of securities regulation, SEBI has made numerous changes in recent years
including: revising and strengthening Clause 49 in relation to independent directors and audit
committees; revising Clause 41 of the Listing Agreement on interim and annual financial
results; and amending other listing rules to protect the interests of minority shareholders, for
example in mergers and acquisitions.
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FORENSIC ACCOUNTING

(A GREAT WEAPON AGAINST ACCOUNTING FRAUDS AND MALPRACTICES
IN CORPORATE WORLD)

-HUKMARAM D. PAWAR
(M.COM, MB A, M.PHIL, NET, SET)

ABSTRACT:-

India's image on tackling corruption has not improved with Transparency
International's Corruption Perception Index (CPI) placing it at 94" rank out of 176
nations this year'. In recent times, there have been an increasing number of frauds
and white collar crimes in all the sectors of the world economy. In India, number of
infamous corporate scandals like Harshad Mehta (1992), Kingfisher Airlines credit
card fraud (2007), Ketan Parekh (2008) and Satyam Computers (2009) etc. have
adversely affected the development of the corporate and non-corporate sectors.
Frauds, in the different sectors like bank, insurance, stock market, cyber world etc.,
need a sharp scientific tool, for investigation and settlement of disputes. The
researcher hopes that Forensic Accounting will prove as “Brahmastra” (infallible
weapon) against accounting frauds, malpractices in the corporate world.

Type of paper: Conceptual Paper
Key words: Forensic Accounting, Accounting Frauds, Malpractice, Investigation

Introduction:

India's image on tackling corruption has not improved as Transparency
International's Corruption Perception Index (CPI) placed it at 94™ position out of 176
nations this year’. In recent times, there have been an increasing number of frauds
and white collar crimes in all the sectors of the world economy. In India, number of
infamous corporate scandals like Harshad Mehta (1992), Kingfisher Airlines credit
card fraud (2007), Ketan Parekh (2008) and Satyam Computers (2009) etc. have
adversely affected the development of the corporate and non-corporate sectors.
Frauds, in the different sectors like bank, insurance, stock market, cyber world etc.,
need a sharp scientific tool, for investigation and settlement of disputes.  The
researcher hopes that Forensic Accounting will prove as great against accounting
frauds, malpractices and the white collar crime world.

Concept of Forensic Accounting:
According to the Webster’s, Dictionary “forensic” means “belonging to, used
in or suitable to courts of judicature or to public discussion and debate”.

Forensic accounting is the application of a specialized knowledge and specific
skills to act upon the evidence of fraudulent economic transactions.

Forensic Accounting utilizes accounting, auditing, and investigative skills to
conduct an examination into a company's financial statements. Thus it provides an
accounting analysis that is suitable for court.”

Literature review:

! http://www.indianexpress.com
1) : http://www.indianexpress.com
2) >http://www.investopedia.com/terms/f/forensicaccounting.asp
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Sherlock Holmes considered as the first forensic accountant worldwide;
however the contribution of some of the historic characters in India cannot be ignored.
In India Kautilya was the first person to mention the famous forty ways of
embezzlement in his famous Kautilya Arthshastra during the ancient Mauryan times.
The research is triggered in India with a great speed and Pradeep Akkunoor pioneers
the topic and has done a good research about the contribution of kautilya in Forensic
accounting. Pradeep who heads journal of forensic accounting in India have called
Kautilya back in to the 21% century and have started the series of conversations
between the computer and Kautilya.l

According to the Webster’s Dictionary Forensic Accounting means, belonging
to, used in or suitable to courts of Judicature or to public discussion, debate and
ultimately dispute resolution. It is also defined as an accounting analysis that is
suitable to the court, which will form the basis for discussion, debate and ultimately
dispute resolution.

U.S. news and world report listed “Forensic accountant” as one of the 20 not
job tracks” of the Future and has made this branch of accounting trendy. But Kessler
International experts said that the field’s popularity has attacked many in experience
accountant who lack skills too carefully and cost effectively conduct inquiries.

However, Forensic Accounting is different from the old debit or credit
accounting as it provides an accounting analysis an accounting analysis that is suitable
to the organization which will help in resolving the disputes that arise in the
organization.

'

A good forensic accountant is like a three-layer wedding cake," says Larry
Crumbley, KPMG Peat Marwick Mitchell Endowed Professor at Louisiana State
University and editor ofthe Journal of Forensic Accounting. The largest, bottom layer
is a strong accounting background. A middle, smaller layer is a thorough knowledge
of auditing, internal controls, risk assessment and fraud detection. However, the
auditing procedures for a fraud auditor may be quite different than those audit
procedures used by an external auditor. In general, an external auditor is responsible
for finding only deliberate misstatement of financial statements. The smallest top
layer of the cake is a basic understanding of the legal environment. The icing on the
cake is a strong set of communication skills, both written and oral. In general, a
forensiczaccountant is engaged in a combination of fraud detection and litigation
support.

Forensic accountants utilize accounting, auditing and investigation skills while
conducting an investigation. These accounting are trained to look into the dispute in a
number of ways. They often retain to analyze, interpret summarize and present a
comp lex manner which is understandable and probably supported. Also they are often
involved in various activities such as investing and analyzing financial Evidence
developing computerized, exhibiting documents and presenting the evidence obtained.

This new and ground-breaking accounting has two main areas which are:

1) ! Repor1t by India forensic Research Foundation,
http://www .indiaforensic.com/fraudsinindia.pd f
2) % http://www .bus.lsu.edu/accounting/faculty/Icrumb ley/Fraud%20finders.htm
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i) Litigation support and investigation and
ii) Dispute resolution.

The former represents the factual presentation of economic issues related to existing
litigation.

In this capacity, the forensic accounting sustained by parties involved in the
legal disputes and can assist in resolving dispute, even before they reach the
contraction, if dispute researchers the courtroom , the forensic accountant may testify
as an expert witness on the other hand the latter is the out of determining, whether
criminal matters such as securities fraud which include financial settlement, identify
theft and insurance fraud etc. in such complex cases forensic accountants make some
recommendations/actions that can be taken to minimize future risk or loss

Objectives of study:

The Main objectives ofthis paper are as below:

1. To Know and discuss the concept of Forensic Accounting.
To explore the need and role of forensic accounting in solving financial
problems like frauds and malpractice in corporate world.

3. To Understanding and utilizing Forensic accounting as a weapon against
accounting frauds and malpractices.

4. To describe the role of forensic accountant.

Methodology:

The study based on a theoretical analysis of the role of forensic accountant in
solving the financial problem of corporate world, it used the secondary source of data
collection by making use of available literature on forensic accounting and its
application in modern corporate world.

Need of Forensic Accounting:

Need of forensic accounting comes due to failure auditing. Even audited
account has no guarantee that there has no any mistake and frauds. It is more difficult
and painful for auditor to detect accounting frauds as compare to accounting error
because frauds are committed intentionally and purposefully. The auditor has to be
reasonably careful in auditing accounts. So naturally he cannot audit accounts with
the assumption that there is some error or fraud. When employees of an organisation,
come together to commit fraud, even the auditor cannot detect it. Apart from this
prejudice o f auditor, influence of managerial personnel, political factors or presser are
also some reasons of
failure of auditing
and emerging need of

Kessler International Study forensic accounting.
B Need for a forensic A nationwide study
accountant within the past conducted by Kessler
International’

m Already sought help from a
forensic accountant

No assistance required

B Unsure of whom or where
they should turn to for
help
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showed that 39 percent of organizations have considered the need for a
forensic accountant within the past. 28 percent said they already sought help from a
forensic accountant, 18 percent said they required no assistance and 15 percent were
unsure of whom or where they should turn to for help. According to other studies, the
results are indicative of the stock market woes and the sluggish economy, which have
forced organizations to take a harder look at their numbers and seek help in
determining why they suffered a financial loss. The experts elaborated and said,
Forensic accountants are being employed heavily because of company downsizing,
noting that some management and control layers within firms have been eliminated
causing fraudulent activities to go unnoticed.

Forensic accountants are now in a position to turn the Satyam scandal into an
opportunity during tough times for getting jobs, as the country needs more than 6,000
such professionals to check corporate frauds in India, a latest report suggests.

“There is an acute shortage of forensic accounting skill sets in India. At least
6,000 forensic accountants are required to fight corporate frauds in the country
effectively,” said a latest report by India forensic Consultancy Services on forensic
accounting in India.

“Huge demand for forensic accountants has come up in the wake of the
requirements from the investors after the Satyam fiasco,” said Mayur Joshi, CEO of
Indiaforensic Consultancy Services, a Pune-based anti-fraud education and
consultancy service provider.

According to the report, there are only 400 forensic accountants in the country
though India loses approximately $40 billion because of frauds.

“There is one forensic accountant to handle the fraud worth $0.1 billion (Rs
480 crore). If the shortage continues then India might witness some really serious
frauds," Joshi said.

Forensic accountants are trained to detect evidence of frauds in financial
statements. “Forensic accountants go beyond the numbers and try to analyse 100 per
cent of the data as against the sampling procedures used by auditors. When the
extended procedures are invoked, cases like the overvaluation of the sales or debtors
become easy to investiga‘[e,”l

Experts in the field pointed out that the instance economic pressure, with more
companies facing insolvency jobs and careers are at risk and employees feel pressured
to maintain and support performance levels, forcing many to commit corrupt acts.
Whatever the reasoning may be, more and more forensic accountants are being called
upon to strictly search through documents, discover new information, and help in
putting together the irregular pieces of a company’s financial puzzle to solve the
difficult problems. The following are some of the important reasons which indicate
the need of forensic accounting:

! Hindustantimes reports, http://www.hindustantimes.com/business

news/sectorsinfotech/india-need s-6-000-forensic-accountants/article 1-373489.aspx
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e Internal audit and audit committees as a part of the management function
could not highlight on different facts and other hidden aspects.

e Rotation of the statutory auditors touches a part of the problem while it
requires emphasis but it adversely needs longer duration. The method of
appointing the statutory auditors itself not foolproof as its brook collusion and
lobbying.

e The certificated of the auditors are hardly scrutinized carefully, especially
when the reports are unclean and qualified.

e The internal auditors can surely detect what was happening but they are hardly
in a position to initiate proper action in proper time.

The Role of Forensic A ccountant:

A forensic accountant is often retained to analyze interpret summarize and
present complex financial and business transactions in a manner, that is both
understandable and properly supported. A forensic accountant is also involved in the
investigating and analyzing financial evidence, development computerized application
to assist in the analysis and presentation of financial evidence and communicating
their finding in the form of reports. Exhibits and collection of document assist in legal
proceedings, including testifying in court as all expert witness and preparing visual
aids to support trial evidence.

Thus, a forensic accountant can be of assistance in various ways that include:

e Giving preliminary advice as an initial appraisal of the pleading and evidence
available at the start of proceedings.

e Identifying the key documents which should be made available as evidence.
This is important when the forensic accountant is acting for the defense and
lawyers are preparing lists documents to tender in court.

e Preparing a detailed balanced report on quantum of evidence, written in a
language readily understood by a non-accountant and dealing with all issue,
irrespective of whether or not they are favorable to the client.

e Reviewing expert accounting repotts submitted by the other party which may
have impact on the quantum of evidence and advising lawyers on these
reports.

e Briefing legal counsels on the financial and accounting aspects of the case
during pre-trial preparation.

e The other plane of the forensic accountant can initiate measure for
introduction of environment accounting to highlight the damage done to the
environment by the possible recoupment of such damages or replenishment of
lost properties through environmental management continually.

The occupational fraud committed by employees usually involves the theft of assets
and embezzlement and the involvement of employees in kickback schemes or
conversion of corporate assets for personnel use, the forensic accountant on intervene
and observe the suspected examination of assets, invigilation, inspection or
documents and interview of those involved to control such practices. Experience and
these types of engagement enable the forensic accountant to offer suggestions as to
internal controls that owners could implement to reduce the possibility of frauds.
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evidence in a professional and concise manner. These assumptions often
involve a detailed analysis of numerous years accounting records to quantify the
issues in dispute. He does need an understanding of legal issue of business activities.

Forensic Accountant’s Role in Improving Corporate Governance:

Companies need a centralized program and an established system to measure
and monitor internal controls effectiveness and the alignment between CG, internal
control, and external Reporting activities. Many companies have already set up
“Governance Officers or Governance Committees” to meet the demand for corporate
integrity. The governance committee must be active in every area of corporate activity
to ensure that the Company is operating as a “synergistic whole”. As part of the CG
Committee, a forensic accountant can make a significant contribution in each of the
following areas:

e Corporate Governance :

With a strong background knowledge of the legal and institutional
requirements of CG, a forensic accountant can help to formulate and establish a
comprehensive governance policy that: ensures an appropriate mix of management
and independent director son the board; sets out the appropriate responsibilities of the
board and the audit committees; has a fair allocation of power between owners,
management, and the board; and ensures there is a company “code of ethics” for
employees and management. In fact, ethical behavior is reinforced when top
management shows (through its own actions) that questionable behavior will not be
tolerated. Here, the CS professionals, being well trained to handle the intricacies of
the regulatory environment in India, and tackle with tact the board of directors, can
play their vital role.

e Preventing Fraud:

Accounting professionals (C As) across the globe must understand that the best
way to prevent a fraud is to establish an efficient control system that encompasses: a
good control environment determined by management’s philosophy of ethical
behavior and strong CG policies; a superior accounting system that ensures the proper
recording, classification, and reporting of all relevant transactions; and strong
procedural controls that provide for safeguarding of assets, proper authorizations,
aud it mechanisms, and proper documentation.

e Creating a Positive Work Environment:

Forensic accountants can ensure that CG policies are formulated to avoid
high-risk environments where management is apathetic, pay is inadequate or too high,
there is a serious lack of proper training and compliance, or there are unreasonable
profit and budget goals. It is also necessary to have well-defined hiring policies that
result in honest, well-qualified employees.

e FEstablishing Consequences:

Fraud deterrence should also include an expectation of punishment. A
qualified CS/CA professional, with a forensic/legal qualifications, can help in creating
policies that clearly state the company’s intent to take strict action against any
criminal activities, and that such action will apply to all levels of employee, without
any exception.

e Fraud Investigations:
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Conclusion:

If an organisation/company is concerned about financial discrepancies and
financial fraud, it needs more than an accountant. Forensic accounting is the
combination of the Accounting, Auditing and Investigation skills which is the best
ever growing areas of accounting that enables in enhancing the chances of success in
day to day life of corporate firm by prevailing all the vexing and financial problems of
corporate field as solution .So the researcher can say that Forensic Accounting is a
great weapon against accounting frauds and malpractices in corporate world. Forensic
accounting also important in improving the role of corporate governance as well as
helps in formulating and establishing an efficient control systems.
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CORPORATE SOCIAL RESPONSIBILITY ACCOUNTING

- Deepa Chandwani
M.A., M.COM., M.PHIL., NET., SET

INTRODUCTION

Due to the complex relationship between the companies in the community and also
with the government and those conditions were created in the community that
corporations should be accountable not only stakeholders but also to individual
people. Companies from the 60s to have realized the importance ofsocial resources so
that their importance in social reporting showed a decade later. In 70s starts and is
considered the peak period, accounting and social reporting. Many articles were
written in this decade that the social information of interest to managers. So that, in
the first decade of social accounting and social reporting went to many companies
many problems also exist in the direction of social reporting and the development of
this report is limited in this paper is to point out some problems.(Zhang & Hill, 1998).
Accounting concept of social responsibility in the early 60s by writers such as
Anderson, furniture, and Lin was Abs. Anderson should be named as the father of
social responsibility accounting. America in the early 70's this concept of America
Accounting Association to review the obstacles and problems related to social
responsibility was measured in Accounting.

Social responsibility in accounting standards due to pressure from pro-environment
and human rights organizations in industrialized countries, the International
Federation of Accounts (IFAC) has focused its attention focused on this topic And a
series of statements issued in connection with these standards. Reports provided by
the financial accounting system, certain aspects of the business unit's performance can
be evaluated and business unit profitability and financial strength of the success or
failure as the most attention focused on groups that benefit most include(OECD ,
2005)

-Actual and potential investors;

- Managers of business units;

- Actual and potential creditors;

- Government agencies;

- Employee business unit;

- Customers;

- Vendors.

But in America the concept of social responsibility accounting, with a delay in the
early seventies, America Accounting Association (AA A) forming a committee to
review the obstacles and difficulties related to measuring and reporting process began
in the accounting responsibilities and despite the passage of more than four decades,
this concept is still in early stages of the latest accounting issues to take over and run
the application and not much progress has so far been published in most papers, the
More descriptive and based on concepts described, less attention to implementation
and provide appropriate solutions to practical problems it had. Of foreign works, the
group of business activities and results of operations that go beyond the stated interest
groups, and works like the social costs, social benefits and social returns are included.
Social accounting

Social accounting is part of the knowledge of accounting and reporting that aims to measure
the social effects (social costs and benefits) arising from the business unit's
activities.(McNamara, 1999). Since each business unit is part of a community that works and

isconstantly interacting with other community members And incomplete
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contracts by citing social and community members that have been enacted to protect
the interests of all, it is necessary Business unit is aware of their obligations and
responsibilities andknow their limits to protect shareholders' interests But other
obligations and responsibilities towards other socialgroups such as creditors,
employees, customers and vendors and groups in the community and its
surroundingenvironment feels.

The social accounting can be issued by an organization with information that allows
stakeholders to the organization's performance in dealing with social issues (positive
and negative) to assess, define Social accounting process to collect, measure and
report transactions and interactive effects of these transactions between business and
society surrounding him Social Accounting and Reporting by measuring the effects of
cross-business unit and its surrounding community, to assess the fulfillment of social
obligations makes possible.

Social responsibilities, duties and obligations of the organization should help in the
maintenance of a society in which the activity will do. ""Understanding Frnch" and
"HineStarved" book "management culture" regarding social responsibility write:
"social responsibility & duty is the responsibility of private institutions, meaning that
adversely impact the social life in which work, do not. This task generally consists of
tasks such as: not infected, not discriminated against Drastkhdam, evasion, unethical
activities and to inform consumers of product quality. Task is also based on positive
participation in community life(Hopkins, 2001).

"Robinson" says the same about "social responsibility is one of the duties and an
obligation toward the organization has benefited the community so that the primary
goal of maximizing profits if the noble cause."

"Keith Davis" believes that "the sense of social responsibility commitment by the
managers of business organizations, the private sector as it may decide that the profits
for the Institute, improve the welfare of society as a whole."

The other definitions ofsocial responsibility are( Higgins& Vince 1993):

1 - "Social responsibility of management commitment is in addition to maintaining
and expanding the organization's interests, individual and general welfare of the
community is done."

2 - "Commercial enterprises are working in a society that society has created many
opportunities for them to pay profits. Instead, the agencies must be committed to meet
the needs and demands of society. Call this commitment to social responsibility. "

3 - "social responsibility, commitment, decision-makers for that general measures in
addition to their own interests, also provides improved welfare. In this definition,
there are several elements: firstly, social responsibility, an obligation that the
institutions should be accountable to its economy. Secondly, the institutions
responsible for polluting the environment, discrimination in employment, ignored the
needs of their employees

Products harmful to health and the like that can do damage, avoid. Finally, organizations

should allocate financial resources, in improving social welfare majority wider community.
Such measuresinclude: helping the country's culture and cultural institutions and improve
the quality of life. ". Simply put, organizations should be linked as part of a larger system in
which there are, actlt is between management ethics, social responsibility and social
commitment with social responsibility, there are differences. In this regard, "Anderson" in
his book writes: "The terms of management ethics and social responsibility in relation to

compliance with the normsand values and morals of the community and aims to provide
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associated with the behavior of individual managers and employees. ""Stephen
Robbins" also wrote about it: "If the concept ofsocial responsibility with the concepts
of social commitment and social responsibility, we compare, we realize that social
responsibility is in the moderate evolution ofsocial participation. (Social commitment
to social responsibility)."One organization, the social commitment of his works to
their economic and legal responsibilities to act and no more. In other words, he asked
that the law is at least responsible acts. If the organization does not encourage social
goal, only to achieve its economic goals are and nothing else. With its social
responsibility, an ethical governance framework, adding that it is based on the
activities of organizations that have improved the community, doing things that
worsen the condition of society can be avoided. Finally, the social accountability of
the organization's capacity to act and move toward the demands and expectations of
society(Poesche, 2002). Assumptions of social responsibility accounting system Four
basic assumption of social responsibility accounting system include:(William ,
Frederick & Mildred, 2001).

1 - Each business unit has obligations towards its surrounding communities that do
not adhere to them.

2 - goods that were previously free, others are not so available for free.

3 - of the inalienable rights of the community that the social obligations, and also the
conduct of its business units to increase their awareness and knowledge is required to
be based on principles of accounting reporting. Accounting of costs and social
benefits to the business units of social return on investment can be calculated.
Framework and the concepts, provides practical viewpoints. As mentioned, one of the
goals of social accounting, determination and measurement of net social benefits and
social costs and ultimately is a business unit. Accounting profit because only part of
this partnership shows based solely on market transactions, measured, and numerous
other transactions that simultaneously with the informal economic transactions
between business units and the data is ignored. Residents and staff was the first
branch to the new bank branch, loss of property values and business units and the area
will further the economic downturn. In contrast, if the Bank to expand its branches to
act in such neighborhoods and areas, gradually causing the boom in regional and
community banks will ultimately increase profitability. For these reasons, non-
commercial transactions such as accounting, must recognize the economic
transactions and to report. It is essential to the basic concepts such as social dealings;
social benefits, Social Structure, Social Capital and Social Net assets are defined.

1 - socialtransactions: Social transactions, dealings and transactions between business
units and its surrounding community is the result of economic, business and
community decisions and actions around him. These types of transactions that are not
reflected in market economies. Identification and reporting of social transactions, as
the net effect of net profit in the fiscal period, the appropriate criteria for examining
the social impact ofbusiness units

.2 - Social benefits: Net social benefits of participation and social effects of business
transactions with the financial community during social costs and benefits is achieved.
The calculation of social benefits, social benefits should be consistent with true social
costs.

3 - Social Structure: Social elements, the informal social groups that have signed a
social contract with business units and business unit are responsible for the
consequences of its social obligations. The system of social accounting, social rights
to this business unit, the account ((social capital)), is the identification and reporting.
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4 - Social Capital: Social capital, the interests, rights and claims ofthe social pillars of
the business unit. Registration and reporting of such rights and interests may not
match the conventional accounting system, but also social capital measurement and
reporting as a basis to decide when it will be beneficial to users. Thus, the business
unit management in everyday economic decisions, with regard to financial
considerations, rights and social interests identified, including the effects and how to
establish a new factory on the production environment, employment, public facilities
and ... And claims and benefits and expenses that each social group to pursue such
measures will take into consideration.

5 - Net Social assets: Net social assets, the difference in our community resources and
community resources in analysis of business activity in his lifetime. Different views
and opinions in relation to the accounting concept of social responsibility and there is
also the appellation. In terms of concept, it is part of a group of financial accounting
and knows it is possible to consider expanding the scope of financial accounting and
accounting responsibilities to include these groups, only a simple extension of the
traditional accounting role. While most groups believe that the accounting system,
social responsibilities, principles, and concepts has its own rules, so that it can be a
completely separate issue, such as management accounting, cost accounting,
governmental accounting and others who knew Its purpose is to deal with social
issues:

1 - evaluate the social impact ofbusiness activities;

2 - Measuring the social costs and obligations of the entity;

3 - Measuring the social interests of the entity;

4 - Provide internal and external information systems in the community

Trade can help. But the naming of some aspects of the social accounting and social
accounting entity called the group, but the term was coined, is the social responsibility
accounting. Social costs and social responsibilities resolution of accounting problems,
many of the costs can be divided into both categories. Accounting aspects of the
concept of social responsibility, we must say that the experts and scholars have
provided different definitions of the most important and most common is as follows:
know, but other obligations and responsibilities towards other social groups such as
creditors, employees, customers and vendors and groups in society and the
environment around you. For example, the accounting system, social responsibilities,
reporting the results of business operations costs will be limited to the traditional
method of dealing with income, but it is necessary to expand the scope and the costs
and benefits in the commercial unit Benefits and problems of social responsibility
accounting system:

The main advantages of the social responsibilities of the accounting system can be
pointed to the following: providing conditions for entering environmental issues in
national accounts, which will lead to two results:

First, to provide important information for planning economic and social development
at national level,

Second, to provide improved methods and components for the calculation of GDP
Social costsand economic costs of each business unit have grown from the commitments to
social and economic entity, which may be due to legalobligations or the entity to be
voluntary. Producers are faced with the problem of social reports, the separation of these
two typesof costs. Immixture because some of these commitments together, creates
problems in drawing the line between them. While the other may be considered as an
economic cost to increase sales volume and ability to compete with
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other producers while these costs can be looked at as well as economic costs to
increase productivityand ultimately increase profitability have been made.

The theoretical basis of accounting for such costs from each other, there are two
criteria that include:

1 - The aim of an activity or cost criteria;

2 - The legal criteria. The first criterion, the cost of that entity to improve its standing
with the public can do to contribute to the costs and environmental cleanliness, staff
and community education, provision of travel and tourism is the holiday period, will
be a social cost, what will be on what they do on the legal requirements. costs to
increase profit entity that is done, the economic costs are considered. But the second
criteria, legal requirements, criteria for distinguishing the social costs of economic
costs will be. Therefore, based on legal expenses that the entity will do, as the
economic costs are considered. If the law requires an entity to be used by
transportation and environmental health staff and also provide safety equipment, such
costs will be social costs, but and costs. But the cost of that legal entity ofthe request
and does not require, as a kind ofsocial costs are considered.

Ducker's first and most important social responsibility and the duty of every
institution knows and says it works well if the firm fails to perform its main task, no
can do no other. According to him, bankrupt businesses, employers are not good,
neither good neighbor, not a member of the party and cannot even provide enough
capital to expand its work. Therefore, more work should not be considered. According
to Drucker, the "constraint" social responsibility of enterprises, high volume and level
of responsibility in performing their mission is successful. This seems very similar to
the "Friedman" The main responsibility of its social responsibility to the firm knows
economy.

According to Druker, the most important form of social responsibility, legitimacy and
authority is restored. Responsibility without authority is meaningless, so the
responsibility is always with authority. Therefore, anyone who makes a claim of
responsibility, authority is really a lawsuit. Indeed, whoever has the authority, is
responsible. He says humor and authoritarian regimes that are at full strength, its own
against anyone and anything, do not charge! Thus, Drucker when the firm is asked to
accept responsibility for solving one of the troubles and problems of society, think
carefully and see whether the authority embodied in this responsibility, it is legitimate
or not. If this authority is legitimate and justified, accept responsibility, the
responsibility is in fact frowned upon. Due to these constraints and limitations, firms
do indeed have Responsibilities?

According to Drucker, the social responsibilities of firms can be outlined as follows:
Responsible products and services: firm and its managers responsible for the
consequences and effects of its products and the consequences should, be held
responsible. Processes responsible for: firm and its managers are responsible for the
production processes. Social costs of production and production processes should not
be necessary if conditions, such a situation occurs, the rate must be at least as much as
possible. For example, if the target firm, chipboard manufacturer is considered to be
supplying the raw material from forests, this should not be associated with the
destruction of forest resources. Exploitation of forests must be a way that did not
damage it. On the other hand, care must be taken in the production process so that its
losses "especially glues and chemicals" does not pollute the environment. Aerosols
and dust control, and in cases such as the inevitable noise pollution, damage to reach
the lowest possible.
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A study in psycho-analysis of Anita Desai’s
“Cry, The Peacock”

- Sutariya Chetankumar B
M.A., B.ED., M.PHIL

Psychoanalysis is a body of ideas developed by Austrian psysician
Sigmund Freud and continued by others. It is primarily devoted to the
study of human psychological fuctioning and behaviour, although it also
can be applied to societies. Psychoanalysis has three applications:

1. a method of investigation of the mind;

2. asystematized set of theories about human behaviour;

3. a method of treatment of psychological or emotional illness.
Psychology is term, which indicates the human nature and
makes man differ from animal in social animal. The human
nature has the member of fantasies and instability at the various
stages of life. These controversies and dissatisfaction of human
are revealed in real life as well as in their literary or informative
documents. The present study is about the psychology of the
great writer Anita Desai. She comes from Indian origins and
social background of India. Her works are also spread a
fragrance of Indian lifestyle and social boundaries. Anita
Desai’s works shows the orthodoxy of Indian society at first and
secondly the nightmarish effect of traditional culture of India on
human beings who are the inevitable part of this social system.
In this novel “Cry, The Peacock” we will examine the situation
of Indian social customs and domestic tolerance of man and
woman at the different stage of lives.

Anita Desai is one of the most powerful contemporary Indian novelists in
English. She is concerned with the inner world of her characters. She tries
to look for the deep desires, emotions and feelings felt by her characters
and shows then as the influencing factor behind their action. She basically
portrays the plight of modern woman in the existing man dominated
society where she makes an effort to voice herself. Her portrayal of
woman characters are influenced and conditioned by complex social
milieu. She looks at the predicament of women and visualizes life for a
woman as a series of obligations and commitments. In addition to
existentialistic reality of life she evokes the sentiment and sensibility of
women of their role and respect in society. She closely examines the
emotional world of womankind. She sets
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herself to voice the mute miseries and helplessness of millions of
married women tormented by existentialist problems and predicaments.
She focuses on how her heroines, in the contemporary urban milieu, are
bravely struggling against or helplessly submitting to the relentless forces
of absurd life. Desai has natural preference for writing about women
characters. Although she is pre-occupied with the theme of incompatible
marital couplets yet we come across different kinds of women characters
in her novels. She has explored the psyche of both the childless women,
as of Maya in Cry, The Peacock of Monisha in Voices in the City and also
of women with children like Sita in Whether Shall We Go This Summer?
and Nanda Kaul in Fire on the Mountain. The interesting thing to note is
that Anita Desai has also portrayed the psyche of women in when that
they don’t want children.

In her novel Cry, The Peacock we find examples of two extremes.
The dance of the peacock acquires a sinister significance to the heroine of
the novel. Maya, the heroine is a neurotic young woman whose sanity is
fast, disintegrating under the pressure of marital discord and of certain
vague but frightening childhood memories. Maya, a spoiled and
pampered daughter of Brahman is married to Gautama, a rather
insensitive advocate who fails to understand her sensitive nature. She
suffers from father obsession and looks for the typical father image in her
husband. She is the pampered child of a Rai Saheb, and is brought up in
an atmosphere of luxury. Though Gautama loves her in his own way yet
Maya is never satisfied and happy. She feels that Gautama never cares for
her and does not have any feelings for her. Being childless she is much
attached to the dog. She comes before us as a hypersensitive woman, an
introvert. Maya on the one extreme is fragile, with deep cultural roots and
refined sensibilities. Especially through her heroine Maya-the most
pamper child at once but after marriage the most ill-treated wife. Because
of these factors she faces the psychological disorder and felt slavery in
her own heaven. The home of husband should be the heaven for the wife
in accordance to Indian social philosophy but Maya felt like prisoner, felt
criminal for born as a woman in this society. Anita Desai creates Maya as
a representative of all Indian typical women.

Anita Desai has emerged as a very serious, skilled and promising
novelist in India today. The present study shows that man is a slave of
cercumstances and in every stage they faces problems. But here, with the
help of psychology we can solve the problem ofpsyche like Maya in Cry,
The Peacock. Anita Desai specially focused on woman characters who
more than becomes a victim of this psyche. Psychology is useful to give a
mental relief in your life and in future it will be more profitable.
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A IR R TR o TIAT 1AT H WU FHT ARFATIE T TS 21 ATHR A ThA AAL
TEATE ot THTHT HT AETSTATS YHATUTd 971 1 TAT ITehT TgUL AR AT BT TAR 39
=T SrTfefeR yTEa S | fREn g |

T YT U TacaTdt aUT Gaat@d god & §9 ¥ afai3d g1 ™ ¥ | ysmn
(Tt Raa) dstaret 29m & fore ue qear ot iR ar+t ot €)1 Jrurs 3w erafent & ugufa
IR TAHHAT | 3T RIUT &% FHRUT AT 81 Gk ¢ AYT A UG @I Aok & | A TR A fag
I 4 & AT 3HHT oft Tk Hod & TU | ATATA ThaAT ATARTE | HA ATAT HE qAAT
FIHTE 3T 3FT AT HIS AR 2T oh TRTLT TAA T I o TSEAT, TH T o7 o 92
AT, TIUATST 971 & AETHR &1 STATHAT TUT T ATHRIIME o6 AT TSSUT 71T AT h
g veaa & yAtr ¥ | ek wrw wren 97 2, 37 foe wEE, st oii dwm |
AREATEI TET § | Heq 7 3R I0@ H{ iU I & WegAahIT| i aUT NG & @A-AAGU
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T AT TIMTEA T NS -ATEATH a9 6 € 78 2 | a W g ° ot gmawy
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AR~ UTAH IR B R T WIS STAraor der R A o qen wh - whewe
TATA UTAFHEST (g 3 FETH S RAAT i T T ST A oo fotan | @i &= 3R il
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TIUT -ERAT H FTeHh AYUT I8 39 NG NUH H TSR FAATET NG il TSTAYAF Uk
W ¥ | gATE W HICT U7 HT aAT ATTSAT- Agehi ST TAT A TETHTT T4 81 T8 Toh AT ¢
T AR A A AT | TNk 1 i3 Gadl g g1 @18, o T8 g1 FRARA T g™
3R 3raeht et o1 srferadieror (fFmem) g aTan )

TER T ok O W ot AW I HI TheS AEA &1 TS 7 | HEH{ o 0 W (et 3iix
AT Y STTEERTST Tl STAETH A bl hell W ¢ | o, Taw i 30w A= &l
AT FETET S TR § | ORTH STRIHEU 1o WITT 1 Seqiaa a o7 qRavid o U wrishd
AT - G ame goai 1 ToR o @ € a1 foR 3a1s; iR e R smdsa 3@ § 1 3R
St A, TR Al enfe fadeh sufEt 3 dwm - & oft seeres wEwat & g w=at
% Teh IS a1 o1 ATHYA o fTAT 8 | TARTRAT F & | Wt o2 T o G SUNIHEATS
T THYT T T § | ST 3R WS 16 TRl i a4l SEATE hi SGEAR J [T
TorT THetaT ¥, a1 ATgl o STigier i, ATgXl a9 gfordt shi UrSt sl et fhetat | wwRa
H STfQETH S 3R giord ot Il O @ AT T TR 1 TATH § Sita A1 @Y § | Afeh
T THR AIETA HT - {hen ar &1, T - O™ 3T 99 I1T HeAew ohi 3R & A1d1 8, i feh
T Ik TTE € | WTeTWl 1 STTWT HA-ATYFA AT TERT TSH HEAT & T8 70 & | q1eam
T ITANT TEUAAAT ¢ | Tooh! TSl 9ga Aeg forwrdi 2 |

ATEH o G W YA oh HROT ALUT TS L ok R TRAT 1 AT Tt X - 22

Tohew &Y IR AT A, 1 AR TS W E | Iad § T1eeh Al T ATLAAT | IAT4H FHATHB
3TR BERTIETH WTEAWs | Aok UIHR i IUT T o w01 1 9Ra | aon o @ w
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3T (3fem duew faruer waityruee a1 99 A1ew wy) ® yiew & afwa ynfavie awpta
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FATHRT & AT H The & HRU AT ATIAA FHo a9 918 fa@ @ | gafy z@a

AT U RATHT = Thew, HEAT TeH & 87§ AT IS Aol & qrdT d IgTHa ANETT
TRaT | 3Ter 7 TiEETaw aF | U9 Hodl i 1 U 36 &t 9, I8 AT & W T2
TET T AT W07 A T | AT - T W RAT[E A ok HIO AT AT AT ah qgad
HH AT AH | AT THR I R 9 HA 0T G H TAT[E T4 & HROT A AT A LTTET HT FRTAT
FET T hT ThA & HRUT TLST o ATSHI o TSI W FehTae 318 M 0T 6 99Te 3 991
ITTATRIE WTH THRTT o ATSTHE 1 FATdl 4 H T HIKAAR R IAT AT | ST AT ATETH
T ITAT AT I -T2 TRAT R | AR LA &k AR & 0 Fea-wegat an Feaadt
o Torg g e g1 7o 217 | 3UeT o CHHATT ATeH1 ok TG W TR T4 R AT AT Gk |
@TRT I8 | a2 7 o Tl 3R g0 1 ASgy IRadi ¥ NAWE T §H & HWOT 36 a8 & O
T ATEHT FT TH ArUa iRt § 7 gl off | 3T T THS AEE Ht @A o | AR
THE ATCHT BT hig ATGCH 3T AH T 81 g1 o |

NTST FITH & TRH | (T ¢ 300 & Aau™ ) Tedt & # Jae A2 g I
BTt ot | Ty fer ol w5 & a9 gon R aiat | a2 eridie gz ad yd | @
I BT AT AT | ATRA T8 9Tk | &1 a8 WA T W AT UgA™ F913 ST o7 | |,
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(Srert, 3tek - 38 W) feraT € foh -

SNy ek TSI TS TTRH Teh ATHTING T6Id i ST § | et
AT B A T -FEH A UG g1 €, THE ATk SHT 1 U 307 | Yo iandt Aiepias =aa
TUT AT AT aeh Hedeh aa TohaT 8, 978 TaTE! UEeh{d o TR ol ATETH T&1 &l
THAT AT AT TR Tfersiict SEhfd & TR o fo7e, aum & wifud qeent §
AT & Hifawre o= & van & fore, SaeEt g ange i faand sroaran
TeAE T1E 30 @ TH € | TR TH F Tehe T1Eeh & IgT hl YfAgTiieh WoHTd W a1 3
1 9yfirehT @1 e @ Fvemr fean$ | e ot o R fh o SeaTd Sent B ST
T & AT R ATE Tohat St whan € | IaTdt SAEred o U= o SHTI0T S1eaT (T 9T
3R wie 2 foh ) ATt Yol o THR & &Hor (W) ST o siw 8@ 70 Gehtd wHl deT e @
T 1 A HTRfa wH Taa1 & o THaE Yol & TR % fore, SHeme wiep e & gt & fo
AAT HEAA: TA-FAWIUN & 3q THE ATEh! Bl & ATETATATCEU R |

TAN 2T H Fhet Tl A T hTET - GIURT /T RdAe W | A rehATeT TuTe,
IO AT Al A @R AW | | A w1 Awaes qeet @ o  aew Aes € 19w
TEH W T @ AT @ & | T AETH o THH Al Rl THR TS i LU § Wi a9
ﬁumﬁﬁ%m@mlﬁ%qgmmwﬁ%ﬁ A v su | qorAifae fouer &
T § TEQA GIATR | AT AR, aRaR- Fratsm st fawat =y o T AR § Tum
e e 2 | AR et uﬁmm&wm—%ﬁaﬁmﬂtwﬁﬁm AT N Th
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STl FIYUH HAT-HAIAI AT U] AHG dtg 7e] & | sdF aig
il rArEdl Icaue H FHET A Sl-UH F Feg TUA Al H dlg fHe]
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frar 3R FARSNT & gdsaX o AT | WA Ug gR FARSIG Tl &
FIIFT § T IR Sg-vH F TARTER & AT Agcaqol &I FT |
gEYSER AT A digud &1 S-S TAOR-TER gl & ¢ d8r § dlgud
FIRAT g =T | FINAT & TSN & JAH T TSl AAET AT § FO©
Ugel dig-gd SO qg A [ SN & AT ARG H F&GAHA AT &
FifF A g N THAA 3R Fig-437 FT 36IH FTUT HRA ¢ |

ST & HiEpids Sfasd & Qra # A &1 gyorg sga [ARkese
3R FuE W@ g | S & 9H, g, ot 3R wifdew & e faurs
& @d e § a1 AT & AeIH g |7 S # gar §AC A A 1868
$. # doam TN HR 9RTA @ @AY I widd kT | sEe
gRuTHEEET gfRgsr T 3R aifiecy & AU # y=aR-9AR &1 At &
| 1868 3. & 3IHHUTH T Iokiifdsh-aArae Fufdal va sfafafaar 3k
cardal dAT Aifgcd-Reasl & gard & Afgcd A dqgorg FHr gferar Y& gl
¥ | adaAs S @rfge A fr e AR ey & dfow ganfaa §
|

HAY FIeT Hehold TSAT AATET & HET H YE glhL STl g=ry
gl # Qo g3 | 3HH Hbfad WrEIdHd Hiddr dHe Hedig(313-399 3.)
& | sEH Py FRAnt F oy oEe el RaeRr it
HARART &I Ffaare st dwfod & | FATHA FHiaard @adt erdaedr & 7

LS e Y Froreh, HUTIART AT, ALRAE, g.21. @Aed afeaswed, $3ar1975
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¥ AFT Hadl erdreds HEA T § | FawHA H cqgwar H s d &g
Thd 8 foh Ay & =i oaedy @ e 3Tedl Al & AHEI deh
HfaaT? F@hfad & | @ At F I S Forfde ddear dr eRiET @
Fifd “3TSdr eraredy # el fAfT & 3pfier fFe s & ag & s &7
a9 @Epfa 3R wiftca &1 wsa e e g At 17 FeAwRy A fAfaw
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gelt i wfaard fafauar fav go & o F=aRy & 3T F @dF gadar §
fhrg, @re ard I8 § 6 ¥ Sfaare @aAre & @ TR a6 ug o) STafh
A # JfFFela Oy HAAT s a&F Iaar 6T gg g T AR A &
SHME HHAISTA T ArfeHy | | 9 @t #7 favera Aaer # ST
AR gk & it Hiade Fafegd & | faea & v wfaant 7 w=ay
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sHH FHIH AT A AT Hr wfaaw e § | g ARemst F awErE,
TAGATY, aRaR@, Faa-ef, addr, afoem, d#@r-ggd fr gel- |
geT T TEFAT AT § | IO &1 I8 oI =T sl ay ag 3dreT o aar
ST gedl g JHE-FEEAT $HT 3ufEafag F 3m@Afaad geaarsa &igdarn
gfadfirar & aas gt a4 ufafsar #sh andr & T@e-aas ot s
FHiadr ford 21

AR T HIAAIHT H deald AT 9H W@ ¢ | 9 H HHC-
HHTSAT GaRT YA FHfaar for@ar s ofoan &1 fawg 78 w1 otar T &
fRIfSd va AT g9 A AT ST W | FQT ATH E-GIY & UH FH A
yffcafFa 16l AN, afcs 39 <as ®9 A of d@r =1 g | AT 9F7
3R oo, AG-OAr & "@aua I, @A gt & Mg, gpfa & fafay
i 3fe & geX vd A AfFcafda FAwawy Hr Hfaarst 7 g3 g |
FHARY A FHfAAl & RBedl Fgae ! & FROT Sl g5 Janmet
gTellaTel FE 8— “... SAH AU AA & F TEFias farg § 3 AgsT 3R
FAISIAT & Th Tgal Siaed Siled &7 AfFd & & | 34 Ffaansit # i g
UHE g 9Pfd ¥ oENg, TWIU § TG 947 HeH 8 oRNd |... HcAfaFs
HIST & HIARS o@mdl $H eqord Hld p— HTER TEPIA AAG-faFal 1
TS g ar g 172

I f AR FlAATY, 3 AARET areliare, sfEer A, Wiy e, e, 2006
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MARCH:-2014, -111- VOLUME-3, ISSUE-9

——~————

——



http://www.shantiejournal.com/ ISSN : 2278-4381

ART AT (710-794 §.) & HALIHIT H TAGAN dHMAAT gar’T Id

T &fadl # Ay, aepfas desf 3R fagi@e ava & aRyfte gidr &

ol g5 gorh fow

dar & ag i3

FoodH-2TY I HEIcll gdrel I}
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WY 3 @ Y wRERT |
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T R H THST HT HT & T F
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THE EFFECT OF CLASSIC FAIRY TALES ON SOCIETY AND
IMPACT ON CHILDREN’S DEVELOPMENT
MS. MADHVI. R. ACHARYA
DEPARTMENT OF ENGLISH
P. D. PANDYA MAHILA COMMERCE,
COLLEGE, AHMEDABAD.

Fairy tales, the stories of magic and transformation are one of the oldest
known and popular forms of literature. Even today they are a central part of our
imaginative world. For generations, children have delighted in the enchanted world of
fairy tales — the timeless kingdom of giants and dwarfs, princes and princesses,
fairies and witches. Fairy tales seem to be a favorite, intimate, indispensable
companion of children. Innumerable fairy tale characters like Red Riding Hood,
Sleeping Beauty, Snow White, Cindrella, Goldilocks and so on are very popular. Why
can they remain so popular among children for hundreds of years without being
forgotten and lost? Fairy tales have a unique importance and impact on children’s
development. They have significant effects on children, as well as adults, who are the
main source of fairy tales for children. As adults are current members of the society
and children are its future architects, fairy tales exert an influence on society as well.
The effect of classic fairy tales on readers and society can be explored by studying
their styles, characters and themes.

Firstly, the effect of classic fairy tales on readers and society can be
explored by studying their styles. One peculiar feature of their styles is their inevitable
happy endings in which good is rewarded and evil is punished. For example, in the
well-known fairy tale "Snow White", Snow White comes back to life again and
marries her handsome prince, while her wicked stepmother, the Queen, dies. In "Little
Red Riding Hood", both Little Red Riding Hood and her grandmother, who have been
devoured by a cunning wolf, are rescued by a huntsman, while the wolf is killed.
These happy endings are a source of "light": they compensate for the sad, anxious and
painful feelings of readers, as well as create confidence and hope for them. Apart
from this, many people have their own wishes and dreams, for instance, a girl hopes
that she can marry Tom Cruise; a street vendor wishes to be a second Bill Gates. In
reality, these wishes and dreams are rarely fulfilled. Nevertheless, the happy endings
of farry tales serve as a substitute of the wishes and dreams of readers. In other words,
they satisfy readers’ spiritual wants.

Another characteristic of fairy tale style is the popular, classic opening
words "Once upon a time". For example, the first sentence of "Little Red Riding
Hood" is "Once upon a time there was a sweet little maiden", while that of "Snow
White" is, "Once upon a time, in the middle of winter, when snowflakes were falling
like feathers from the sky...". This classic opening can also be found in many other
fairy tales, such as "Faithful Johannes", "The Marvelous Minstrel" and "The Twelve
Brothers". In The Uses of Enchantment, Bruno Bettelheim, the authority on fairy tale
research, points out, "This deliberate vagueness in the beginnings of fairy tales
symbolizes that we are leaving the concrete world of ordinary reality" . This quotation
clearly shows that this classic opening sets the fantasy world of fairy tales apart from
the real world. We can thus release our spirit from the materialistic real world to the
happy, vivid and innocent world of the fairy tale. This alleviates serious material-
orientation in society. However, if we rely too much on fairy tales for spirit relief, we
may become too passive and optimistic and our initiative may be lost as a result.
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A final point about fairy tale style is the common use of the number "three" in many
classic fairy tales. It is usual that a fairy tale has three main characters, three incidents
or three tasks. In "The Three Little Pigs", there are three main characters — the three
lovely pigs. In "Cinderella", Cinderella’s father has three daughters, namely
Cinderella and her two stepsisters. Besides, in "Snow White", the Queen tries three
times to kill Snow White. In practice, the number "three" symbolizes perfection and
completeness. For instance, the Holy Trinity is made up of three members: God,
Christ and the Holy Spirit. In Geometry, a figure cannot be formed without three
distinct points. Also, "three" is broadly considered as the basic unit of a family —
father, mother and child. Max Liithi states the function of this interesting number in
The Fairytale as Act Form and Portrait of Man, "The number gives security not only
to the narrator, who relies on it and takes pleasure in making use of it, but to the
listener, as well" . The number "three" gives readers a sense of security because of its
perfect and complete feature.

Secondly, the effect of classic fairy tales on readers and society can be
explored by studying their characters. One important kind of characters in fairy tales
is the heroes and heroines. They seem to be a vital element in every fairy tale. It is
common that they must strive and overcome many difficulties, challenges and
obstacles in order to get triumph. For example, in "Sleeping Beauty", the prince has to
pass through many thorns before he can save the beautiful princess. Furthermore, in
"Cinderella", Cinderella has been commanded to do a lot of hard housework before
she marries the prince and lives happily ever after. Those heroes and heroines convey
to children an important message: success and victory are unable to be achieved
without any endeavor. Moreover, they act as model characters for young readers to
imitate. Children can learn the courage, diligence, resolve and other merits of the
heroes and heroines. This is very helpful to them as a training course before they get
into society.

Another indispensable type of characters in classic fairy tales is the evils.

A controversial topic about them is the impact of their violent, brutal deeds and
terrible, inhuman punishments on children’s psyche. Examples of those cruel deeds
are numerous. In "Hansel and Gretel", the witch intends to cook Hansel and Gretel
and eat them, but finally she is burned to death. In "Little Red Riding Hood", the
vicious wolf swallows Little Red Riding Hood and her grand mother, while his belly is
then cut by a huntsman. Tyranny and cannibalism seem to be inevitable in fairy tales.
Do these violent scenes really have negative effects on children? Apparently, many
interpretations of fairy tales nowadays have discarded or abbreviated those original
violent scenes. In the old Brothers Grimm’s version of "Cinderella", the ultimate fate
of the two stepsisters is that their eyes are picked out by white doves. On the contrary,
in the Walt Disney film "Cinderella", they are not mentioned in the ending and seem
to escape without punishment.
Although revenge can be as sweet as love for the heroes and heroines of fairy tales,
today it is almost always brief in its interpretation, with the punishment occupying
only a single moment in time and a single point in space. We are far removed from the
festive violence...

The phenomenon mentioned above clearly reveals that today’s people recognize the
negative effects of the evils on children. They are afraid that the evils may hurt
children’s fragile hearts and hinder childhood development. Nonetheless, does this
mean that the evils are absolutely harmful to children? Do they have any advantage?
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Many experts of fairy tale research deny the negative effects of the evils. One of the
evils’ features is that they must be punished at the end. Their tragic consequence
warns children not to do bad things, otherwise they will also be punished. Also, their
punishments satisfy children’s needs for justice. As Bruno Bettelheim comments in
The Uses of Enchantment, "In the traditional fairy tale, the hero is rewarded and the
evil person meets his well-deserved fate, thus satisfying the child’s deep need for
justice to prevail" . Ingrid Riedel, a popular fairy tale researcher, experienced the
Second World War when she was a child. In the air-raid shelter, fear arose in her heart
as the bombs were exploding all around. Nevertheless, she found that she could
restrain her fear after reading fairy tales, especially the gruesome ones. In Witches,
Ogres, and the Devil’s Daughter, she gives the following remark:

Fairy tales seemed to me at that time to be personal adepts for dealing with evil. |
experienced them as protective powers, allied with me against chaos. They helped me
to get through my fear, to keep my composure even when external danger and human
panic prevailed around me.

From the above quotation, it is obvious that the evils and violent scenes in fairy tales
canactually help readers to deal with the evils and overcome fear.

A final point about characters in fairy tales deals with female figures.
In many classic fairy tales, female figures dominate the most important roles. Snow
White, Cinderella, Little Red Riding Hood and Gretel are all major characters in their
stories. In our modern world, sexual discrimination still exists. Many women are still
treated badly by their husbands and unjustly by the society. Nonetheless, for many
women, those female figures in fairy tales can compensate for their discontentment.
Another significant effect of the female figures is that they enhance feminism in
society. They cause women to realize that they are capable of playing an important
role in society just like them in fairy tales, and this thought initiates feminism. In
addition, in the contemporary society, many feminists have criticized fairy tales since
feminine rights are ignored in the stories. For instance, in "Snow White", it is the
prince who chooses Snow White as his lover, but not vice versa. This certainly
arouses the tumultuous emotions of feminists and hence stimulates feminism.

Thirdly, the effect of classic fairy tales on readers and society can be
explored by studying their themes. Three well-known fairy tales are going to be used
as examples. The first one is "Cinderella", which describes Cinderella who is
degraded and abused by her stepsisters. She has to obey them and do all the
housework for them. This is actually an example of "sibling rivalry" — the
competition between brothers and sisters — which is a very common problem that
children may encounter. This story helps children to accept sibling rivalry as a rather
common fact of life, as well as encourages them not to fear it. It also explains to those
children who are facing this problem that, although they are considered "dirty" and in
a low position like Cinderella, this only happens temporarily and does not mean that
their future is also "dirty". They may have a brilliant future like Cinderella who
marries her beloved prince at last. From this theme, it is clear that some fairy tales
such as "Cinderella" function as the psychotherapists of children. They arouse the
problems and anxieties within children’s minds and teach children how to deal with
them.

The second fairy tale to be discussed is "Little Red Riding Hood". In this
story, Little Red Riding Hood, a charming girl, encounters a cunning woIf on the way
to her grandmother’s house. The wolf asks her where her grandmother lives, and she
listens to him and answers his question precisely. Consequently, he finds her
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grandmother’s house and eats them both. The theme of this story is manifest: children
ought not trust and listen to all sorts of people in the outside world, including the
gentle ones. As Bruno Bettelheim states in The Uses of Enchantment, "As for wolves,
these come in all variations; and among them the gentle wolves are the most
dangerous of all, particularly those who follow young girls into the streets, even into
their homes" . This lesson seems to be simple, but it is a very important one. As the
News frequently reports, many girls who have just entered society are deceived. From
this theme, one can see that some fairy tales like "Little Red Riding Hood" speak of
the essential qualities and skills that children should possess before they enter society.
In other words, they act as children’s coaches and train them to become more mature
so that they can deal with any problem when they enter society.

The last fairy tale to be analyzed is "The Frog King". In this story, though
the princess has promised an ugly frog that she would be with him forever in order to
earn his favor, she breaks her promise later. Her father, the king, forces her to keep
the promise and she is compelled to obey the order. She hates and is disgusted by the
frog so much that she throws him at the door. A miracle abruptly happens then. The
frog changes back to a handsome prince again and he finally marries the princess. The
lessons behind this story are apparent: one should not evaluate others by appearance,
and one should keep his or her promise. Apart from the above lessons, this story has
another theme that is worth learning. If the king does not "push" his princess daughter
out and force her to be with the frog, that is, to deal with the problem herself, can
there be a happy sequel in this story? The answer is: "No!" Therefore, this story
teaches parents that they cannot just treat their children like "pets"; they should not
spoil their children and ought to encourage them to deal with their problems
themselves so as to foster their ability of independence. From this theme, it is evident
that fairy tales also serve as guides for parents on how to teach ther children.

In conclusion, the effect of classic fairy tales on readers and society has
been explored by studying their styles, characters and themes. Generally speaking,
fairy tales train and develop young readers to become mature, independent adults.
They also teach adult readers to adopt the correct methods of teaching children,
release their spirits from the problems they face in reality, and heal their emotional
wounds as well. Besides, they alleviate serious material-orientation and enhance
feminism in society. Most of all, they educate children about the meaning of life. As
Bruno Bettelheim mentions in The Uses of Enchantment, "...of the entire ‘children’s
literature’ — with rare exceptions — nothing can be as enriching and satisfying to
child and adult alike as the folk fary tale".Fairy tales are really a masterpiece of
literature. They are valuable and rich in knowledge and thus they should be cherished.
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“Organisational studies is the examination of how individuals construct
organization structures, processes and pratices and how these, in turn, shape
social relations and create institution’s that ultimately influence people.”

Organistional studies consists of not only a single branch but there are myriad
branches that flows out from one single subject viz. Corporate change, Corporate
social responsibility, Human resource management, culture in organization etc to
name a few. Amongst the aforesaid topics Human Resource Management (HRM) is
of the prime importance in the current scenario of the corporate world because so
many strikes and conflicts between the employers and their employees takes

place.

HRM actually has a history dating back to the times when artisans and craftsmen
would enlist the aid of one another to discuss ways to manage their labourers.

In India, the concept of HRD was introduced by the duo Dr. T.V. Rao and Dr.
Udai Pareek in the year 1974. It was started as a "Review Exercise of the
Performance Appraisal System" for Larsen & Toubro by the duo from the Indian
Institutes of Management, Ahmedabad (IIMA) which resulted in the development
of a new function - The Human Resources Development Function. Dr. Rao and Dr
Udai Pareek were instrumental in setting up the HRD Department for L&T and
making it the first company in this part of the world to have fully Dedicated HRD
Department. Dr. T.V. Rao stated at HR Convention, 2013, recently held at
Vadodara that —

“Missionary HR managers are rare commodity. Both missionary and visionary HR
teams can help organisations unlock tremendous potential of their workforce.
Constant learning is also very important and it has to be innate.”

- As for example recent deadlock between the employer and the employees of
well known company of Gujarat named Balaji Wafers because of
their demands relating to the wages.

This proves the importance of HRM department in any organization and what
kind of role the HR should perform for bringing harmony and integrity between
the employers and their employees. Let’s probe further into the Human Resource
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not only in the organization but even in the global market. HRM is the
management process of an organisation’s workforce or Human resources. It is
responsible for the attraction, selection, training, assessment and rewarding of
employees, while also overseeing organizational leadership and culture and
ensuring compliance with employment and labour laws. In circumstances where
employees desire and are legally authorized to hold a collective bargaining
agreement, HR will also serve as the company’s primary liaison with the
employee’s representatives.

“In the situation of crisis HR should be able to attract talent in the most cost-
effective way. Skilled HR can effortlessly manage weak individuals and help
towards

organizational

growth.”

- Pramod Mahatme, VP, Wipro Ltd.

First and foremost HR should try to enhance harmony and integrity among the
employers and their employees. Employees being the core members who
constitute to the growth and development of organization, should be well
acknowledged and appreciated by the employers. HR should have the ability to
anticipate the need for human capital and then set out a roadmap to meet them. So,
enhancing the harmony among them is of the utmost importance and thereby
reposing faith in them.

Harmony is feeling of brotherhood, unity, consonance and sense of being
considered as one of the integral part of any system. When the employees or the
workers are given due credit of their work or they are allowed to participate in the
decision making process by the higher level authority that increases the
efficiency and job satisfaction of the workers which directly results into loyalty
towards the organization.

““Loving your job is the sign of success for both an individual and organization as
well.”’
- Dr. APJ Abdul Kalam

Integrity means ‘honesty’ which comes when the person within the organization
will have a positive mindset, a true feeling of performing his or her duties with
dedication by supporting and cooperating with each other. So this sense of co-
operation with each other will surely bring out the feelings of ‘wholeness’ among
the employers and employees into the organization which is the one essential part of
human resources management.

“The reputation of a thousand years may be determined by the conduct of one
hour.”

— Japanese Proverb

By viewing the above proverb, these are the three steps one should keep in the mind
i.e. Define your values, Analyze every choice you make, Encourage integrity.

After having a glance over the above connotations, there starts the role and duty of
HR to integrate various methods and steps to accomplish the desired objectives of
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the organization. The below diagram shows the steps to be performed by the HR

‘Talent
Management

Communication Resources

Recognitions

1. Employee well-being: This point reflects the first responsibility of HR that is he
needs to think about the well-being of the employees as they are the roots of the
organization. As roots symbolizes the base of organization, they should be well cared
and maintained properly, so as to reap best outcomes.

2. Training and development: Employees should be well-versed with the latest
technology. Once employees are recruited they should be trained time to time, which
not only results in efficiency in work but also their own self development.

3. Events:

Organizations should periodically hold various events to remove the fatigueness of
employees from the work. This will rejuvenate the employees, that will result into
increase in their efficiency and love towards their work.

4. Awards and recognitions: The organization should have award ceremonies to uplift
the morale of the employees and to let them recognized by the whole organization for
their dedication and contribution towards the work. This will not only motivate them
but also to the inefficient workers to improve themselves.

5. Employee communication: To enhance integrity & harmony in the organization
there should be effective communication between the various levels of the
organization which decreases conflict, misunderstanding and results into smooth flow
of the work.

6. Talent Management:

While recruiting the employees, the HR should focus on talent oriented acquisition
which ultimately proves beneficial for the organization. They should assign specific
work which matches with their talent for the efficient outcome.

In view of above steps or duties to be performed by the HR in the course of general
business matters, sometimes he need to go beyond it for the benefits ofthe employees.
Quoting few examples that stood out as exceptional HR practices:

? Without having any political correlation, I would like to give an example very
recently an event was organised ' Run for Unity'. It showed a prudent HR manager
how Gujarat CM Mr. Modi was, who was at the helm of the event. It was under his
aegis that a huge number of people were brought together for a cause and also
invoking a harmony among the masses. It can be correlated with the HR practices as
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how a large number of people can be brought in an unison to achieve dramatic results
which creates a win win situation for everybody.
? Another anecdote which reminds of the epitome of HR practice of any company
should be. When The Taj Mahal Hotel of Mumbai as well as their staff members who
were present suffered blows from the attacks by the terrorists, it caused heavy
casaulties and many tourists and hotel staff were killed in those attack. During those
tough times, Mr Ratan Tata of the TATA group who owned the Taj Mahal hotel met
every family member of the deceased staff and assured them of their future
requirements and even promised a job for their children once they complete their
education.
It strongly conveys us a message that HR should not be seen in a conservative sense
of only concerned with acquiring, training of employees etc but it should touch the
lives of every employee when the need arises and come out of the cocoon to help
them in every possible manner.
? We can find another eyecatching example of HR in our Indian Mythology in
disguise of the character Vidur of Mahabharata. He was senior minister in the
kingdom of King Dhritarashtra, being an senior minister he was
constantly advising his king without any hesitation about the negative steps which the
Kauravas were going to take by fighting against the Pandavas. He played his character
by setting a best example of HR by fearlessly advising his King. This shows how a
HR manager sometimes need to perform his duties even though it is against the
employers of the organisation so as to maintain harmony between the employers and
emp loyees.
According to me, these were some of the best examples that have been set for the
duties of HR for the generations to come. Now moving further, let us have a glance on
challenges faced by the HR at the global platform. An English proverb states that
“Change is a necessity of life”, so the role of HR changes constantly and with the
advent of globalization, we are
seeing an influx of multi national companies that are spreading its business around the
world. So, in this global scenario the role of HR also changes in multiple ways and
also results into new challenges for them.
“People are the most valuable resource. Good HR and positive business are two sides
of the same coin. Today, businesses need to have a more humane approach, as any
organization is a social organization. A better understanding or sensitivity towards
employees can ensure the longevity of the business. Companies should refrain from
limiting employee expressions.”

- Dr. Jitendra Singh, Prof. in XLRI, Jamshedpur

Few noteworthy points should be considered as upcoming global challengs for HR as:
Globalisation, The War for talents, Pressure on employees, Declining employee
loyalty, Declining customer loyalty, Interventions of shareholders, Increasing Speed
of change.

First of all to overcome such challenges, HR should envisage his mindset from
complexity to clarity as he is facing the above said challenges. If we talk about
globalization he should be well efficient to deal with growing competition from low
cost countries to the new competitors coming to market everyday. He need to recuit
good talented personnel to protect the organization globally. As the market demand
increases it directly creates a pressure on employees so they need to posses efficient
skills so as to avoid the risk of their employability. Along with the efficient skill they
need to be loyal to their organization so as to gain trust,
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otherwise it will be an alarming danger for the future. The most common lackness
which we find among the HR managers is they spend too much time on discussing
details of HR stuff that does not relate to business issues. They seek management’s
direction and leadership. They don’t initiate leadership. Moreover, they do not
communicate the HR initiatives to the lower level well enough. Their language is not
that much technically sound which should create strong impact on the employees
which results into decrease in effectiveness in the work of employees, which again
results in the decline of the organization. Here, if we want to give an apt example of
one of the business conglomerate i.e. TATA Group of Companies. According to the
Mr. Suresh Tripathy, the head of HR at Tata Steel, “People are our greatest asset”.
The said company has adopted the best standards for employee well-being and quality
of life, strongly promoting workforce rights. They further constantly act upon to
maintain competitive compensation, productive work environment, employee
involvement in improvement initiatives, opportunities for learning and growth,
performance based rewards and recognition, high standards of amenities and facilities
viz. Housing, Medical, Education, Recreation, Social support etc. In order to groom
and brush up HR to overcome global challenges many seminar and workshops are
organized and one of the best among them is HR Conventions which are held since
few years by Ascent & Gujarat Employers’ Organisation. The latest HR Convention
was held on 14th December, 2013 at Vodadora were eminent

speakers focused on various points like engaging employees to get the best out of the
talents, building relation to drive profits, understanding HR challenges and working
towards improved performance, staying up to date with the developments in HR inthe
country. The event also helped in identifying the key areas that needed to be worked
upon such as need for real talent, communication and leadership, employee
motivation, performance management and need for equality. Moving towards the
conclusion, I would like to state here that the corporate canvas of 21st century is
totally different from that ofthe 20th. Thus, HR should

play a pivotal role in success of an organization because competition and
competencies have gone global; structures have transformed and new business models
have emerged. We are witnessing a paradigm shift from how we worked, managed
and led due to various changes in the market, technology and mindset of the new
generation. The way people across the globe relate, share and collaborate has gone
real time. Organizational excellence can be attained when employees are self-driven
and work in an environment that fosters sharing of information. We need to respect
employees’, need to know what is happening, so that they can do their job and also
helps them to be aligned with organizational goals which ultimately brings harmony
and integrity in the corporate world.

Web Resources

www.ItsMyAscent.com

WWW.geo gujarat.com
http://www.mindtools.com/pages/article/integrity.htm#sthash.7F0x1G4a.dpuf
www.tata.com/article/inside/ Y|<x|CLyrd5g=/TLY Vr3Y PkMU=
www.images.google.com
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VANISHED CIVILIZATION

- Dr. SHAILESH SOLANKI

Assistant Professor in HISTORY

(I/C Principal,

Gujarat Arts & Commerce College Evening)

ABSTRACTS

Among the earliest complex civilizations was the Olmec culture, which inhabited the Gulf
coast of Mexico and extended inland and southwards across the Isthmus of Tehuantepec.
Frequent contact and cultural interchange between the early Olmec and other cultures in
Chiapas, Guatemala and Oaxaca laid the basis for the Mesoamerican cultural area. This
formative period saw the spread of distinct religious and symbolic traditions, as well as
artistic and architectural complexes. In the subsequent Preclassic period, complex urban
polities began to develop among the Maya, with the rise of centers such as El
Mirador, Calakmul and Tikal, and the Zapotec at Monte AlbAn. During this period, the first
true Mesoamerican writing systems were developed in the Epi-Olmec and the Zapotec
cultures, and the Mesoamerican writing tradition reached its height in the Classic Maya

Hieroglyphic script.
MAY A RUINS & TAZUMAL

The term Mesoamerica literally, "middle America" in Greek is defined as the area that is
home to the Mesoamerican civilization, which comprises a group of peoples with close
cultural and historical ties. The exact geographic extent of Mesoamerica has varied through
time, as the civilization extended North and South from its heartland in southern Mexico. The

term was first used by the German ethnologist Paul Kirchhoff, who noted that similarities

existed among the various pre-Columbian cultures within the region that included

southern Mexico, Guatemala, Belize, El Salvador, western Honduras, and

the Pacific lowlands of Nicaragua and northwestern Costa Rica. In the tradition of cultural

history, the prevalentarchaeological theory of the early to middle 20th century, Kirchhoff

defined this zone as a cultural area based on a suite of interrelated cultural similarities
brought about by millennia of inter- and intra-regional interaction Mesoamerica is recognized
as a near-prototypical cultural area, and the term is now fully integrated in the standard
terminology  of  pre-Columbian anthropological studies. = Conversely, the  sister
terms Aridoamerica and Oasisamerica, which refer to northern Mexico and the

western United States, respectively, have not entered into widespread usage.

Some of the significant cultural traits defining the Mesoamerican cultural tradition are:

e Sedentism based on maize agriculture

e The construction of Stepped pyramids
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e The use of two different calendars (a 260-day ritual calendar and a 365-day calendar
based on the solaryear)

e vigesimal (base 20) number system

e Pictographic and hieroglyphic writing systems

e The use of rubber and the practice ofthe Mesoamerican ballgame
e The use of locally developed writing systems, using pictorial and logo-syllabic scripts
o The use of bark paper for ritual purposes and as a medium for writing

e The practice of various forms of sacrifice, including Human sacrifice

e Areligious complex based on a combination ofshamanism and natural deities, and a

shared system of symbols

e Alinguistic area defined by a number of grammatical traits that have spread through the
area by diffusion.

Chronology and culture

The history of human occupation in Mesoamerica is divided among a number of stages or
periods. These are known, with slight variation depending on region, as the Paleo-Indian,
the Archaic, thePreclassic (or Formative), the Classic, and the Postclassic. The last three
periods, representing the core of Mesoamerican cultural fluorescence, are further divided into
two or three sub-phases. Most of the time following the arrival of the Spanish in the 16th
century is classified as the Colonial period. The differentiation of early periods up through
the end of the Late Preclassic generally reflects different configurations of socio-cultural
organization that are characterized by increasing socio-political complexity, the adoption of
new and different subsistence strategies, and changes in economic organization (including
increased interregional interaction The Classic period through thePostclassic are
differentiated by the cyclical crystallization and fragmentation of the various poltical entities

throughout Mesoamerica.
Paleo-Indian

The Mesoamerican Paleo-Indian period precedes the advent of agriculture and is characterized by a

nomadic hunting and gathering subsistence strategy. Big-game hunting, similar to that seen in

contemporaneous North _America, was a large component of the subsistence strategy of the
Mesoamerican Paleo-Indian. Evidence for this time period in Mesoamerica is sparse and the
documented sites scattered c¢ 10,500 BC. These includeChivacabe, Los Tapiales,
and PuertaParada in the highlands of Guatemala, Orange Walk in Belize, and the El Gigante cave in
Honduras. These latter sites had a number of obsidian blades and Qovis-style fluted projectile

points. Fishtail points, the most common style in South America, were recovered from PuertaParada,

dated to c. 10,000 BC, as well as other sites including
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Archaic
The Archaic period 8000-2000 BC is characterized by the rise of incipient agriculture in

Mesoamerica. The initial phases of the Archaic involved the culivation of wild plants,
transitioning into informal domestication and culminating with sedentism and agricultural
production by the close of the period. Archaic sites include Sipacate in Escuintla, Guatemala,
where maize pollen samplesdate to c. 3500 BC. The well-known Coxcatlan cave site in the
Valley ofTehuacAn, Puebla, which contains over 10,000 teosinte cobs (an antecedent
to maize), and GuilANaquitz in Oaxaca represent some ofthe earliest examples of agriculture
in Mesoamerica. The early development of pottery, often seen as a sign of sedentism, has
been documented at a number of sites, including the West Mexican sites
of Matanchen in Nayarit and Puerto Marques in Guerrero. La Blanca, Ocos, and Ujuxte in
the Pacific Lowlands of Guatemala yielded pottery dated to c¢. 2500 BC.

Preclassic/Formative

The first complex civilization to develop in Mesoamerica was that of the Olmec, who
inhabited the gulf coast region of Veracruz throughout the Preclassic period. The main sites
of the Olmec include San Lorenzo TenochtitlAn, La Venta, and TresZapotes. Although
specific dates vary, these sites were occupied from roughly 1200 to 400 BC. Remains of
other early cultures interacting with the Olmec have been found at TakalikAbaj,Izapa,
and Teopantecuanitlan, and as far south as in Honduras. Research in the Pacific Lowlands of
Chiapas and Guatemala suggest that [zapaand the Monte Alto Culture may have preceded the
Olmec. Radiocarbon samples associated with various sculptures found at the Late Preclassic
site of Izapa suggest a date of between 1800 and 1500 BC.

During the Middle and Late Preclassic period, the Maya civilizationdeveloped in the
southern Maya highlands and lowlands, and at a few sites in the northern Maya lowlands.
The earliest Maya sites coalesced after 1000 BC, and include Nakbe, E1 Mirador, and Cerros.
Middle to The Preclassic in the central Mexican highlands is represented by such sites
as Tlapacoya, Thtilco, and Cuicuilco. These sites were eventually superseded
by TeotihuacAn, an important Classic-era site that eventually dominated economic and
interaction spheres throughout Mesoamerica. The settlement of Teotihuacan is dated to later

portion of the Late Preclassic, or roughly AD 50.

In theValley of Oaxaca, San Jose Mogoterepresents one of the oldest permanent agricultural

villages in the area, and one of the first to use pottery. During the Early and Middle Preclassic, the
site developed some of the earliest examples of defensive palisades, ceremonial structures, the use

of adobe, and hieroglyphic _writing. Also importantly, the site was one of the first to

demonstrate inherited status, signifying a radical shift in socio-cultural and political structure. San
Jose Mogote was eventual overtaken by Monte AlbAn, the subsequent capital of the Zapotec
empire, during the Late Preclassic.
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The Preclassic in western Mexico, in the states ofNayarit, Jalisco, Colima,

and MichoacAn also known as the Occidente, is poorly understood. This period is best
represented by the thousands of figurines recovered by looters and ascribed to the "shaft tomb

tradition".
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Government eases FDI norms for multi-brand retail

- Ashishkumar Chudasama
(Govt. Arts & Commerce College —FORT SONGADH )

Abstract

Opening the floodgates to overseas investors, government Thursday relaxed
investment norms in multi-brand retail and raised F'DI caps in several sectors
while making it 100 percent in telecom. The Cabinet headed by Prime Minister
Manmohan Singh diluted the mandatory 30 percent local sourcing norms for
multi-brand retailers and permitted states to include cities with population less
than 1 million for allowing multi-brand retailing.

Announcing the decisions taken by the Cabinet, Commerce and Industry
Minister Anand Sharma said the relaxation in multi-brand retail norms will
give "more clarity and more space to investors”. He made no reference to
raising of 'DI cap in insurance sector, over which an inter-ministerial group
had last month agreed to raise it from 26 percent to 49 percent. The Cabinet, he
said, has by and large cleared the decisions taken at the inter-ministerial group
meeting chaired by Prime Minister on July 16 to raise foreign direct investment
caps and eased the route for some like oil refineries. Sharma said multi-brand
retailers like Wal-Mart and Tesco will now have to source 30 percent of their
products from small and medium enterprises only at the time of start of
business.

Introduction

Economic Affairs Secretary Arvind Mayaram, whose recommendations for
raising FDI in several sectors were by-and-large accepted, said: "We are
expecting FDI flows will increase and the foreign investors will have much
greater confidence in the Indian foreign investment policy."I certainly think it
will have a positive impact on the forex flows in the current year," he added.
The second wave of reforms comes within 10 months of the government
opening up foreign investment in sectors like civil aviation.

Elaborating on the proposal to relax norms for multi-brand retail, Sharma said:
"50 percent of the FDI in back-end infrastructure will be of the first tranche of
USD 100 million. Thereafter, this would be need-based business decisions by
the investor and their domestic partner."He further said, "all states have now
been allowed to add cities with a population of one million" for foreign
investment in multi-brand retail. While the FDI cap in defence sector remained
unchanged at 26 percent, higher limits of foreign investments in 'state-of-the-art'
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technology manufacturing will be considered by the Cabinet Committee on
Security, Sharma said, adding the changes will be incorporated in the FDI
policy. In single-brand retail, he said, FDI up to 49 percent will be under the
automatic route and beyond that through the FIPB route.In case of PSU oil
refineries, commodity bourses, power exchanges, stock exchanges and clearing
corporations, FDI will be allowed up to 49 percent under automatic route as
against current routing of the investment through FIPB.

In basic and cellular services, FDI was raised to 100 percent from current 74
percent. Of this, up to 49 percent will be allowed under automatic route and the
remaining through FIPB approval.

A similar dispensation would be allowed for asset reconstruction companies and
tea plantations.

Related Stories

Govt redefines term 'control' to provide clarity to investors
Cabinet approves 100% FDI in telecom

New control definition will not apply to Jet-Etihad deal

India Inc hails relaxation in multi-brand retail norms

Retailers welcome move to ease FDI norms in multi-brand retail

FDI of up to 100 percent was allowed in courier services under automatic route.
Earlier, similar amount of investment was allowed through FIPB route.
In credit information firms, 74 percent FDI under automatic route has been been
allowed. These decisions come in the backdrop of country's economic growth
plunging to 4.8 percent in the January-March quarter. It slumped to a decade's
low of 5 percent for the 2012-13 fiscal. The changes in the multi-brand retail
policy, Sharma said, will benefit the small industry besides addressing the
concerns of foreign investors.

The amendment in the provision regarding 'back-end infrastructure' will give
more clarity to the policy and changes in the provision regarding location of
retail outlets will bring in parity as far as states are concerned, he added.

The retailers will have to spend USD 50 million in three years in back-end
infrastructure which will include processing, manufacturing, distribution, design
improvement, quality control, packaging, logistics, storage, ware-house,
agriculture market produce infrastructure etc. Expenditure on land cost and
rentals, if any, will not be counted for purposes of back-end infrastructure.
Subsequent investment in the back-end infrastructure would be made by the
retailer as needed, depending upon his business requirements, Sharma said. As
regards the sourcing norms, he said, the retailer will have to mandatorily
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procure up to 30 percent of the products from Indian micro, small and medium
industries which have a total investment in plant and machinery of USD 2
million. Earlier, the limit was USD 1 million. The valuation of USD 2 million
refers to the value at the time of installation, without providing for depreciation,
he said. The 'small industry' status would be reckoned only at the time of first
engagement with the retailer and such industry shall continue to qualify as a
'small industry' for this purpose even if it outgrows the said investment of USD
2 million during the course of its relationship with the retailer, he added.

Moreover, he added, "sourcing from agricultural co-operatives and farmers
cooperatives would also be considered in this category”. The procurement
requirement would have to be met, in the first instance, as an average of five
years' total value of the manufactured/processed products purchased, beginning
April 1 of the year during which the first tranche of FDI is received. Thereafter,
it would have to be met on an annual basis, Sharma added.

More than two decades after the first wave of reforms were introduced in the
year1991 the country’s socio-economic health has by no means become better.
In the midst of these galloping problems, the announcement by the UPA
government about FDI in multi brand retail comes not as a relief but as a matter
to be given a serious thought.

The debate so far is threefold:

(A) One section which is drooling over the reforms and projecting huge surge
of investment in infrastructure and thereby increment in the employment
levels.

(B) The second group is the one which is sceptical about the opening of
markets for foreign retail giants like Wal-Mart, Carrefour, Kmart etc. not
because they fear that it would affect the overall development of the
economy. Rather, this group fears competition from the big foreign
companies which have deep pockets to procure products from the world
market. Thus, it would affect their profits by a huge margin.

(C) The third group comprises of the unorganized retail sector which fears its
elimination from the market in the long run.

Various claims made by UPA seem to fall flat on any reason if we take into
consideration the outcomes of previous reforms. Employment in formal sector
has not increased by any count since 1991 in formalization of labour in the
formal sector is a clear indication of this fact. Productivity in agriculture, where
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profitable venture as the input costs have gone up in the post green revolution
phase. Rise in the phenomena of rural to urban migration, rural non-farm
employment, farmer suicides, show what precarious condition agriculture has
landed into. Gradual shift of the economy from agriculture to industry, as
expected in the prospects of reforms, has proven to be a fallacy. Instead, the
existing industries have become more capital intensive leading to the
displacement of labour on a mass scale. Trade liberalisation has given the global
players a free hand to rein the economy. As a consequence rate of inflation is
rising unchecked as the price of crude oil is fluctuating globally. These
examples showcase that reforms and liberal policies have not led to the overall
development of the economy.

On the one hand the government is trying to convince that FDI would not harm
the local trading practices and on the other hand various traders associations,
vendors are fearing its exit from the retail market in the long run when various
multi brand retail giants with their deep pockets and marketing skills would
create direct contacts with farmers and producers of essential commodities.
Whether it’s a small vendor selling fruits on his bicycle or a trader who has a
kiosk in a neighbourhood where he sells grocery or a weekly market trader who
sells garments, all three of them depend on a vegetable mandi, grain mandi and
wholesale market for garments respectively. With the entry of the multi-brand
retail giants in the market two possibilities emerge

References
1. GlobalRetailDevelopmentIndex
2. Insight andIdeasfor ResponsibleMarketersjornal
3. Mukherjee, A.andNitishaPatel(2005) :“FDIinRetailSector:India
4. Tims of india news paper
MARCH:-2014, -148- VOLUME-3, ISSUE-9






	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93
	Page 94
	Page 95
	Page 96
	Page 97
	Page 98
	Page 99
	Page 100
	Page 101
	Page 102
	Page 103
	Page 104
	Page 105
	Page 106
	Page 107
	Page 108
	Page 109
	Page 110
	Page 111
	Page 112
	Page 113
	Page 114
	Page 115
	Page 116
	Page 117
	Page 118
	Page 119
	Page 120
	Page 121
	Page 122
	Page 123
	Page 124
	Page 125
	Page 126
	Page 127
	Page 128
	Page 129
	Page 130
	Page 131
	Page 132
	Page 133
	Page 134
	Page 135
	Page 136
	Page 137
	Page 138
	Page 139
	Page 140
	Page 141
	Page 142
	Page 143
	Page 144
	Page 145
	Page 146
	Page 147
	Page 148
	Page 149
	Page 150
	Page 151
	Page 152
	Page 153
	Page 154
	Page 155
	Page 156
	Page 157

